MEMORIA
UNIVERSITY

COLLECTIVE AGREEMENT
Between
MEMORIAL UNIVERSITY OF NEWFOUNDLAND
And

NEWFOUNDLAND AND LABRADOR ASSOCIATION
OF PUBLIC AND PRIVATE EMPLOYEES

On behalf of
Instructors, Demonstrators, Research Scientists and Research and Technical Personnel
(LOCAL 7405)
of the
Fisheries and Marine Institute

of

Memorial University of Newfoundland

Signed: October 31, 2022

Expires: August 31, 2026



THIS AGREEMENT made at St. John's in the Province of
Newfoundland, Canada, this 31 day of October, 2022
BETWEEN
Memorial University of Newfoundland,

of the one part;

AND

Newfoundland and Labrador Association of Public and Private Employees and its
Local 7405,

of the other part
THIS AGREEMENT WITNESSETH that for and in consideration of the premises and

covenants, condition, stipulations and provisos herein contained, the parties hereto agree to as
follows:
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Article 1 Purpose of Agreement

1.01

The purpose of this Agreement is:

(2)

(b)

(c)

to maintain and improve harmonious relations between the Union, Employer, and
employees;

to set forth certain terms and conditions of employment relating to remuneration,
hours of work, safety, employee benefits and general working conditions affecting
employees covered by this Agreement;

to set conditions conducive to the development and delivery of the mandate of the
Fisheries and Marine Institute of Memorial University of Newfoundland.

Article 2 Definitions

2.01

(a)

)

(c)

(d)

()

®
(8

"Academic Year" means a year commencing on the first day of September in a
calendar year and ending on the thirty-first day of August in the calendar year next
following.

“Associate Vice-President” means the Associate Vice-President (Academic &
Student Affairs) Marine Institute or any official authorized to act on behalf of the
Associate Vice-President.

"Bargaining Unit" means the bargaining unit recognized in accordance with
Article 3.

"Classification" means in the case of Instructors and Demonstrators, the class and
level to which an employee is assigned under the Faculty Classification Plan and in
the case of Research and Technical Personnel and Research Scientists, the level to
which an employee is assigned under the Research and Technical Personnel and
Research Scientists Scale.

"Contractual Employee" means a person employed for the purpose of performing
certain specified work and whose employment is for a period of time up to two (2)
years and whose terms and conditions of employment are specified in a written
contract signed by both parties.

"Day" means a calendar day other than days of rest and statutory holidays.

"Day of Rest" means a calendar day on which an employee is not ordinarily required
to perform the duties of the employee's position other than:

(i) a designated holiday;
(ii)  acalendar day on which the employee is on leave of absence.
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"Demonstrator" means a person appointed by the Employer to assist an Instructor(s).

"Demotion" means an action, other than reclassification resulting from the correction
of the classification error, which causes the movement of an employee from the
employee's existing classification to a classification carrying a lower pay range.

"Employee" or "Employees” is a collective term, except as otherwise provided herein,
including all persons employed in categories of employment contained in the
bargaining unit, as prescribed in Article 3.

"Employer" means Memorial University of Newfoundland.

"Grievance" means a difference arising out of the interpretation, application,
administration or alleged violation of the terms of the Agreement and includes
questions of whether the matter is arbitral.

"Holiday" means the twenty-four (24) hour period commencing at 12:01 am. on a
calendar day designated as a holiday in this Agreement,

"Increment” means the increase in salary from one step to the next highest step in the
salary scale.

"Industrial Employer" means any Employer other than Memorial University of
Newfoundland.

"Instructor" means an employee classified in accordance with the Marine Institute
Faculty Classification Plan.

"Layoff" means the termination of employment of an employee because of lack of
work or because of the abolition of a post.

"Leave of Absence" means absence from duty with the permission of the Employer.

"Month of Service" means a calendar month in which an employee is in receipt of
full salary or wages in respect of the prescribed number of working hours in each
working day in the month and includes a calendar month in which an employee is
absent on special leave without pay not in excess of twenty (20) days. In cases where
employees earn less than a month of service, as defined in this Clause, they shall earn
the benefits of this Agreement on a pro-rata basis, however, in no case will an
employee lose less than one (1) day of sick leave or annual leave for any time missed.

"Notice" means notice in writing which is hand delivered or delivered by registered
mail.
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"Overtime" means work performed by an employee in excess of the employee's
scheduled work week, on a day of rest, vacation day or statutory holiday as
authorized by the Employer.

"Part-time Employee" means a person who is regularly employed to work less than
the full number of working hours in each work week.

"Permanent Employee” means a person who has completed the probationary period
and is employed without reference to any specific date of termination of service.

"President” means the President of Memorial University of Newfoundland or any
official authorized to act on behalf of the President.

“Primary work location” means the work location where an employee is assigned to
perform their duties.

"Probationary Employee" means a person who has worked less than the prescribed
probationary period.

"Promotion" means an action, other than reclassification resulting from the correction
of a classification error, which causes the movement of an employee from the
employee's existing classification to a classification giving a higher pay range.

"Reclassification" means any change in the current classification of an employee.
"Redundancy” means a position declared redundant by the Associate Vice-President.

“Regular Program” means any instructional program for credit toward a Graduate
Degree, and Undergraduate Degree, a Diploma, or Certificate program as outlined in
the Marine Institute Calendar, or an Industrial Response Certificate whether part-time
or full-time.

"Research and Technical Personnel” denotes a non-teaching employee who is not an
Instructor and is employed to conduct research or to assist in preparation,
supervision, evaluation or similar duties.

“Research Scientist” means an employee hired in accordance with the letter of
understanding between the employer and the union signed January 24, 2011.

"Service" means any period of employment either before or after the date of signing
of this Agreement, in respect of which an employee is in receipt of salary or wages
from the Employer and includes periods of special leave without pay not exceeding
twenty (20) days in the aggregate in any academic year.
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"Temporary Employee" means an employee who is employed for a specific period or
for the purpose of performing certain specified work and whose employment may be
terminated at the end of such period or on completion of such work.

“Temporary recall employee” is an employee who is called into work as needed by
the Employer.

"Transfer" means the movement of an employee from one position or location to
another which does not result in a promotion or demotion.

"Union" means the Newfoundland and Labrador Association of Public and Private
Employees.

"Vacancy" means a position which the Employer requires to be filled after first
having made reassignments within a Campus and in respect of which there is no
employee currently on layoff as per Article 48 who is qualified and able, as assessed
by the Employer, to perform the required duties of the position.

(mm) "Year" means academic year.

Article 3 Recognition

3.01

3.02

(a)

(b)

(©)

(d

Subject to Clauses 3.01 (b), (¢), and (d), the Employer recognizes the Union as the
sole and exclusive bargaining agent for the classes of employees listed in Schedule
IIAII-

Where the inclusion or exclusion of classifications is in dispute, the matter may be
referred to the Labour Relations Board by either party to this Agreement for
adjudication. The decision of the Board shall be binding on the parties to this
Agreement.

Temporary employees and part-time employees who work less than nine (9) hours a
week or are hired full-time for ten (10) days or less will be excluded from the
bargaining unit.

The terms and conditions of this Collective Agreement shall apply to contractual
employees with the exception of the following Clauses: Articles 7, 8,9, 10,11, 12,
13, 26.02, 37, and the salary schedules. These areas will be covered in a separate
written contract to be signed by the employee and the Employer. A copy of the
written contract shall be forwarded to the Union.

The Employer agrees to advise the Union in advance of any contemplated changes in policy
at the Institute which would affect employees' terms and conditions of employment not
covered under this Agreement and to discuss the procedures for the implementation of the
policy changes contemplated.



3.03  Subject to Clauses 3.01 (b) and (c), part-time employees covered by this Agreement shall
receive benefits under this Agreement on a pro-rata basis.

3.04 Management and excluded personnel shall not work on any jobs which are included in the
bargaining unit except:

(a) when regular employees are not available;
(b)  when performing developmental or experimental work.

3.05 Should the terms of this Agreement conflict with any Employer regulation, then the language
of the Collective Agreement shall prevail,

Article 4 Management Rights

4.01  All functions, rights, powers, and authority which are not specifically abridged, delegated or
modified by this Agreement are recognized by the Union as being retained by the Employer.

Article 5 Grievance Procedure

501 (a) Types of Grievances

The following types of grievances are recognized under this Agreement:

(i) Employee Grievance

A grievance of an individual employee which the employee has signed or a grievance
initiated by the Union on behalf of an individual employee and signed by a
representative of the Union.

(i)  Group Grievance

A group grievance shall be considered to be one where each employee in the group
has the same grievance arising out of the same situation or incident and one where
redress can be awarded to each employee.

The Union and its full time representative shall have the right to originate a group
grievance on behalf of a group of employees and to seek adjustment with the

Employer in the manner provided in the Grievance Procedure.

(iii)  Policy Grievance

A grievance submitted by the Union or group of employees which involves the
general application or interpretation of this Agreement.



5.02

5.03

(b) For the purpose of Clauses 5.01 (a) (ii) and 5.01 (a) (iii), the grievances may be
initiated in the first instance at Step 2.

Subject to Clause 5.03, grievances shall be processed in the following manner:

Step 1

An employee who alleges a grievance shall first present the matter to the employee's
immediate Supervisor through the employee's Shop Steward within ten (10) days of the
occurrence or discovery of the incident giving rise to the alleged grievance.

Step 2

If the employee fails to receive a satisfactory answer to the grievance within ten (10) days
after the filing of the grievance at Step 1, the employee may, within a further five (5) days,
submit the grievance in writing to the Associate Vice-President, who for the purpose of
investigating the grievance, shall form a Committee consisting of four (4) persons
comprising an equal number of Employer and Union representatives to the Committee. One
(1) of the Employer's representatives shall chair the meeting(s).

The Committee shall be entitled to interview such persons as it deems necessary for the
investigation of the grievance and shall give its decision in writing, to the grievor within ten
(10) days of receipt of the grievance by the Associate Vice-President. The Committee's
report shall consist of the joint decision of the Committee where the Committee members
agree to a solution.

If the matter is not mutually resolved by the Committee, then the Employer's representatives
will send their position, along with a brief summary of the Committee's deliberations to the
grievor with a copy being sent to the Union. The Grievance Committee shall meet in the
work location of the aggrieved employee unless otherwise mutually agreed by both parties.

Step 3

If an employee fails to receive a satisfactory answer to the grievance within ten (10) days
after the adjournment of the above referred to Committee meeting(s) or within thirty (30)
days of having presented the grievance at Step 2, whichever is earlier, either party to the
Agreement may, within a further ten (10) days, submit the grievance to arbitration.

In the case of dismissal, the grievance may be submitted in the first instance at Step 3 of
Clause 5.02.

5.04 Replies to grievances stating reasons shall be in writing at all Steps, except Step 1.



5.05

5.06

5.07

5.08

5.09

5.10

A full-time representative of the Union may be called in by the employee(s) to attend at any
Step of the Grievance Procedure.

The time limits specified in this Article may be extended by mutual consent of the parties.

An employee who is a member of the Grievance Committee referred to under Step 2 of
Clause 5.02 or the grievor, shall not suffer any loss in pay for any time lost in processing
complaints or attending grievance meetings. However, such an employee shall not leave the
employee's regular duties for the purpose of conducting business on behalf of the Union or to
discuss any business in respect of the grievance(s) without first obtaining permission from
the employee's Supervisor and provided that an acceptable substitute arrangement can be
made. The employee shall notify the employee's immediate Supervisor when returning to
duty.

When a grievance is processed through the mail, all correspondence shall be registered or
certified. The time while the mail is moving from one destination to another shall not be
considered in the Grievance Procedure time limits.

An Arbitrator or Arbitration Board may extend the time limits of any Step in the Grievance
Procedure, notwithstanding the expiration of such time limits, where the Arbitrator or
Arbitration Board is satisfied that there are reasonable grounds for the extension and that the
opposite party will not be substantially prejudiced by the extension.

The parties shall utilize the services of a Mediator to attempt to resolve grievances prior to
submission to arbitration where one party or the other requests. The Mediator shall be as
agreed between the parties and where agreement cannot be reached shall avail of the services
of the Department of Human Resources, Labour and Employment. Both parties retain access
to the complete arbitration process where agreement is not reached.

Article 6 Arbitration

6.01

6.02

6.03

Where a difference arises between the parties to or persons bound by this Agreement or on
whose behalf it has been entered into and where that difference arises out of the
interpretation, application, administration or alleged violation of this Agreement and
including any question as to whether a matter is arbitrable, either of the parties may, within
the time limit specified in Clause 5.02, Step 3, notify the other party in writing of its desire to
submit the difference or allegation to arbitration and the notice shall contain the name of the
person appointed to be an Arbitrator by the party giving notice.

The party to whom notice is given under Clause 6.01 shall, within ten (10) days after receipt
of such notice, appoint an Arbitrator and notify the other party of the name of the Arbitrator.

The two (2) arbitrators appointed in accordance with Clause 6.01 and Clause 6.02 shall,
within ten (10) days after the appointment of the second of them, appoint a third Arbitrator



6.04

6.05

6.06

6.07

6.08

6.09

6.10

and these three (3) Arbitrators shall constitute an Arbitration Board. The Arbitrator
appointed under this Clause shall be the Chairperson of the Arbitration Board.

