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Memorandum of Understanding

Article 4:01 (u) is modified to read as follows:

(u) “Week” means a period of seven (7) consecutive days beginning at 0600 hours Sunday morning

and ending at 0559 hours on the following Sunday morning.

Signed: 070';/ /OH\, 202—3

Marble Mountain Newfoundland and Labrador Association

Development Corporation of Public and Private Employees
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