If:

(a) the party to whom notice is given under Clause 6.01 fails to appoint an Arbitrator
within the period specified in Clause 6.02, the Minister of Human Resources, Labour
and Employment shall, on the request of either party, appoint an Arbitrator on behalf
of the party who failed to make the appointment and such an Arbitrator shall be
deemed to be appointed by that party;

or

(b)  the two (2) Arbitrators appointed by the parties under Clause 6.01 and Clause 6.02
fail to appoint a third Arbitrator within the period specified in Clause 6.03, the
Minister responsible for the Labour Relations Agency shall, on the request of either
party, appoint a third Arbitrator and these three (3) Arbitrators shall constitute an
Arbitration Board. The Arbitrator appointed under this paragraph (b) shall be
Chairperson of the Arbitration Board.

Both parties to a grievance shall be afforded the opportunity of presenting the evidence and
argument thereon and may employ counsel or any other person for this purpose.

If a party fails to attend or be represented without good cause at an arbitration hearing, the
Arbitration Board may proceed as if the party had been present or represented.

The Arbitration Board shall render its decision on the grievance within fifteen (15) days of
the date on which the Board is fully constituted and the decision of the Board shall be
committed to writing and submitted to the parties concerned within a further ten (10) days.

The decision of the majority of the members of an Arbitration Board shall be the decision of
the Board. The decision of an Arbitration Board shall be signed by the members of the
Board making the majority report.

The parties and the employees bound by this Agreement shall comply with these provisions
for final settlement of a grievance and they shall comply with the decisions of an Arbitration
Board appointed in accordance with those provisions and do, or as the case may be, abstain
from doing anything required by that decision.

Each party required by this Agreement to appoint an Arbitrator shall pay the remuneration
and expenses of that Arbitrator or of the Arbitrator deemed to have been appointed by that
party under Clause 6.04 and the parties shall pay equally the remuneration and expenses of
the Chairperson of the Arbitration Board.



6.11

6.12

6.13

6.14

6.15

6.16

6.17

6.18

6.19

An aggrieved employee who is not on suspension and who has not been dismissed, and is
required to appear before an Arbitration Board shall not suffer any loss in pay while
participating in the arbitration proceedings.

An Arbitration Board may not alter, modify or amend any provision(s) of this Agreement but
shall have the power to set aside a decision of the Employer and to modify a disciplinary
measure imposed by the Employer.

Subject to Article 23, in cases of dismissal and suspension, the burden of proof shall rest
with the Employer and the employee shall have recourse to the Grievance Procedure.

Either party may, within seven (7) days after receipt of the report of the Arbitration Board,
request the Board to reconvene for the purpose of clarifying its decision.

At any stage of the Grievance or Arbitration Procedures, the parties shall have the assistance
of any employee(s) concerned as witnesses and any other witness.

Employees who are called as witnesses and appear before an Arbitration Board established in
accordance with this Article shall suffer no loss of pay or benefits for the time spent at the
arbitration hearing, provided that the number of witnesses is kept to a reasonable limit.

Where a grievance is referred to arbitration in accordance with Clause 5.02, both parties may,
by mutual consent, agree to have the dispute dealt with by a sole Arbitrator who is acceptable
to both sides, instead of an Arbitration Board. In such a case, the provision(s) of this Article
as they relate to an Arbitration Board or Chairperson of an Arbitration Board shall apply to
the sole Arbitrator where the context so requires.

An employee who is discharged shall have the right to have the employee's grievance heard
by a single Arbitrator at the Union's request. In exceptional circumstances, the Employer
may request that an Arbitration Board be constituted in such cases. Grievances of this type
shall be automatically submitted to arbitration unless otherwise mutually agreed.

Expedited Arbitration

Subject to agreement of both parties, the following expedited Arbitration Procedure shall be
followed:

(a) The single Arbitrator must be agreed to by both parties within seven (7) calendar
days of the Committee's adjournment in Step 2 (Clause 5.02). The appointed
Arbitrator must be willing to render a written decision within twenty (20) calendar
days following presentation of written briefs and oral arguments of each party.

(b) In any dispute of interpretation, application, administration, or alleged violation of
the terms of the Agreement, the parties agree to submit a written brief and present

10



oral arguments to a single Arbitrator within twenty (20) calendar days of the
adjournment of the Committee in Step 2 (Clause 5.02) of the Grievance Procedure.

(c) The single Arbitrator may, for the purpose of clarification, request the appearance of
witnesses for questioning at the time of the hearing or during the decision period
when an additional meeting may be convened by the Arbitrator.

Both parties retain access to the complete arbitration process as described in Article 6
of the Collective Agreement where they do not wish to implement this expedited

Arbitration Procedure.

Cost will be shared on a fifty/fifty (50/50) basis.

Article 7 Hours of Work (Work Day)

7.01

7.02

7.03

7.04

7.05

7.06

Employees shall not be required to be present for any length of time in any day less than
three (3) consecutive hours.

When an employee is required to work seven (7) hours or more per day, then the meal break
shall not constitute a break in the consecutive hours.

A meal break of at least forty-five (45) minutes shall be granted to each employee after the
employee works four (4) consecutive hours unless otherwise agreed between the employee
and the Employer. This meal break shall not be considered part of the employee's working
hours.

When an employee is required to work for seven (7) hours, the employee shall be permitted
to have a least one (1) twenty (20) minute break or two (2) ten (10) minute breaks, at the
discretion of the Employer.

Except by mutual agreement between the employee and the Employer, there shall be no
break in the work day in excess of two (2) hours including the meal break.

When an employee is required to work at sea, in excess of seven (7) hours per day, the
additional hours, to a maximum of twelve (12) hours per day, shall be paid at time and one
half (1 %) the regular rate of pay.

Article 8 Hours of Work (Work Week)

8.01

It is mutually agreed that the principle of the work week cannot be interpreted literally as it is
recognized that there are extra duties normally associated with the teaching profession that
have to be done outside the regular working hours if each individual employee is to provide
the highest quality educational program practicable for every student.

11



8.02

8.03

8.04

8.05

8.06

8.07

8.08

It is further agreed that because of the professional nature of the educational workplace, an
employee may be granted permission by the Supervisor to be absent from the regular place of
work for brief periods to attend to personal matters, provided such time is requested for non-
assigned periods.

Employees shall be required to be in attendance at their assigned place of work to carry out
their duties for thirty-five (35) hours between the hours of 8:00 a.m. and 10:00 p.m. each day
Monday to Thursday and 8:00 a.m. to 5:00 p.m. Friday to Sunday. Any thirty-five (35) hour
period assigned by the Employer during those hours shall be considered as five (5) work
days.

Subject to Clause 8.02, with the exception of the scheduling of the Help Centre, the
Employer may require an employee to work not more than eight (8) weekends, or part
thereof, on an annual basis, as part of the regular work week, unless mutually agreed
otherwise. An employee may be required to work no more than three (3) consecutive
weekends, unless mutually agreed otherwise. For the purposes of this Clause a weekend is
defined as the period beginning at 00:01 a.m. on Saturday and ending at 11:59 p.m. on
Sunday.

Subject to Clause 8.02, the Employer may require an employee to work not more than two
(2) evenings per week as part of the regular work week, unless mutually agreed otherwise.
For the purposes of this Clause an evening is defined as the period between 6:00 p.m. and
10:00 p.m. Monday to Thursday.

For the purposes of assigning work during evening and/or weekend periods as part of the
regular work week, the Employer shall first determine the employees who are available for
such assignment, Where more than one employee is available in an area of employment, the
Employer shall offer the evening and/or weekend work opportunity to the available
employees on the basis of seniority. If no employee avails of the evening and/or weekend
work opportunity, the Employer shall assign the work to the least senior of the available
employees.

Employees will be provided, in writing, with their work assignment schedule at least two (2)
weeks in advance when evening and/or weekend assignments are involved except for the first
two (2) weeks of each semester, i.¢. the first two (2) weeks of September, January and April
and during the final examination period. The exception to this clause is in unforeseen
circumstances where, a class, lab or examination cannot be cancelled or rescheduled due to
the absence of an instructor and/or invigilator(s).

If an employee is called back to work after completing the employee's scheduled work for
any day, the employee shall be entitled to a minimum of three (3) hours overtime.

Employees shall not be assigned work less than ten (10) hours after completing the previous
day's work.

12



8.09

8.10

8.11

Work scheduled after 6:00 p.m. shall not be assigned in blocks of less than two (2) hours.

For the purpose of this Agreement, any approved leave with pay shall be considered as time
worked unless otherwise specified.

Work assignments shall be scheduled at the discretion of the Fisheries and Marine Institute in
accordance with Clause 8,02, The Manager shall schedule thirty (30) hours per week. The
remaining five (5) hours will be scheduled at a time agreed upon by the employee and the
Manager. These five hours must be scheduled in accordance with Clause 8.02.

Article 9 Overtime

9.01

9.02

9.03

9.04

9.05

9.06

9.07

9.08

All overtime shall be authorized by the Employer and scheduled by the employee's Manager.

The employee's regular hourly rate shall be calculated by dividing the employee's annual
salary as determined in Schedule "B" by 1820 (35 x 52).

Subject to Articles 3 and 13, when an employee is required to work in excess of the hours of
work outlined in Article 8, the employee shall be paid one and one-half (1 '2) times the
employee's regular hourly rate calculated in accordance with Clause 9.02 for the hours of
overtime.

Subject to the conditions of Clauses 7.01 and 9.06, when an employee is required to work on
a statutory holiday or day of rest, the employee shall be paid one and one-half (1 '2) times
the employee's regular hourly rate in addition to what the employee would have earned had
the employee not worked.

Subject to the conditions of Clauses 7.01, 9.06, and 13.03, when an employee works on a
vacation day, the employee shall be paid one and one-half (1 '%) times the employee's regular
hourly rate in addition to what the employee would have eamed had the employee not
worked.

Where an Instructor agrees to perform overtime duties other than teaching duties, the rate of
remuneration is to be negotiated between the Employer and the employee.

The Employer shall make every reasonable effort to make overtime pay available within
thirty (30) days but no later than ninety (90) days of the day(s) on which it was worked.

Upon the request of an employee, the Associate Vice-President may grant time off in lieu of
compensation for any overtime work at a time to be mutually agreed between the Associate
Vice-President and the employee, provided that such time off is taken within twelve (12)
months of having earned the same. Such time will be granted at the applicable overtime rate.
In the event that an employee cannot take the time off within the time frame outlined, then
the employee shall be paid the overtime at the applicable rate when it was incurred.

13



9.09

9.10

9.11

Where a class or subject that an employee is teaching continues into the employee's vacation
time, the Associate Vice-President, if so requested, will consider the feasibility of permitting
the employee to continue teaching the class or subject on overtime in either a full or part-time
capacity.

Subject to operational requirements of the Institute, the Associate Vice-President shall make
every reasonable effort to offer overtime work in an area of employment on an equitable
basis among readily available, qualified employees. Hours offered and refused shall count as
hours worked for the purpose of equitable distribution.

Due to the self-directed nature of the work of those employed in the Scientist class, the
provisions of Article 9 will not apply. The Employer agrees that it will never use the fact that
Scientists do not receive overtime as a precedent or basis to argue for a reduction in, or
elimination of overtime for others in the bargaining unit.

Article 10 Work Year

10.01

10.02

The work year for employees shall be the academic year during which the employee shall be
granted such vacation leave and any other leave, days of rest and statutory holidays as
provided for elsewhere in this Agreement.

In accordance with Article 13, an employee earns vacation leave on the basis of the number
of months of service completed each year, Where a permanent employee does not earn the
full amount of vacation leave days the employee would have earned had the employee been
employed during the full year, employees may be required to return to work upon the
expiration of the employee's leave entitlement.

If the employee is not required to return to work upon the expiration of the employee's leave
entitlement, the following options are available to employees other than Research and
Technical Personnel.

(a) The employee may elect to be placed on leave without pay upon the expiration of the
employee's entitlement, until attendance is required. The selection of this option may
result in the employee not accruing certain service related benefits, such as seniority
and sick leave; or

(b) The employee may be placed on leave with pay until the employee's attendance is
required. The selection of this option will result in the employee earning additional
vacation leave days, and the number of days of leave with pay awarded to the
employee shall be adjusted accordingly. The following procedures shall apply to
employees who select this option:

(i) The number of days of leave with pay awarded to the employee shall be
recorded.
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(c)

)

(ii)  The employee may be required, within the following two (2) academic years,
to work additional time in order to repay the number of days of leave with
pay awarded.

(iii)  Where the number of days of leave with pay awarded are not worked within
the following two (2) academic years, the employee's obligation will be
deemed to have been fulfilled.

(iv)  Where the employee is dismissed or resigns from the service of the Employer
within the following two (2) academic years and has not fulfilled the
employee's obligation with respect to days of leave with pay awarded, the
Employer reserves the right to recover any obligation outstanding at the time
of termination.

(v)  The Employer shall notify employees as far in advance as possible as to when
additional time is to be worked, but in no event will the period of notice be
less than fifteen (15) days.

(vi)  An employee shall be deemed to have met the employee's obligation when
the employee works the number of days for which the employee was paid or
if the obligation is to be recovered in money, then the rate of pay shall be the
rate in effect at the time the leave with pay was granted.

The employee may elect to have the employee's expected earnings for the remainder
of the academic year pro-rated so as to provide the employee with regular income
over the period during which the employee's leave entitlement would have expired.
The selection of this option will not result in an employee accruing less benefits than
the employee would have accrued had the employee selected the option prescribed in
Clause 10.02 (a) above.

Option selection must be made in writing to the Associate Vice-President prior to
June 1st and the choice is irrevocable. Where no selection has been made by June
1st, then option (b) shalil be considered selected.

Article 11 Salary

11.01 (a)

(b

(c)

The annual salaries specified in Schedule B shall be paid in bi-weekly installments.

The regular hourly rate shall be calculated by dividing the yearly rate specified in
Schedule B by 1820.

When an employee's pay is to be reduced and the period of reduction is for less than
one (1) week, the employee's payment shall be reduced by an amount calculated by
dividing the employee's annual salary by 1820 for each attendance hour lost during
the period.
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11.02

11.03

11.04

11.05

The salary scales set out in Schedule B will become effective from the date prescribed in the
Schedule.

New employees shall receive their first pay no later than two (2) weeks after commencing
employment. All employees shall be paid by direct deposit to the employee’s designated
account.

Pay

(a) All employees shall be paid every two (2) weeks and each pay statement will outline
the gross salary earned, overtime, the payment period, deductions made and date.

(b) If a pay date falls on a bank holiday, such as Regatta Day, pay statements will be
issued on the previous day and deposits made on that day.

Services such as consultative, administrative or advisory services carried out by employees at
the request of the Employer will be paid for at the rates prescribed by the applicable Clauses
of this Collective Agreement.

Article 12 Increments and Upgrading

12.01

(a) Increments will be awarded to an employee annually until the employee reaches the
top of the salary scale unless withheld by the Employer for unsatisfactory service and
in such case(s), there will be recourse to the Grievance and Arbitration Procedures
referred to in Article 5 and Article 6. All increments will be effective on the first day
of September.

(b) Subject to 12.01 (f), when an employee commences employment during the academic
year, the employee shall be eligible to receive an increment only if the employee has
been employed on or before March 1st of the academic year.

(c) An employee who qualifies for a higher classification or level during the academic
year will be placed in the higher classification or level effective the first day of the
month in which the requirements for the course or program have been successfully
completed. Upon an employee’s request for a higher classification or level during the
academic year to the Employer, the Employer will make every reasonable effort to
review and implement an employee’s request for higher classification or level no
later than ninety (90) days.

Employees are responsible to inform the Employer of their having obtained such
higher qualification(s) within ninety (90) days of having obtained it. If an employee
fails to inform the Employer within this time limit, the employee will receive the
higher classification or level effective the first day of the month in which the
employee notifies the Employer.
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(d) Subject to Clause 12.01 (e), on reclassification of an employee to a higher
classification, the employee's rate of pay shall be established at the same step on the
new range except in a case where the same step would not give the employee an
increase in salary of at least five percent (5%) in which case the employee shall be
placed at a step which does exceed the employee's existing rate by at least five
percent (5%) and does not exceed the existing salary scale.

(e) Clause 12.01 (d) will only be applicable provided the employee has completed a
minimum of one (1) year of related post-secondary courses or equivalent since the
employee's last upgrading to a level within a class. Where the employee has not
completed the required full year, the employee shall be established at a step in the
new classification without loss of pay.

® For those employees who work less than full-time hours, a one (1) step increment
will be awarded to part-time and temporary employees, subject to the maximum step
of the applicable salary scale on September 1 of an academic year provided the
employee meets the following criteria:

() the employee was employed on or before March 1 of the preceding academic
year;

(i)  the employee worked the equivalent of a minimum of one hundred and thirty
(130) work days, exclusive of overtime, between September 1 and August 31
of the preceding academic year.

If the employee does not meet the requirement of (f) (ii), the employee will be
awarded an increment on September 1 following the accumulation of the minimum
one hundred and thirty (130) work days, exclusive of overtime, referenced in (f) (ii).

The accumulation of work days toward the employee’s next increment will
commence after the September 1 on which a current increment is awarded.

12.02 Notwithstanding Clause 37.03(c), on promotion of an employee to a Demonstrator or
instructor position, the employee will be paid in accordance with the Classification Plan.
The employee shall be credited with one (1) additional step on the salary scale for each year
of experience as Demonstrator or Research and Technical Personnel except where such years
of experience are required to qualify the employee for entry into that classification,

Article 13 Vacation

13.01 As agreed in Clause 8.01, there are extra duties normally associated with the teaching
profession which have to be done outside the regular attendance time for which there will be
no entitlement to obtain overtime payment. For this reason, an extended vacation period as
described in Clause 13.02 (a) has been granted. However, where a change in educational
technology requires a major curriculum revision, the provisions of Article 9 will apply.
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13.02 (a)

(b)

©)

Each employee earns vacation leave at the rates prescribed in Schedule "C". For
employees other than Research and Technical Personnel and Research Scientists at
least thirty-five (35) days of earned vacation shall be granted in block unless
otherwise agreed by the employee. Where possible, vacation leave will be granted
between the dates of June 1st and August 30th. The thirty-five (35) day block of
vacation leave will be scheduled eight (8) weeks in advance.

The Employer may require the employee to be in attendance on vacation days in
excess of the thirty-five (35) day block referred to in Clause 13.02 (a).

Vacation leave earned in excess of the thirty-five (35) day block may be scheduled
throughout the academic year. However, these days will not be granted for periods of
less than five (5) days, unless agreed otherwise between the employee and the
Supervisor or as otherwise stipulated in this Agreement, At least fifteen (15) days'
notice will be given of the scheduling of these days and where possible, four (4)
weeks' notice will be given of the scheduling of these days.

13.03 When an employee, at the request of or with the agreement of the employee's Supervisor
works during all or part of the employee's annual leave, the employee shall be entitled to
carry over any unused annual leave into the next academic year, but such leave shall not be
carried over beyond one (1) year. With the prior written approval of the employee's
Supervisor, an employee may redeem this unused leave, up to a maximum of fifty percent
(50%) of the employee's annual entitlement as stipulated in Schedule "C" for its monetary

value,

13.04 Subject to Clause 13.05 an employee who has entered upon annual leave may not change the
status of the employee's leave to any other type of leave until the employee has used all
employee's current annual leave (exclusive of leave carried forward from previous years).

13.05 (a)

An employee who becomes ill while on annual leave may change the status of the
employee's leave to sick leave effective the date of notification to the Employer
provided that the employee submits a certificate(s) acceptable to the Employer,
signed by a qualified medical practitioner:

(i) by the date the employee's approved annual leave period expires; or

(ii)  where the period of illness is to extend beyond the expiration of the
approved annual leave period at such intervals as the Employer may
require.

The medical certificate shall state that during the period of the employee's absence

(which shall be stated on the certificate) the employee was unable to perform the
employee's duties and in addition the reason(s) for such absence should be given.
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(b)  In the case of an employee who is admitted to hospital while on annual leave, the
employee may change the status of the employee's leave to sick leave with effect
from the date the employee was admitted to hospital.

{c) The period of vacation so displaced in Clause 13.05 (a) and (b) shall be re-instated
for use at a later date to be mutually agreed.

13.06 Anemployee shall be eligible to accumulate vacation credit(s) while on sick leave. In case
of extended illness immediately prior to retirement maximum payment shall be two (2) years
accrual.

13.07 When employees complete professional development courses and/or training, to meet
operational requirements the employee shall not be required to utilize annual leave.

13.08 The provisions of Clauses 13:01 and 13:02 shall not apply to employees in the Scientist
class. Instead, employees employed in the Scientist class shall accrue annual leave at the rate
of twenty-four (24) days per annum.

Article 14 Holidays
* 14.01 The following shall be designated paid holidays:

(a) New Year’s Day

(b)  January 2™ (effective January 2, 2024) 1

(c) Mid-March (St. Patrick’s Day)

(d) Good Friday

(e) Easter Monday (remove after April 10, 2023) 2
(f) Victoria (Commonwealth) Day

(g) Discovery Day

(h) Memorial Day

1) Mid-July (Orangeman’s Day)

)] Labour Day

(k)  National Day for Truth and Reconciliation

)] Thanksgiving Day

(m) Remembrance (Armistice) Day

(n) Christmas Day

(0) Boxing Day

(p)  One (1) additional day in each year recognized to be a civic holiday.

1.2 The effective date of this change is 2023/24 Academic Year (January 2 holiday in 2024 and Easter
Monday 2023),

(i) All statutory holidays, normally fourteen (14) days, will be in addition to
annual leave.
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(ii)  Employees will not normally be required to be in attendance on Saturdays
and Sundays and these days shall not be considered annual leave.

(ili)  When a calendar day designated as a statutory holiday coincides with an
employee's day of rest, the employee shall receive one (1) day off in lieu of
this holiday.

14.02 Subject to the Letter of Understanding on Research and Technical Personnel’s Christmas
Break, employees will not be required to be in attendance from December 25th in one year to
January 1st of the next year, both dates inclusive. This time shall be considered annual leave
unless agreement to the contrary is reached in the College of the North Atlantic Faculty
Collective Agreement.

14.03 When a calendar day designated as a holiday under this Article coincides with an employee’s
day of rest and the employee is required to work on that day, the employee shall receive two
(2) hours pay for each hour worked on that day. In addition, the employee shall receive one
(1) hour off with pay for each hour worked at a time to be mutually agreed between the
employee and the Associate Vice-President.

Article 15 Education Leave/Education Assistance

15.01 An employee who has been employed for a minimum of two (2) years and desires up to one
(1) year's leave without pay in order to upgrade the employee's qualifications and experience,
shall be granted such leave, and subject to Article 48, the employee's position shall be
guaranteed upon the employee's return provided that the employee gives notification to the
Employer, in writing, of the employee's intentions at least six (6) months prior to the date
when the leave is to commence and further provided that an acceptable substitute
arrangement can be made.

15.02 (a) Subject to the other provisions of this Clause 15.02, an employee who has been
employed for five (5) or more years and desires up to one (1) year's education leave
may be granted education leave with partial pay, subject to Article 48, and the
employee's position shall be guaranteed upon the employee's return provided the
employee makes application at least six (6) months prior to the date when the leave is
to commence, and further provided an acceptable substitute arrangement can be
made.

(b) Subject to the other provisions of this Clause 15.02, an employee who has been
employed for five (5) or more years since the employee's last paid leave under this
Article 15 and desires up to one (1) year's education leave, in addition to that
provided in Clause 15.02 (a), may be granted education leave with partial pay.
Subject to Article 48, the employee's position shall be guaranteed upon the
employee's return provided the employee makes application at least six (6) months
prior to the date when the leave is to commence, and further provided an acceptable
substitute arrangement can be made.
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(c)

(d)

(e)

®

(g)

An Education Leave Advisory Committee shall be established composed of two (2)
Employer representatives and two (2) Union representatives, whose function will be
to consider any applications for education leave made in accordance with Clause
15.02 (a) and (b), and determine which application(s) will be forwarded to the
Associate Vice-President for final consideration and decision. Subject to the
application complying with the time limit specified in Clauses 15.02 (a) and (b), the
Employer will notify the applicant of the decision regarding the employee's
application, no later than three (3) months prior to the expected commencement date
of the employee's leave.

Subject to Clause 15.02 (e), an employee who is approved for education leave by the
Associate Vice-President under this Clause shall be guaranteed Seventy-five percent
(75%) of the employee's regular salary while on such leave.

An employee who is approved for Education Leave under this Clause shall be
obligated to return to the Employer for at least twice the period of time spent on such
leave. Failure to abide by this provision will result in forfeiture of seniority rights,
unless the employee's employment is terminated by the Employer or unless this
requirement is waived by the Employer because of justifiable reason given by the
employee. Waiver of requirements under this Clause shall not be unreasonably
denied.

The criteria for employees being considered for education leave shall be any one of
the following, with priority being given to employees who meet more than one
criterion:

(i) the leave will benefit the Employer in offering approved programs;
or

(ii)  theleave will improve the qualifications and ability of the employee to work
within the employee's area of employment;

or

(iii)  the leave will expand the areas of competence thereby developing versatility
of professional capacity as required by the Employer.

An employee whose application was forwarded to the Associate Vice-President for
consideration and whose application was denied may, if the employee wishes, request
in writing the reasons for the decision of the Associate Vice-President, who shall
provide same.
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15.03

15.04

15.05

(h)  Anemployee who is on education leave under Clause 15.02 shall be entitled to group
insurance coverage provided the employee continues to pay the employee's portion of
the premiums.

(i) The notice period in (a) and (b) above may be altered where the parties mutually
agree.

(a) Employees who discontinue their approved education leave without just cause shall
be placed on leave without pay and shall be permitted to return to work at the
discretion of the Employer, but in any event, no later than at the end of their approved
period of education leave.

(b) Employees who discontinue their approved education leave for just cause will be
allowed to return to their former position upon giving three (3) weeks notice to do so
to their Employer.

For the purpose of Article 15, an employee who commences employment before June 1st
shall be considered to have one (1) year of service for that year.

Any employee returning from leave of absence granted under this Article shall be entitled to
occupy the same or similar position as that person occupied on the day the leave of absence
began unless the employee and the Employer mutually agree otherwise.

Article 16 Industrial Employment Leave/General Leave

16.01

16.02

16.03

16.04

The Employer recognizes the value of relevant industrial experience in helping employees
maintain currency in the knowledge and expertise appropriate to their disciplines and will,
whenever possible, make every reasonable effort to accommodate requests for leave without
pay for the purpose of short-term employment in industry.

Employees may be granted up to one (1) year's Industrial Employment Leave to return to
work in the employee's trade or occupation upon application to the Associate Vice-President
at least six (6) months prior to the date when the leave is to commence and further provided
that an acceptable substitute arrangement can be made.

The Employer will notify the applicant of the Associate Vice-President's decision regarding
the employee's application, no later than three (3) months prior to the expected
commencement date of the employee's leave.

An employee who is approved for Industrial Employment leave may, upon application to
the Employer, be entitled to receive up to sixty-six and two thirds percent (66 2/3%) of
the employee's regular salary for the first three months of approved leave and fifty percent
(50%) of the employee’s regular salary for the remaining period of approved leave.
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16.05

16.06

16.07

16.08

16.09

16.10

16.11

16.12

An employee whose application was denied may, if the employee wishes, request in writing
the reasons for the decision of the Associate Vice-President, who shall provide same.

The notice period in 16.02 and 16.03 may be altered where the parties mutually agree.

An employee who is approved for Industrial Employment Leave under this Article shall be
obligated to return to the Employer for at least twice the period of time spent on such leave or
to reimburse the Employer for monies granted. If the employee returns to the Employer fora
period of time less than twice the period of the leave, the reimbursement shall be prorated
accordingly.

Employees who discontinue their approved Industrial Employment Leave without just cause
shall be placed on leave without pay and shall be permitted to return to work at the discretion
of the Employer, but in any event, no later than at the end of their approved period of
Industrial Employment Leave.

An employee returning from leave of absence granted under this Article shall be entitled to
occupy the same or similar position as that person occupied on the day the leave of absence
began unless the employee and the Employer mutually agree otherwise.

An employee who is on Industrial Employment Leave under this Article shall be entitled to
group insurance coverage provided the employee continues to pay the employee's share of the
premiums.

Annual leave shall accrue at a prorated amount based on the percentage of salary eamed
during periods of Industrial Employment Leave.

An employee on leave without pay which is authorized by the Employer, shall not suffer any
loss of benefits which had accrued prior to the commencement of the authorized leave.

Article 17 Sick Leave

17.01

(a) The number of days of sick leave with full pay which may be awarded to employees,
other than part-time employees, at any time shall not exceed the figure obtained by
multiplying their total months of service by two (2) and subtracting from that the
number of working days of sick leave previously awarded to them provided that the
maximum number of days of sick leave with full pay which may be awarded to an
employee during any period of two hundred and forty (240) months of service shall
not exceed four hundred and eighty (480) days in the aggregate.

(b)y @ An employee who has had employment with a Provincial Government
Department and who has within thirty (30) consecutive calendar days become
employed with the Employer shall be permitted to transfer any unused sick
leave that the employee may have to the employee's credit.
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17.02

17.03

17.04

17.05

17.06

17.07

(ii)  An employee who has had employment with a School Board within the
Province and who has within ninety (90) consecutive calendar days become
employed with the Employer shall be permitted to transfer any unused sick
leave that the employee may have to the employee's credit.

For the purpose of Clause 17.01, an employee who receives full salary or wages in respect of
not less than one-half (1/2) of the days in the first or last calendar month of the employee's
service, computed in full days, shall in each case, be deemed to have had a month of service.

An employee may anticipate sick leave to the end of the period of the employee's authorized
employment or to the end of the year concerned, whichever is the shorter period.

Subject to Clause 17.05, when an employee has reached the maximum of the sick leave,
which may be awarded the employee in accordance with this Article, the employee shall if
still unfit to return to duty, proceed on annual leave (including current and accumulated
leave) if eligible to receive such leave, or on special leave without pay at the employee's
option.

Where, in the opinion of the Associate Vice-President, it is unlikely that an employee will be
able to return to duty after the expiration of the employee's accumulated sick leave, the
employee may be required by the Associate Vice-President to undergo a medical
examination. If it appears from such examination that in the opinion of a medical doctor
appointed by the Employer, it is unlikely that the employee will be able to return to duty,
then the employee may be retired effective when the employee's accumulated sick leave has
expired or at retirement age, whichever occurs first, and paid such pension award as the
employee may be entitled to receive and the employee shall receive notice in accordance with
Article 26.

(a) When sick leave benefits for periods of four (4) days or less, up to an aggregate
in excess of ten (10) days in a twelve-month period have been granted, an acceptable
medical certificate may be required in respect of any further sick leave. Excessive
intermittent use of these benefits will be considered as chronic absenteeism. Where
the Employer requires further detail regarding an employee’s ability to perform their
duties the employee may be required to undergo a third-party functional assessment
at no cost to the employee.

(b) The Union and the Employer agree that sick leave is a benefit provided for the
protection of employees and as a benefit, sick leave should not be abused. Therefore,
the Employer has the right to discipline employees for abuse of sick leave and
employees shall have recourse to the Grievance and Arbitration Procedures as
prescribed in accordance with Articles 5 and 6.

Periods of special leave without pay in excess of twenty (20) days in the aggregate in any

year shall not be reckoned for sick leave purposes and the employee's record of service shall
be noted accordingly.
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17.08

17.09

17.10

17.11

17.12

17.13

Sick leave shall not be granted to an employee who is on maternity leave, or any other type of
leave without pay.

Where an employee has a break in service in excess of thirty (30) consecutive calendar days
not caused by layofT, the employee's service for the purpose of this Article shall be deemed to
commence from the date of the employee's re-employment.

In September, the Employer shall notify in writing each employee of the amount of sick leave
accrued to the employee's credit up to and including the previous 31st of August.

(a) Where, subject to Clause 17.11 (b), the Employer declares the Institute to be closed,
employees on sick leave prior to such declaration shall not have credits deducted for
the duration of the closure.

(b)  Where the Institute is closed due to an emergency during a working day, employees
who commenced sick leave on that day shall remain on sick leave for the remainder
of that day but shall not have sick leave credits deducted for subsequent days during
the period of closure.

In cases of termination and calculation for the sick leave, where an employee works a
fraction of the work week, the number of days worked will be calculated by dividing the
number of hours worked by seven (7) and rounding off to the nearest whole number.

When an employee has used available sick leave and is not in receipt of LongTerm Disability
(LTD), the employee may elect, if the employee is still unfit to return to duty, to receive pay
for any unused annual leave and to proceed on leave without pay to a maximum of twelve
(12) months unless a longer period is mutually agreed upon between the employee and the
Employer. Medical certificates shall be submitted as required by the University. The
Employer will defer action pending the resolution of any initiated employee appeal of
eligibility for LTD. The Employer will confirm that appeals have expired.

Article 18 Maternity Leave/Adoption Leave/Parental Leave

18.01

(a) Anemployee may request maternity/adoption/parental leave without pay which
may commence prior to the expected date of delivery and the employee shall be
granted such leave in accordance with this Article. Employees are required to
provide as much notice as possible prior to the commencement of the
maternity/adoption/parental leave.

(b)  Anemployee is entitled to a maximum of Seventy-Eight (78) weeks leave under this
Clause. However, the Employer may grant leave without pay if the employee is
unable to return to duty after the expiration of this leave.

18.02 (a) Anemployee may return to work after giving their immediate supervisor a minimum

25



*

(b)

18.03 ()

(b)
(c)

of two (2) weeks’ notice of their intention to do so.

The employee shall resume their former position and salary upon return from leave
with no loss of accrued benefits.

Periods of leave up to seventy-eight (78) weeks shall count for annual leave, step
progression, and sick leave, where appropriate.

Periods of leave up to seventy-eight (78) weeks shall count for seniority purposes.

Employees on leave will have the option of continuing to pay their portion of the

Group Insurance Plan premiums to a maximum of seventy-eight (78) weeks. Where
the employee opts to continue to pay premiums, the Employer will also pay its share
of the premiums.

18.04 An employee may be awarded sick leave for illness that is a result of or may be associated
with pregnancy prior to the scheduled commencement date of maternity leave or birth of the
child, whichever occurs first.

18.05 An employee returning from leave under this Clause may upon request be exempt from
standby and callback until the child is two (2) years old provided that other qualified
employees in their work area are available.

Article 19 Bereavement Leave

19.01

(a) A paid leave of absence of up to five consecutive days is available in the
event of the death of an employee’s spouse or child.

() A paid leave of absence of up to three consecutive days is available in the
event of the death of an employee’s parent or legal guardian, parent-in-law,
sister, brother, grandparent, grandchild, daughter-in-law, son-in-law, or near
relative with whom the employee permanently resides.

(©) One day of paid leave is available in the event of the death of an employee’s
aunt, uncle, niece, nephew, brother-in-law or sister-in-law.

19.02 If the death occurs outside a 200 kilometre radius of the employee’s place of residence, an
additional day off with pay may be granted for the purpose of traveling to attend the funeral.

19.03 Subject to the approval of the Associate Vice-President, special bereavement leave, not
exceeding three (3) days may be granted in special circumstances for the reasons other than
those referred to in Clauses 19.01 and 19.02.
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19.04 Inthe event that there are exceptional or extenuating circumstances involved in the situation
described in this Article, and subject to the approval of the Associate Vice-President,
bereavement leave may be extended.

Article 20 Special Leave

20.01

Compassionate Leave

(a)

(b)
(c)

An employee who can satisfy the Associate Vice-President that a personal matter
requires time off and that it is not appropriate to grant any other type of leave or to re-
arrange the teaching schedule, may be permitted to take up to four (4) days per year
with pay provided that a substitute arrangement can be made. In exceptional
circumstances, the period of leave may be extended with the permission of the
Associate Vice-President.

The same provisions as per (a) above shall apply for leave without pay.

In accordance with Employment and Social Development Canada (ESDC), Service
Canada, Employment Insurance Program for Compassionate Care Benefits, the
employer shall grant the employee compassionate leave without pay for up to a
period of twenty-eight (28) weeks in order to care for a gravely ill family member as
defined by Employment and Social Development Canada.

(i) An employee may return to duty after giving their Employer two (2) weeks’
notice of their intention to do so.

(ii)  The employee shall resume their former position and salary upon return from
leave with no loss of accrued benefits.

(iii)  Employees on leave under this clause who are part of the Group Insurance
Plan, may be permitted to continue to pay premiums on a one hundred
percent (100%) basis.

(iv)  Periods of leave under this clause shall count for seniority, annual leave, sick
leave and awarding of increments.

20.02 An employee may be granted three (3) days in any one (1) year for the purpose of attending
workshops, training seminars or professional Association meetings which are directly related
to the duties of the employee.

20.03

Employees will be granted leave up to a maximum of three (3) days in an academic year in

order to participate in cultural, fraternal, organized sports, military training or community
events, that are scheduled during the work week and require the absence of the employee

from the employee's place of work, provided that the following conditions are met:
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(@)

(&)

()

notice of such leave should be given to the Associate Vice-President as far in
advance as possible, but the period of notice will not be less than twenty (20)
calendar days, except where the Associate Vice-President agrees to reduce this
period;

no additional cost shall be incurred by the Employer as a result of the granting of
such leave;

duties performed by the employee must be satisfactorily maintained in the employee's
absence. Therefore, the employee shall make alternate arrangements suitable to the
Associate Vice-President.

20.04 An employee who has been employed for three (3) or more years and desires up to one (1)
year's leave without pay may be granted such leave, provided the reasons for the leave are
acceptable to the Employer. Subject to Article 48 the employee will be guaranteed the
employee's position upon the employee's return provided that the employee makes written
request to the Employer, in writing, of the employee's intentions at least four (4) months prior
to the date when the leave is to commence, and further provided that an acceptable substitute
arrangement can be made.

Article 21 Workers' Compensation

21.01 (a)

(b)

21.02 (a)

All employees shall be covered by the Workplace Health, Safety and Compensation
Act.

An employee who is unable to perform the employee's duties because of a personal
injury received in the performance of the employee's duties shall report the matter to
the employee's Supervisor and submit an account of the accident using the prescribed
form immediately and prior to leaving the workplace, except in circumstances
beyond the employee’s control. An employee's claim will not be delayed where the
prescribed form is not immediately provided to the employee through the Supervisor

An employee who is unable to perform the employee's duties because of a personal
injury received in the performance of the employee's duties shall be immediately
placed on Injury on Duty Leave and receive compensation in accordance with the
provisions of the Workplace Health, Safety and Compensation Act. If the claim is
subsequently denied by WorkplaceNL, the employee may access other available
benefits including sick leave and annual leave.

In the event that the employee dies as a result of an injury received in the
performance of the employee's duties, the employee's estate shall receive all death
benefits owing to the employee in accordance with the provisions of the Workplace
Health, Safety and Compensation Act in addition to any benefits the employee would
be eligible for under the Memorial University Pensions Act.
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21.03

21.04

21.05

(b) In the event that an employee becomes permanently disabled or incurs a recurring
disability as a result of an injury received during the performance of the employee's
duties the employee will receive benefits in accordance with the provision of the
Workplace Health, Safety and Compensation Act.

(a) When an employee is confirmed as being unable to perform the regular duties of the
employee's classification as a result of injury on duty, the Employer, in cooperation
with the Union, will accommodate the employee in other work the employee can do,
provided a suitable vacancy is available and provided that the employee is qualified
and able to perform the duties required. Where a suitable vacancy is available the rate
for the new position shall apply.

(b) Where a suitable vacancy is not available, the incapacitated employee retains the
right to displace a less senior employee in another classification who occupies a
position which the incapacitated employee is qualified and able to fill. Where an
incapacitated employee advises the Employer in writing of the employee's intention
to exercise the right to displace a less senior employee, the incapacitated employee
will be deemed to have been given notice of lay-off effective from the date the
employee was confirmed as being unable to perform the regular duties of the
employee's classification. Accordingly, the right to displace a less senior employee in
another classification shall be exercised as per the provisions of Article 48 - Layoff
and Recall.

In the event that an employee is placed on leave under the provisions of this Article, the
employee will not accrue seniority during any period when the employee would normally be
laid off.

The Employer determines whether its employees will be covered directly by WorkplaceNL or
indirectly through a "self-insured” arrangement. Benefits under either arrangement are to be
in accordance with the provisions of the Workplace Health, Safety and Compensation Act.

Article 22 Time Off For Union Business

22.01

22.02

With the approval of the Associate Vice-President and provided acceptable substitute
arrangements can be made, leave with pay shall be awarded to a maximum of six (6)
employees who are members of the Negotiating Committee while the employees are
attending actual negotiating sessions. The Union shall notify the Associate Vice-President of
the employees affected prior to the commencement of negotiations and employees shall, in
all instances, give prior notice of absence from work to their immediate Supervisors and such
notice shall be given as far in advance as possible.

With the approval of the Associate Vice-President and provided that an acceptable substitute
arrangement can be made, special leave with pay shall be awarded to an employee as follows:
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22.03

22.04

22.05

(a)

(b)

(©)

(d)

(e)

(f)

(2

In the case of an employee who is a member of the Provincial Board of Directors of
the Union or an elected delegate of the Union and who is required to attend
Conventions of the Union within the Province, leave with pay not exceeding three (3)
days in one (1) academic year.

In the case of an employee who is a member of the Provincial Board of Directors of
the Union and who is required to attend meetings of the Union within the Province,
leave with pay not exceeding three (3) days in any academic year.

In the case of an employee who is a member of the Provincial Executive of the Union
and who is required to attend meetings of the Union within the Province, leave with
pay not exceeding three (3} days in any academic year.

In the case of employees who are members of the Provincial Board of Directors of
the Union or delegated representatives who may wish to attend meetings of a
National Organization with which the Union is affiliated, leave with pay at the rate of
five (5) days per academic year. Where less than five (5) days are used in an
academic year, days not used may be carried forward to the following academic year,
to a maximum carryover of five (5) days.

In the case of meetings of the Newfoundland and Labrador Federation of Labour, a
maximum of one (1) member of the Provincial Board of Directors of the Unionand a
delegate's representative shall each be granted leave with pay not to exceed three (3)
days in any one (1) academic year.

The Associate Vice-President shall receive notice in writing at least two (2) weeks in
advance of when any leave under this Article is requested to commence, except in the
case of emergency meetings.

The Union shall inform the Employer of the names of the members of the Bargaining
Unit who are members of the Provincial Board of Directors or Provincial Executive.

Leave without pay, up to six (6) months, may be awarded to an employee to attend to
business of the Union other than that which is referred to in Clause 22.01 provided an
acceptable substitute arrangement can be made.

The Employer shall permit Executive Members of the Union to consult with and/or to
interview employees during the day and such meetings shall not interfere with the duties of
the employee(s) concerned.

Provided that suitable substitute arrangements can be made, and upon written request, the
Employer shall grant special leave without pay for a period of up to one (1) year to an
employee who has been selected for a full time position with the Union. Upon request, this
period of leave will be extended for up to one (1) year at a time provided a suitable substitute
employee can be found.
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22.06 Employees on leave of the type referred to in Clause 22.03 and Clause 22.05 shall continue

to accumulate service for seniority purposes.

Article 23 Probation

23.01

23.02

23.03

23.04

23.05

(a) Subject to Clause 23.01 (b) and (c) and Article 35, on first being appointed, a
permanent employee shall be on probation for a period of two (2) years following the
employee's date of employment. For temporary, contractual and non-instructional
staff the two (2) year period shall be a total of two (2) accumulated years (520 days)
of service;

(b) Employees who have completed the Teacher Training Program as prescribed by the
Minister of Education at the time of appointment shall be on probation for a period of
one (1) year following their date of employment.

(¢)  Anemployee being re-employed and who has already served a probationary period,
shall not be required to serve a further probationary period provided the employee has
not been out of the employ of the Employer for a period in excess of thirteen (13)
months and provided that the employee is re-employed in an area of instruction
which is similar to that in which the employee was previously employed. An
employee who is re-employed in an area of instruction which is not similar to that in
which the employee was previously employed shall be required to serve a twelve (12)
month probationary period.

Probationary employees shall have their performance assessed by the Employer and the
assessment report made known to the employee and placed on the employee's personal file.
If the employee disagrees with the assessment report, the employee shall notify the Associate
Vice-President or the Associate Vice-President's designate who shall review the assessment
report and appoint some other person to carry out a further assessment.

Except in cases of dismissal due to unsuitability or incompetence, probationary employees
shall have access to the Grievance and Arbitration Procedures as prescribed in Articles 5 and
6. The assessment of a probationary employee to determine if dismissal due to unsuitability
or incompetence is necessary, shall be made by the Employer.

In cases of alleged discrimination, a probationary employee will have recourse to the
Grievance and Arbitration Procedures as set out in Articles 5 and 6.

Upon completion of the probationary period, as prescribed in accordance with Clause 23.01,
an employee shall be deemed to be a permanent employee, unless notified otherwise.
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Article 24 Workload

24.01

24.02

24.03

An employee's workload shall be outlined in writing at the beginning of an appropriate time
block and shall be determined by the employee and the employee's Supervisor working
together to consider each of the following factors:

(a) class size;

(b)  nature of courses;

(c) number of different courses;

(d) marking;

(e) office hours;

(f) committee involvement;

(g)  variation in class size during a term;

(h) administrative responsibilities and/or other non-instructional professional duties;
() variation and/or changes in curriculum;

) nature of student intake;

(k)  number of other worksites at which the employee is required to teach;

()] curriculum development;

(m)  professional development (required and assigned by Employer);

(n) research and development and technology transfer;

(0) program chairs;

(p) responsibility for preparation and maintenance of laboratory supplies and equipment,

(@ help centre.

When an employee and the employee's Supervisor determine that agreement cannot be
reached on the workload, the employee may refer the matter, in writing, to a Workload
Review Committee within five (5) days of the dispute. When there is a dispute, the
Associate Vice-President will assign the workload until the matter is resolved. The
Committee will consist of two (2) employees appointed by the Union and two (2) members
appointed by the Associate Vice-President. (Should one of the Committee members be
involved in the issue, an alternate will be appointed.)

The Workload Review Committee shall meet within five (5) days of the referral and within
three (3) days of the initial meeting, the Workload Review Committee shall advise both the
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24.04

Associate Vice-President and the employee, in writing, of the decision of the Committee. A
majority decision shall be binding. Where the Committee is unable to resolve the matter, the
employee may submit the matter to grievance at Step 3 of the Grievance Procedure.

When an Instructor is required to work in excess of the norm for that job for a sustained
period of time, the employee shall be entitled to compensation for the time worked over the
norm. For the purpose of this Clause, a sustained period of time shall be any period in excess
of ten (10) days.

24,05 Timetables for instructors shall be posted electronically. Workload letters for instructors
shall be available for viewing from Program Coordinators.

Article 25 Occupational Health and Safety

25.01 An Occupational Health and Safety Committee shall be established as required and governed
by the Occupational Health and Safety Act and Regulations.

Article 26 Terminations

26.01 The Employer may at any time without notice dismiss an employee for just cause.

26.02 Subject to Clause 26.01, if an employee is to be terminated, the employee shall be notified as
far in advance as is possible. In no case, however, shall the period of notice be less than
ninety (90) calendar days. If the minimum notice is not given, the employee shall be paid for
the number of days by which the period of notice is reduced.

26.03

26.04

(@)

(b)

(b)

Subject to Clause 26.01, two (2) weeks notice in writing shall be given to temporary
employees employed for periods of less than one (1) year who are members of the
bargaining unit whose services are to be terminated. If such notice is not given, the
employee shall be paid for the number of work days by which the period of notice
was reduced.

Subject to Clause 26.01, four (4) weeks notice in writing shall be given to temporary
employees employed for periods of one (1) year or more than one year who are
members of the bargaining unit whose services are to be terminated. If such notice is
not given, the employee shall be paid for the number of work days by which the
period of notice was reduced.

Permanent and probationary employees shall give the Employer ninety (90) calendar
day's notice, in writing, of intention to terminate employment. In addition, when they
wish to resign effective at the end of the current academic year, they shall, if possible,
notify the Employer in writing no later than April 30th.

Temporary employees shall give the Employer two (2) weeks' notice, in writing, of
their intention to terminate employment.

33



26.05

26.06

26.07

(a) Subject to Clause 26.07, vacation leave days shall not be included as part of an
employee's notice, except when the period of notice is concurrent with a period
during which the Employer had not scheduled the employee to work and further
provided the employee is notified of the employee's schedule at least six (6) weeks
prior to the date of the beginning of the notice.

(b) Subject to Clause 26.04, where an employee has vacation days earned and not used at
the date of termination of the employee's service, the employee shall receive pay at
the regular daily rate calculated in accordance with Article 11 for each earned but
unused day, provided however, that any indebtedness to the Employer may be
deducted from such pay.

The time limits as set out in Clause 26.02, 26.03, 26.04 and 26.05 may be reduced by mutual
agreement between the Employer and the employee.

Permanent employees whose positions are declared redundant and who are unable to bump,
in accordance with Article 48.06, or to be placed in other employment, and permanent
employees who are displaced as a result of bumping, and who are unable to bump or to be
placed in other employment shall be given notice of termination or pay in lieu of notice. The
period of notice shall depend upon the employee's age and completed years of continuous
service since the last date of employment as per Schedule "F" - "Number of Weeks of
Notice." Where an earlier effective date is required, employees shall receive redundancy pay
in lieu of notice. Where an employee is eligible to receive severance pay, the notice period
and/or the amount of pay in lieu of notice shall be reduced accordingly. Employees who are
re-employed shall be required to pay back part of any severance pay/pay in lieu of notice they
received. The amount they have to pay back shall be based upon the length of time they have
been out of the employment from the Employer. The amount repaid will be based upon the
net amount received by the employee or the amount paid to a financial institution on behalf
of an employee.

Article 27 Seniority

27.01

27.02

For the purpose of this Agreement, seniority shall be the number of days of service (rounded
to the nearest half day) an employee has been employed with the Employer plus days of
educational leave granted in accordance with Article 15, Industrial leave in accordance with
Article 16, Maternity, Adoption, or Parental leave granted in accordance with Article 18 and
Union leave granted in accordance with Article 22.

(a) A seniority list shall be posted in each worksite on or before October 30th listing the
seniority which has been accumulated as of August 31st in the same year. A copy of
this list will be sent to the NAPE Provincial Office. The list shall be organized in
order of school or unit.

34



27.03

27.04

27.05

(b)

(c)

(d

Each employee shall have the right to protest the seniority credited to the employee
within thirty (30) days of the posting of the list. Should an employee consider that
the seniority credited to the employee is incorrect, then the employee must provide
satisfactory proof of the error. Where satisfactory proof of an error is provided, the
error will be corrected in respect to seniority accumulated during any previous year.

The Employer shall maintain in each worksite a current seniority list showing all laid
off permanent employees of the Employer.

The Employer shall maintain in each worksite a current seniority list showing all
part-time/temporary employees.

The following conditions shall result in loss of seniority for an employee:

(@)
(b)
()

(d)

(e)
®

(2

the employee resigns in writing and is not re-employed within thirty (30) days;
the employee is dismissed and is not reinstated;

the employee has been laid off as a temporary or contractual employee in excess of
thirteen (13) consecutive months;

the employee has been laid off as a permanent employee in excess of twenty-five (25)
months;

fails to return to work upon expiration of leave of absence except for just cause;

The employee is a temporary recall employee and has not worked for a period of time
in excess of thirteen (13) consecutive months;

A temporary employee who has received notice of lay off must provide the
Employer, in writing, a schedule of their availability for recall at the beginning of
each four (4) month period from the date of layoff for the period of recall. The
parties agree that the employee will not be contacted for periods for which they have
indicated their unavailability. A temporary employee who advises the Employer of
their availability to be recalled and subsequently refuses recall will not be contacted
for future work in that four (4) month period.

Employees under notice of layoff may seek employment elsewhere and if successful, resign
in writing and maintain the employee's seniority for a period in accordance with Clause 27.03
(c) and (d) as if they had been laid off.

Employees shall have the right to refuse temporary assignment into positions outside the
bargaining unit. In the event an employee accepts such assignment or applies for and is
appointed to an excluded position with the Employer, the employee shall forfeit the
employee's seniority if the period outside the bargaining unit is greater than one (1) year.
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Article 28 Discipline

28.01

28.02

28.03

28.04

28.05

28.06

28.07

(a) Subject to Clause 23.03, an employee may be reprimanded, suspended or dismissed,
but only for just cause.

(b)  An employee who is reprimanded, suspended or dismissed shall receive written
reasons for such discipline within five (5) days of the discipline. If such procedure is
not followed, then the Employer’s action shall be considered null and void.

{c) Where an employee is required to attend a meeting scheduled with Employer
representative(s) dealing with warnings, adverse reports, reprimands, suspension or
dismissal, the employee shall be advised by the Employer that they have aright to be
accompanied by a Union representative.

Subject to clause 23.03, all dismissals, suspensions and other disciplinary action shall be
subject to the formal grievance procedure as outlined in Article 5 and Article 6.

The parties recognize that action of an employee may result in disciplinary action or criminal
action or both. The parties further recognize that a criminal charge or conviction is not in
and of'itself grounds for discipline or dismissal. Any disciplinary action which follows from
the events that give rise to the charge or conviction shall be subject to all the protections of
this Collective Agreement.

If, upon investigation, the Employer feels that disciplinary action is necessary, such action
shall be taken based on the Collective Agreement. In situations where the Employer is
unable to investigate the matter to its satisfaction, but feels the employee should be removed
from their place of employment, it shall be with pay.

In the event that an employee is accused of an offence which requires a court appearance, the
employee shall be granted leave of absence without loss of benefits, and pay, to which the
employee would otherwise be entitled, for the actual time of such an appearance. In the
event that the accused employee is jailed awaiting a court appearance, the employee shall
receive leave without pay. The employee shall have the option of taking annual vacation to
which the employee is entitled in lieu of all or part of the leave without pay.

If an employee is incarcerated following conviction, and the Employer does not elect to
discipline the employee, the employee shall be granted leave of absence without pay for a
maximum period of two (2) years. The employee shall have the option of taking annual
leave to which the employee is entitled in lieu of all or part of the leave without pay.

As far as circumstances allow an employee who has been charged or convicted shall continue
to pursue the employee's normal duties.

The Employer shall encourage and participate in a professionally recognized and managed
rehabilitation program for an employee who has been convicted. Participation shall include
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permitting the employee to return to employment, adjusting course scheduling or workload to
permit rehabilitation and other related accommodations. Participation shall not include direct
financial support for a rehabilitation program.

Article 29 Personnel Files

29.01

29.02

(a) A copy of any document placed on an employee’s personnel file which might at any
time be the basis of disciplinary action shall be supplied concurrently to the employee
who shall acknowledge having received such document by signing the file copy. All
documents placed on an employee’s personnel file and any additional correspondence
of a personal nature pertaining to that employee that may possibly be used at any time
for the purposes of either evaluation, promotion, assignment, or discipline shall be
supplied concurrently to the employee who shall acknowledge having received such
document(s) by signing the file copy(s).

(b)  Any such document shall be removed and disregarded after the expiration of two (2)
years from the date it was placed in the employee's file, provided that there has not
been a recurrence of a similar incident during that period. The employee shall be
responsible to see that any such document is removed.

The personnel file of an employee shall be maintained under proper security at all times. An
employee shall, at any reasonable time, be allowed to inspect the employee's own personal
file and may be accompanied by a representative of the Union if the employee so desires.

Article 30 Protective Clothing and Personal Loss

30.01

30.02

30.03

30.04

30.05

Where an employee is required to wear protective clothing or other devices in accordance
with Occupational Health and Safety Regulations, the Employer shall provide such clothing
free of charge to the employee. In cases where laundering is required, it shall be provided
free of charge,

Where uniforms, protective clothing or clothing allowances are currently provided by the
Employer, the present practice shall continue.

It is agreed that the quantity, issue and control of such clothing and uniforms shall be
regulated by the Employer and shall be in accordance with Occupational Health and Safety
Regulations.

Subject to Clause 30.05 and Clause 30.06, where an employee in the performance of the
employee's duty suffers any personal loss, and where such loss was not due to the employee's
negligence, the Employer may compensate the employee for any loss suffered, subject to a
maximum of three hundred dollars ($300).

Any incidents of loss suffered by an employee shall be reported in writing by the employee to
the Employer or its designated representative within:
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(a) two {2) days of an incident occurring within Metropolitan St. John's;

(b)  four (4) days if outside Metropolitan St. John's.

30.06 This provision shall only apply in respect of personal effects which the employee would

reasonably have in the employee's possession or on the employee's duty, and in any event,
shall not apply to any tools, equipment or materials of the type covered by Article 49 -
Personal Equipment.

Article 31 Access

31.01

31.02

31.03

31.04

31.05

31.06

Employees shall have the right to the assistance of either a full time representative of the
Union or a Shop Steward on all disciplinary matters. Union representatives shall have access
to the Employer's premises in order to provide the requested assistance. Employees involved
in such discussions shall not absent themselves from work except with permission from the
Supervisor and such permission will not be unreasonably withheld.

Permission to hold meetings on the premises of the Employer shall, in each case, be obtained
from the Employer's representative, but such meetings shall not interfere with operations and
programs.

(a) The Employer shall recognize ten (10) Shop Stewards appointed by the Union.

(b) In the case of an employee who is a Shop Steward and who is required to attend
education training seminars, one (1) day in any academic year shall be granted.

The Union shall inform the Employer of the names of all Shop Stewards as soon as possible
after their appointment.

The Human Resources Manager will advise the Union of the appointment of new
employee(s). The President of the Local will be introduced to a new employee as soon as

possible after the employee's arrival at the Institute.

Bulletin boards shall be supplied for posting Union notices at each worksite.

Article 32 Union Security and Checkoff

32.01

32.02

All employees of the bargaining unit shall become and remain members of the Union for the
life of this Agreement, provided they continue to occupy a bargaining unit position.

(a) The Employer shall deduct from the wages of all employees within the bargaining

unit the amount of membership dues and forward same bi-weekly to the Union
accompanied by a list of employees showing the contributions of each.
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(b) The Employer will supply the following information bi-weekly:
An alphabetical listing of all employees in the bargaining unit showing:

i) employee's name;

(ii)  Social Insurance Number;

(iii)  classification title and number;

(iv)  pay range and step number;

v) status code;

(vi)  deduction of membership dues for period; and
(vii) year to date total of membership dues.

Listing of additions and deletions for period.

32.03 The Employer agrees that when issuing T4 slips, the amount of membership dues paid by an
employee to the Union during the current year will be recorded on the employee's T4
statement.

Article 33 Group Insurance and Pension

33.01 The following Group Insurance plans presently in effect will be continued on the current
cost-sharing basis:

(a) Health

(b)  Life and Accidental Death and Dismemberment
(c) Long Term Disability

(d) Dental Plan

33.02 The Employer agrees that mechanisms will be provided to ensure that the Union has an
opportunity to have input into recommendations regarding changes to pensions and benefits.

33.03 Temporary and contractual employees will be required to participate in the Pension Plan and
Group Insurance Plan on the earlier of:

(i) the effective date of appointment to a contractual position of at least six (6) months
duration and at least twenty (20) hours per week; or

(ii) the effective date of completion of six (6) months continuous employment of at least
twenty (20) hours per week.

33.04 OTHER POST EMPLOYMENT BENEFITS (“OPEB”) (NEW)

1. Other Post-Employment Benefits (OPEB) means group insurance benefits
provided by the University to retirees and their beneficiaries in respect of
coverage under life insurance and supplementary health and dental plans.
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10.

Consistent with past practice, former employees who are deferred pensioners
within the meaning of the Memorial University Pension Plan are not entitled
to OPEB.

Current employees as of the date of signing of the collective agreement who retire
with an immediate pension not later than March 31, 2024, with a minimum of five (5)
years' pensionable service shall qualify for OPEB.

Current employees as of the date of signing of the collective agreement who retire
after March 31, 2024 and who have a minimum of 10 years pensionable service
shall be eligible for OPEB upon immediate retirement.

As per clauses 3 and 4, current employees must retire and commence receipt of a
pension immediately on ceasing active employment at the University to qualify for
OPEB. Such employees shall pay 50% of the premium applicable to the group
insurance plans they elect to continue and the University shall pay 50%.

Employees who are hired subsequent to the date of signing of the collective agreement
("Newly Hired Employees"), shall qualify for OPEB only where such employees have a
minimum of fifteen (15) years' pensionable service and commence receipt of a pension
immediately on ceasing active employment.

Former employees who are rehired following loss of seniority subsequent to the date
of signing of the collective agreement shall be considered to be Newly Hired
Employees for the purpose of OPEB eligibility.

Notwithstanding clause 7 above, employees with service prior to the date of signing
of the Collective Agreement who are employed outside the bargaining unit and are re-
employed in a NAPE bargaining unit position subsequent to the date of signing of the
Collective Agreement without a break in service at the University shall not be
considered to be Newly Hired Employees for the purpose of OPEB eligibility.

Employees who do not meet the criteria noted in clauses 3, 4 or 6 above shall not be
entitled to OPEB on ceasing active employment at the University.

Newly hired Employees who become entitled to OPEB pursuant to clause 6 above shall
pay premiums of the plan on the basis of their date of hire as follows:

(a) all current employees as of March 31, 2020 will be eligible for 50/50 premium
sharing if they qualify for post-employment benefit coverage.

(b) all employees hired after March 31, 2020 will share 60% (employee) and 40%
(employer) if they qualify for post-employment benefit coverage.
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I1.

12.

13.

Former employees who are rehired subsequent to March 31, 2020 and who become
entitled to OPEB pursuant to clause 6 (see attached) shall be required to pay premiums
in accordance with clause 10(b).

This Clause shall be limited to eligibility conditions for OPEB only and shall not
replace or expand upon existing collective agreement provisions pertaining to group
insurance plans offered by the University.

Nothing in this Clause shall have the effect of waiving or negating, in whole or in part,
any requirement, procedural or substantive, under a Group Health and Life Insurance
program or policy sponsored by the employer, e.g., the filing of continuation or other
required forms, provision of proof of insurability, etc.

Article 34 Travel and Relocation Allowance

34.01 Employees who are authorized and required to travel on the Employer's business shall be
reimbursed in accordance with the Travel Guidelines in Memorial University of

Newfoundland Policy and Procedures.

34.02 (2)

(b)

(©)

34.03 (a)

(b)

All travel on the employer’s business required by the Department Head shall be
compensated at straight time rates for all travel time provided that the maximum
amount claimable in any one day does not exceed a regular days pay. If travel occurs
on a regular work day beyond the normal work day the employee may be
compensated at straight time rates for travel time to a maximum of seven (7) hours in
addition to regular salary for that day.

Compensation will not be paid for travel in connection with educational courses,
training sessions, conferences or seminars.

With the exception of travel to the Safety Emergency Response Training (SERT)
Centre and the Lewisporte Regional Fisheries and Marine Centre, compensation will
not be paid for meals in connection with an employee’s requirement to temporarily
report to work at a Marine Institute campus other than the primary work location.

Employees may be required from time to time to work at different locations
throughout the Province. For those employees whose home base is ordinarily St.
John's, the Employer will make every reasonable effort to give at least two (2) weeks'
notice and whenever possible, the Employer undertakes to assure a system of rotation
in cases of repeated demands for work outside St. John's.

When an employee is required to work at remote locations throughout the Province,

that person shall be consulted regarding the choice of living accommodation to be
provided at that location and in the mode of transportation to and from the location.
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34.04

(c) If an employee is required to work at a location remote from the employee's primary
work location, the employee shall be compensated:

) in accordance with 34.02 (a), for time used in traveling to and from the
community, unless working time is provided for this purpose;

(ii)  for any period of waiting between periods of work, to a maximum of seven
(7) hours per day, at the same location, providing the employee is required by
the Employer to wait at the location.

(d) In work locations where an employee is required to be exposed to materials or
situations which might prove injurious to person, clothing or equipment, the
Employer shall provide, free of charge, protective clothing and/or equipment of a
suitable and approved type. All clothing and safety equipment issued in accordance
with this Clause shall remain the property of the Employer.

If the employer changes an employee’s primary work location for that position, the employee
will be provided with thirty (30) days notice of such change. If the employee has to travel a
further distance from their residence to the new primary work location, the employer shall
pay the difference in cost of transportation at the applicable kilometre rate from the
employee’s residence to the new location for the thirty (30) day period.

Article 35 Post-Secondary Instructors’ Certificates

35.01 The Employer shall make a request to the Department of Education to issue a Post-Secondary

35.02

Instructor’s Certificate to all qualified Instructors who successfully completes approved
prescribed teacher training.

All employees hired into the Instructor classification, shall be required to complete the basic
requirements for the Post-Secondary Instructors’ Certificate during non-teaching days within
thirty-six (36) months. Failure to meet these requirements may result in the extension of an
Instructor’s probationary period, as outlined in Article 23.

Article 36 On-Line Delivery

36.01

When a full-time, permanent employee is required to deliver one (1) on-line course of twelve
(12) weeks duration during a period when the employee is otherwise scheduled to be on
annual leave the workload associated with delivery of the course will be a minimum of seven
(7) hours per week for the period of the delivery of the course plus seven (7) hours during the
week following the writing of the exam.

Article 37 Classification Plan

37.01

A detailed copy of the existing classification plan is provided in Schedule D.
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37.02 An employee shall be notified in writing of any change in the employee’s classification.

37.03

(a) No employees shall be paid at a rate which is below the minimum rate of the
classification to which they are assigned.

(b)  Notwithstanding Article 12, an employee who has less than the minimum required
years of employment experience for entry into a class shall not receive an increment
until such time as that employee's years of employment in the bargaining unit equals
the deficiency in years of employment experience.

(c) The Employer may appoint a person up scale who has several years of progressive
related experience in addition to the minimum required to enter the class as follows:

(i) Classes one and two - up to Step 6;

(ii)  Classes three, four and five - up to Step 7;
(iii)  Class six - up to Step 8;

(iv)  Class seven — up to Step 10.

Article 38 Classification Appeals Board

38.01

38.02

38.03

The Classification Appeals Board shall carry out its function in accordance with the
Instructors' Classification Appeal Board Procedure as set out in Schedule E.

When an employee feels that the employee's position has been unfairly or incorrectly
classified, the employee may submit a request for review or appeal in accordance with the
procedures outlined in Schedule E.

Classification decisions arising out of an employee's request for review or appeal made under
Clause 38.02 shall be retroactive to the date the request was first received by the Employer or
in case of new employees, to the date of appointment. The Employer will make every
reasonable effort to make classification decisions as quickly as possible but not later than one
hundred and thirty (130) days of the employee’s notice to appeal.

Article 39 Labour/Management Committee

39.01

39.02

There shall be a Labour/Management Committee consisting of an equal number of
representatives of the Employer and the employees, with the total number of members not to
exceed six (6) people. The Committee shall be a forum for the exchange of information on
matters of mutual interest and concern, and shall be charged with the responsibility of
maintaining adequate communication between the Employer and the employees.

The Committee will meet once per month unless the Co-Chairpersons agree that less
frequent meetings are adequate.
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39.03 Two (2) Co-Chairpersons are to be selected, one (1) from the Union by the Union and one (1)
from management by management.

39.04 A Secretary supplied by the Employer is to keep written minutes of each meeting.

39.05 The minutes of the meeting shall be provided to the Committee members within ten (10)
days following the Labour/Management meeting.

39.06 The Co-Chairpersons shall chair alternate meetings.
39.07 Items for the agenda must be submitted two (2) weeks in advance.
39.08 The agenda is to be posted one (1) week prior to the meeting.

39.09 Anyemployee wishing to have an item put on the agenda should forward the request through
the employee's representative on the Committee.

39.10 The members of the Committee must confine themselves to their terms of reference and
cannot make any decisions that violate the Collective Agreement.

39.11 Copies of all minutes of the Labour/Management Committee shall be forwarded to the Union
and the Employer.

Article 40 Part-time Courses
Any employee who wishes to take a course offered by the Institute or Memorial University will be

permitted to do so in accordance with the policy contained in the Memorial University of
Newfoundland Policy and Procedures Manual.

Article 41 Effect of Agreement

41.01 Itis not the purpose of this Agreement to abridge any rights an employee may have under any
Acts or Regulations.

41.02 In the event that any law renders null and void, or materially alters any Article, section or
Clause of this Agreement, the remaining Articles, sections and Clauses shall remain in full
force and effect for the duration of the Agreement and the parties to this Agreement shall in
cases where an Article, section or Clause is materially altered negotiate an Article, section or
Clause or replace the altered Article, section or Clause.

Article 42 Amendment of Agreement
It is agreed by the parties to this agreement that any provision in this Agreement, other than the

Duration of Agreement, may be amended or altered by mutual consent of the Employer and the
Union.



Article 43 Complete Agreement

This agreement is the entire Agreement of the parties hereto terminating all prior Agreements, past
practices, procedures, and/or traditions with respect to those matters specifically provided for herein.

Article 44 Job Postings

4401 (a)

(b)

All permanent, contractual or temporary teaching positions can be filled without
posting for a maximum of thirteen (13) weeks, or to the end of the course, whichever
is less. Otherwise all vacancies either inside or outside the bargaining unit, for which
employee’s are eligible to apply, shall be posted in the Employer’s premises for a
period of not less than seven (7) calendar days.

All vacancies for permanent, contractual or temporary non-teaching positions of
greater than five (5) weeks duration either inside or outside the bargaining unit for
which employees are eligible to apply, shall be posted in accessible places in the
Employer’s premises for a period of not less than seven (7) calendar days.

44.02 Postings of job competitions relating to bargaining unit positions shall contain the following:
title of position, minimum requirements, qualifications, education and skill. Minimum
requirements shall not be established in an arbitrary or discriminatory manner. All postings
shall state “Memorial University is committed to Employment Equity and Diversity”.

44.03 No position inside the bargaining unit will be filled by an outside applicant, until applications
from employees have been fully processed.

44.04 (a)

(b)

When employees apply for a transfer to a vacant position in another worksite of the
Employer, the employee with the greatest seniority shall be awarded the position
provided it is similar to the employee's current position.

Subject to Clause 44.04 (a), qualifications and ability shall be the governing factors
in considering candidates for job postings within the employ of the Employer. Where
these factors are relatively equal between candidates, seniority shall prevail.

Article 45 Severance Pay

Effective March 31, 2019, there shall be no further accumulation of service for severance
pay purposes.

Article 46 Labrador Allowance

46.01 Labrador benefits shall be provided in accordance with the Labrador Benefits Agreement
included in this Agreement as Schedule “G”.
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Article 47 Relocation and Movement of Programs

An Employer may require an employee to transfer from an established course or program into a new
course or program, which may or may not be in the same Campus. Where such a transfer is not in
lieu of termination, but rather a re-allocation of personnel, the Employer has an obligation with
respect to the continued employment of the transferred employee. Therefore, should the new course
or program be terminated, within five (5) years of the employee’s transfer, then the employee shall be
re-instated in the employee's previous position or similar position provided that the employee's
previous position is no longer in existence.

Article 48 Layoff and Recall
48.01 For the purpose of this Article there shall be three (3) classes as follows:

= Instructors
- Demonstrators
- Research and Technical Personnel

48.02 Layoff

Where the Employer determines that a layoff is required, then the employee who has the least
seniority within the area of employment and class affected by the layoff shall be the first
employee laid off provided that the employees who would be retained in accordance with this
procedure are qualified and able, as assessed by the Employer, to perform the duties required.

48.03 Recall Procedure

Where the Employer determines that a recall is required, the employees affected by the recall
who have the most seniority shall be the first employees recalled, provided that the
employees who would be recalled in accordance with this procedure are qualified and able to
perform the duties required as assessed by the Employer.

48.04 For the purposes of layoff and recall the following further provisions shall apply, all of which
are subject to the condition that employees can only displace other employees provided they
are qualified and able to perform the duties required of the position as assessed by the

Employer.
(a) Layoff

(i) The employee shall have the right to either accept the layoff or to displace
another employee in accordance with the bumping procedures.

(i)  An employee may bump only in the employee's own class or lower.

(iii)  Subject to the Letters of Understanding, item 11, temporary employees shall
be laid off before any permanent employees are laid off.
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@iv)

42

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

(xiv)

Subject to the Letters of Understanding, item 11, any temporary employee
whose position is affected by the Employer's decision to lay off shail have the
right to displace a junior temporary employee only.

A permanent employee whose position is affected by the Employer's decision
to lay off shall have the right to displace a junior employee whether
permanent or temporary.

An employee who does not elect to exercise the employee's right to displace
another employee shall be laid off.

An employee shall not be required to change the employee's hours of work or
work location unless mutually agreed.

In the event the most junior employee in the class selected by the displaced
employee is a temporary employee, the permanent employee who displaces
the temporary employee shall earn seniority on a permanent basis.

An employee who wishes to exercise seniority rights in accordance with this
Clause must notify the Employer accordingly, in writing, within twenty (20)
days of the date of receipt of the employee's layoff notice.

An employee who is displaced in accordance with this procedure is also
permitted to displace another employee in accordance with the procedure,
provided that both displacements are completed within thirty (30) days of the
of the initial layoff notice. Anemployee who is displaced in accordance with
this procedure will be deemed to have been given notice of layoff with effect
from the date on which the initial employee was given notice of layoff.

Where more than one (1) employee is to be laid off in accordance with
Clause 48.02, the senior employee of those who are to be laid off shall have
the first choice of displacement provided for in this Clause.

Employees who receive notice of a reduction in their weekly hours of work
and decide not to work the reduced hours may exercise their bumping rights
in accordance with this Article.

Permanent employees who receive notice of layoff and who bump or are
recalled into a temporary position shall retain full layoff, bumping, and recall
rights as a permanent employee in accordance with this Article.

An employee paid on the Research and Technical scale who displaces into a

lower paying Research and Technical position shall be placed on the lower
scale at their current rate of pay (to the next lower step where the current rate
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falls between two steps). Should the employee’s current salary exceed the
maximum of the new salary scale, the employee shall maintain their current
salary for a period of six months after which the employee’s salary shall be
adjusted to the maximum of the new salary scale.

(b)  Recall

(i) Subject to the Letters of Understanding, item 5, permanent employees shall
be recalled before temporary.

(i)  Subject to the Letters of Understanding, item 5, permanent employees shall
be recalled in order of seniority.

(ili)  Employees shall not lose seniority if they refuse recall for medical reasons.
Employees will be required to provide medical documentation.

(iv)  Subject to the Letters of Understanding, item 11, temporary employees shall
be recalled in order of seniority.

v) A permanent employee shall be recalled for temporary and part-time
employment if the permanent employee indicates that the employee is willing
to work periods of temporary and part-time employment. In such cases, the
permanent employee will be required to report for work as needed by the
Employer; the employee's refusal unless for illness or other just cause will
mean a loss of recall rights for temporary and part-time employment but the
employee will maintain the employee's seniority. For such periods of
temporary and part-time employment, the employee shall earn seniority ona
permanent basis.

(vi)  Itis the responsibility of the employee to keep the Employer informed of the
employee's current address and telephone number.

(vii)  Any permanent employee being recalled to a work location other than that in
which the employee was employed prior to layoff shall have the option of
accepting the recall or refusing the recall pending the availability of a position
in the employee's work location.

(viii) An employee may be recalled only in the employee's own class or lower.

48.05 Record of Employment

Employees who are laid off shall be issued a Record of Employment within five (5) days
from their last day of work.

48



48.06 Redundancy and Bumping

For the purposes of bumping upon redundancy, bumping is subject to the condition that
employees can only displace other employees, provided they are qualified and able to
perform the duties required of the position as assessed by the Employer. An employee whose
position is declared redundant shall bump the most junior employee in their own
classification (Instructors; Demonstrators; Research and Technical Personnel) or lower.

Article 49 Personal Equipment

49.01 Where an employee has been authorized in writing by the Associate Vice-President to use the
employee's own tools, equipment or other materials in the performance of the employee's
duties, the Employer shall compensate that employee for any loss or damage to those tools,
equipment or materials provided that:

(a) the loss or damage was suffered while the employee was performing the employee's
assigned duties;

(b) the loss or damage did not result from the employee's carelessness or negligence; and
(c) the loss or damage did not result from the employee's failure to observe any condition
that the Associate Vice-President may have attached to the use of the tools,
equipment or materials in the Associate Vice-President's written authorization.
Article 50 Successor Rights
Section 93.1 of the Labour Relations Act or any successor legislation shall apply to the sale, lease,
transfer or other disposition transfer of the Fisheries and Marine Institute to any new Employer,
subject to any ruling(s) made by the Labour Relations Board.

Article 51 Legislation

The parties agree their collective bargaining relationship is governed by the Labour Relations Act,
R.S.N. 1990.

Article 52 Technological Change

52.01 The Employer and the Union recognize that instructional methods and equipment are subject
to continual change and that it is the responsibility of employees to keep abreast of such
changes in order to remain competent in their field of work.

52.02 (a) In the event that the employer introduces new instructional methods or equipment
which require new or greater skills than those possessed by employees who are
employed in the operation being changed, and where such employees would
otherwise be terminated, then the Employer will provide training for employees who
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desire further training and who are able to be trained within a reasonable time period.
It is understood that the period and type of training provided shall be at the discretion
of the Employer. Employees shall not suffer a reduction in pay during such training
and reasonable expenses associated with such training shall be borne by the
Employer.

(b) In the event of a change in instructional methods or equipment which may cause the
termination of an employee, the Employer will notify the Union of the proposed
change, with a description of the change and the approximate number of employees
likely to be directly affected, at least two (2) months prior to the introduction of the
change.

52.03 Meetings will be arranged between the Employer and the Union within twenty-one (21) days
of the Employer's notification to the Union for the purpose of consulting on the effect
expected to result from the change.

52.04 An employee whose position is the subject of discussions as provided in Clause 52.03 will
not be laid off, unless no vacancy exists with the Employer for which the employee is
qualified or able to be trained within a reasonable time period, as assessed by the Employer.

Article 53 Personal and Sexual Harassment

The procedures on personal and sexual harassment shall be as per University Policy.

For detailed information about Memorial’s Sexual Harassment and Sexual Assault Policy and its

related University-Wide procedures for Sexual Harassment and Sexual Assault Concerns and
Complaints, please visit our website at www.mun.ca/sexualharassment,

Article 54 Evaluations

54.01 Any evaluation system shall be uniform for all employees under this Agreement.

54.02 Employees who have completed their probationary period shall have the right to grieve
evaluations they consider unfair. Such grievances shall commence at Step 1 of the Grievance

Procedure as outlined in Article 5.

54.03 Upon request, the Employer will provide a written explanation to the employee outlining the
reason for the evaluation rating.

Article 55 Political Activity
55.01 All employees covered by this Agreement shall have the rights listed below, provided that (c)

and (e) shall not occur during working hours and shall not impair their usefulness to the
positions in which they are employed:
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55.02

55.03

55.04

(a)
(b)
(c)
(d)
(e)

(b)

(©)

(d)

(¢)

4

join the Political Party of their choice;

vote in elections;

fully participate in the activities of the Political Party of their choice;

seek election to public office at the National, Provincial or Municipal level,
take part in any other political activity.

The University recognizes the right of every citizen to enter political life if so desired.
Provided proper regard is given to the instructional, technical, and service needs of
the University, leave of absence shall be granted to enable the employee to contest an
election. Up to four (4) weeks without pay for Provincial or Municipal elections and
up to six (6) weeks without pay for Federal elections shall be granted. The employee
may opt to take part or all of the employee's annual vacation during the campaign
period.

In the event of the candidate being defeated, the employee will be entitled to resume
the employee's normal duties.

In the event of the candidate being elected to the Provincial or Federal Government,
the employee will be granted leave of absence without pay for the term for which the
employee has been elected. At the end of this time, if the employee contests a second
election and is successful, the employee is required to resign the employee's position
after two (2) terms or six (6) years whichever is less. If the employee is not re-elected
or does not wish to stand again, the employee will be entitled to resume employment
with the University; but there is no guarantee of reinstatement in the employee's
former post.

With regard to an employee being elected to a Municipal Council or engaging in
other political activities, a leave of absence may be granted for periodic duty, if
necessary, subject to appropriate reduction in University duty and pay.

An employee on political leave shall continue to be eligible to participate in employee
benefit plans in accordance with the terms of those plans.

Upon return to work at the Marine Institute, the employee will retain an equivalent
position to that held before the leave.

During leave referred to in this Article, an employee shall maintain all earned benefits, such
as seniority, sick leave and annual leave, but shall not accrue any new benefits.

No employee shall be in any manner compelled to take part in any political undertaking, to
make any contribution to any Political Party or be in any manner threatened or discriminated
against for refusing to take part in any political activity.
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Article 56 Family Responsibility

56.01

56.02

With the approval of the Associate Vice-President, an employee may be granted leave
without pay for up to one (1) year to attend to family responsibilities provided an acceptable
substitute arrangement can be made.

If an employee resigns in order to care for pre-school children on a full time basis and does
not subsequently obtain employment with another Employer, then the employee shall, upon
being rehired with the employer, within five (5) years, receive re-instatement of seniority and
sick leave accrued at the time of the employee's resignation.

Article 57 Notice to Negotiate

57.01

57.02

57.03

57.04

57.05

Period of Agreement

Except as otherwise provided in specific clauses, this agreement shall be effective from
date of signing and remain in full force and effect until August 31, 2026 and thereafter
from year to year unless either party gives notice in writing of termination or amendment
not more than seven (7) months and no less than thirty (30) calendar days prior to the date
of expiration.

Change in Agreement

Any changes deemed necessary in this agreement may be made by mutual agreement at
any time during the existence of this agreement.

Notice of Changes

Either party desiring to propose changes to this agreement shall within thirty (30)
calendar days following receipt of notice under 57.01, give notice in writing to the other
party of the changes proposed. Within thirty (30) calendar days of receipt of such
proposed changes by one party, the other party is required to enter into negotiations for a
new agreement.

Agreement to Remain in Effect

Notwithstanding anything contained above, this agreement shall remain in force and
effect until replaced by a new agreement or the parties have entered into a legal strike or
lockout.

Notwithstanding the no strike and no lockout provisions of the agreement, notice to reopen
negotiations may be issued by either party in the event that the Provincial Government passes
legislation to amend any provision of the agreement. Failing agreement, the parties may
exercise the right to strike or lockout. Negotiations are to be conducted in accordance with
the applicable legislation.
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57.06

All Articles of the Collective Agreement will take effect as of the date of signing.

Article 58 Temporary Assignment

58.01

58.02

58.03

Where operational requirements permit, temporary assignments shall be on the basis of
seniority where qualifications and ability are equal.

When an employee is assigned to a lower paying position, their rate of pay shall not be
reduced.

When an employee is temporarily upgraded to a higher paying position the employee shall
accumulate annual leave at the frequency consistent with the higher paying position for hours
paid at the higher level. Effective date of signing, employees who are upgraded during the
Academic Year will receive pay at the rate for the upgraded position for the number of
additional annual leave days, or part thereof, earned at the higher paying position provided
that the employee eamned a minimum of four (4) additional annual leave days during the
Academic Year, This payment will be processed on the last payroll in August each Academic
Year.

Article 59 Deferred Salary Leave Plan

59.01

59.02

59.03

PURPOSE

The Deferred Salary Leave Plan (the Plan) is provided within the conditions of the Income
Tax Act to enable an employee to defer a portion of salary for up to six (6) years to be
received thereafter during a leave of absence period for educational or other personal
purposes. The leave of absence shall normally be for a minimum period of six (6) months up
to a maximum of one (1) year but may be for a three (3) month period or more for full-time
attendance at a designated educational institution.

ELIGIBILITY

A permanent employee who has completed the prescribed probationary period shall be
eligible to participate in the Plan.

APPLICATION BY EMPLOYEE

An employee who wishes to participate in the Plan must make written application to the
Director of Human Resources through the employee's Department Head by January 31 in any
year. If approved for participation, the employee will complete a contract of participation and
deductions will commence the first payroll following April I of that year.
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59.04 DEDUCTION AND LEAVE OF ABSENCE PAYMENT

59.05

(a)

(b)

(©)

(d)

(¢)

®

(g

(h)

A participant in the Plan shall have deducted a minimum of ten percent (10%) up to a
maximum of thirty-three and one-third percent (33 1/3%) of the employee's annual
salary before taxes. The percentage deducted may be altered only on April | of each
year.

During each year of enrolment in the Plan, the employee shall receive the employee's
annual salary less the percentage elected for annual deferral. The amount elected for
deferral shall be deducted from salary and transferred on a bi-weekly basis to the
Comptroller of the University for deposit. The fund shall receive the same interest
rate as other trust funds of Memorial.

During the period of the leave of absence the employee shall receive on a bi-weekly
basis an amount from the fund up to but not greater than the salary that the employee
would have received if they were working. Within this limitation, the funds shall be
equally disbursed during the period of the leave until the employee's contribution to
the fund and accumulated interest is depleted.

While an employee is enrolled in the Plan and not on leave, any benefits tied to salary
level shall be structured accordingly to the salary the employee would have received
had the employee not been enrolled in the Plan.

While on leave, any benefits tied to salary level shall be structured according to the
salary the employee would have received in the year prior to taking the leave had the
employee not been enrolled in the Plan.

All statutory, group insurance, and pension plan contributions will continue on the
regular cost-shared basis between the employee and the employer.

Notwithstanding any other provision of this Plan, all statutory deductions shall be in
accordance with Revenue Canada rulings and all pension plan contributions shall be
in accordance with the Memorial University Pensions Act.

Each year a Deferred Salary Leave Committee, consisting of an equal number of
Memorial and Union representatives, shall meet and review the amount of deferred
salary together with accumulated interest. Each participant in the Plan shall receive
an annual statement of the funds deposited and accumulated interest.

OTHER CONDITIONS

(a)

Upon return from leave, the employee shall be given the same position or a
comparable position unless it is mutually agreed between the employee and the
employee's employing Department that the employee return to a particular position,

54



59.06

(b)

(c)

(d)

(e)

(f

(8

Leave under this Plan shall be credited as service for purposes of:

1. Seniority

ii, Step Progression

iii. Pension

Vacation shall not accrue during the period of the deferred salary leave.

In the event that a suitable replacement cannot be found for an employee due to
receive a leave, Memorial may defer the leave for up to one (1) year. In this instance,
the employee may choose to remain in the Plan or the employee may withdraw and
receive any monies and interest accumulated to the date of withdrawal.

Pension contributions shall be paid on the salary the employee would have received
had the employee not entered the Plan or gone on leave. These payments will be
made during each year of enrolment including the period of leave and will be the
normal contribution rate as required under the Memorial University Pensions Act.

In accordance with Revenue Canada requirements, all employees who receive a leave
of absence in accordance with this Plan guarantee that they will return to employment
with Memorial for a period of time that is not less than the pertod of the leave of
absence.

All employees wishing to participate in the Plan shall be required to sign a Contract
of Participation before final approval for participation will be granted.

Employees will continue their normal payment of Union dues during each year of
enrolment including the period of leave.

WITHDRAWAL

(a)

(b)

(©)

(@

(€)

An employee may withdraw from the Plan, at any time for any reason, and receive all
monies deferred to the fund plus accumulated interest. An employee must withdraw
upon resignation of employment.

An employee whose employment is terminated in accordance with Article 26 or 28,
or who is laid off in accordance with Article 48, will be paid out all monies deferred

plus accumulated interest.

Should an employee die while participating in the Plan, any monies deferred to the
fund plus accumulated interest will be paid to the employee's estate.

An employee who withdraws from the Plan is required to wait a minimum of twelve
(12) months before applying again.

Payment to the employee shall be made within sixty (60) days of withdrawal from the
Plan. Income tax will be payable on the amount withdrawn.
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59.07 CHANGES IN THE PLAN

Changes in the Plan may be made from time to time subject to mutual agreement between the
parties.

Article 60 General Conditions

60.01 The Employer shall defend, negotiate or settle civil and/or criminal claims, suits or
prosecutions arising out of acts performed by an employee in the course of their duties,
provided that the Employer is satisfied that the employee performed duties required by the
Employer and/or the employee acted within the scope of their employment.

Article 61 Self Directed Research

61.01 Employees employed in the Research Scientist classes shall be entitled to 26 days per
academic year for self directed research and/or publication activities. The scheduling of
these days shall be subject to the operational requirements of the unit. Unused days may not
be carried from one academic year to the next and will be considered forfeit.

Article 62 Remote Work

62.01 As per University guidelines released on July 21, 2022, please visit
hitps: //www.mun.ca/hr/myhr/my-employment/remote-work-arrangements-rwas/

Article 63 No Discrimination
63.01 The Employer agrees that in accordance with the provisions of the Newfoundland and

Labrador Human Rights Act (SNL2010 CHAPTER H-13.1), there shall be no discrimination
based on the enumerated grounds outlined in the Human Rights Act or activity in the Union,
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LETTERS OF UNDERSTANDING

The parties agree that time spent on the strike in 1990 will not be deemed a break in service
for severance pay purposes.

Re: Contractual Employees

It is the Employer's intention to employ contractual employees only when the conditions of
employment differ from that which is outlined in the Collective Agreement. It is not the
intention of the Employer to employ contractual employees at a lower rate of pay or to offer
less benefits than is provided under the Agreement.

Re: Christmas Break — Research and Technical Personnel

As a result of recent negotiations with the Marine Institute, it is agreed that the Institute will
close for a four (4) day period during the Christmas season and Research and Technical
Personnel will be granted paid time off for the period in addition to their annual vacation,
unless otherwise mutually agreed.

Re: Civil Liability

The Employer shall defend, negotiate or settle civil claims arising out of acts performed by
an employee in the course of the employee's duties, provided that the Employer is satisfied
that the employee performed duties required by the Employer, and/or the employee acted
within the scope of the employee's employment.

Re: Recall of Permanent Employees

The parties to this Agreement agree that an employee with permanent status, on layoff, may
agree to return to work for a specified time period without any adverse effect to the
employee's permanent status.

Re: Pensions

Where the loss of salary during a work stoppage would normally affect an employee's
pensionable salary, the employee's pensionable salary shall be calculated as if there were no
loss of salary.

Annual Leave

Upon termination of employment, temporary employees will receive accrued unused annual

leave in a lump sum at the end of appointment. Upon termination of employment, temporary
employees will receive seniority credit for all earned annual leave.

37



10.

11.

Parkin

Parking fees for NAPE Local 7405 members are to be increased only to the extent that they
are increased for all employees of Memorial University of Newfoundland.

Professional Development Fund

A committee composed of two (2) Union and two (2) Employer representatives shall
consider applications for professional development funding, in accordance with the
guidelines, and determine which applicants will be forwarded to the Associate Vice-
President for final consideration and decision. Effective April 1, 2014, the Professional
Development Fund shall be increased to $42,500 per annum. Effective April 1, 2015, the
Professional Development Fund shall be increased to $45,000 per annum.

Coordinators

Coordinators will receive a stipend of four thousand dollars ($4,000) per academic year and
prorated for periods of less than an academic year. The position of Coordinator shall be
filled by internal posting and shall be for a four year term. A person filling such a position
will be subsequently ineligible to apply for the same Coordinator position for a period of one
term (four years).

Conversation of Temporary Positions to Permanent

The Employer will review temporary positions on an annual basis. If there is an ongoing need
for the position and it is not a replacement position, the following will apply:

(a) Temporary and Permanent employees

Temporary and permanent employees, who, at the time of the review, have
accumulated in excess of three (3) years’ service as of September 1* of each year, in
a position filling the criteria above will be made permanent in the position and the
position converted to permanent.

(b)  Temporary and permanent employees who accumulate three (3) years of service ina
temporary position, and who are not made permanent shall, for the purpose of order
of layoff, bumping and order of recall, be treated the same as permanent in the
position. Clause 26.07 does not apply to these employees.

(c) The Employer will meet with two (2) Union representatives prior to September 1 of
each year to advise of the review of temporary positions. A report will be supplied to

the Union Executive.

(d)  The Union will be notified of the outcome of the review of temporary positions by
September 1.
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12.

13.

14.

15.

16.

17.

Areas of Employment

A committee composed of two (2) Union and two (2) Employer representatives will be
formed within sixty (60) days of the date of signing of the Collective Agreement. The
mandate of the committee will be to review and make recommendations regarding the
establishment of areas of employment for Instructors.

Maximum Hiring Step for Master Mariners and 1* Class Marine Engineers

The parties agree that the maximum initial hiring step for employees who possess a Master
Mariner Certificate of Competency or a 1* Class Marine Engineer Certificate of Competency
and possess progressive related experience in addition to the minimum required to enter
Class 5 shall be adjusted as follows:

Effective September 1, 2014 - Up to Step 8
Effective September 1, 2015 - Upto Step 9
Effective September 1, 2016 - Up to Step 10

Transfers

Permanent transfers from one work site to another shall be assessed on the basis of
qualifications, capabilities, and availability, as determined by the Employer. Where it is
determined that employees are relatively equal, the transfer opportunity will be based on
seniority. If no employee avails of the transfer opportunity, the Employer shall transfer the
least senior of the qualified, capable and available employees. This article is not applicable
to the regular movement of employees between the Ridge Road, Foxtrap, Southside and
Holyrood work sites as part of normal course delivery or project work.

Program Chairs

One (1) Union representative will be added to the Academic Working Group ad-hoc sub-
committee on Program Chairs.

MOU Re: Anti-Racism

Memorial is committed to Equity, Diversity, Inclusion and Anti-Racism including reviewing,
for example, statutory holiday replacement. Broader University consultations are planned.

Discussion on Academic Freedom

The Employer agrees that within ninety (90) days of the signing of the Collective Agreement
that two (2) Employer representatives and two (2) Union representatives will meet to discuss
ongoing NAPE concerns related to academic freedom.
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SIGNED AT ST. JOHN'S, NEWFOUNDLAND THIS 31 DAY OF OCTOBER, 2022.

On behalf of
Memorial University of
Newfoundland

oy B
A oxnane _Juckian_

Micho ok
G- et
/ﬂqf,; haks .

Witnessed by:

Sraeep Coody

On behalf of
Newfoundland and Labrador
Association of Public and

Private Employees

Representing

Marine Institute’s Instructors,
Demonstrators, Research Scientists and
Research and Technical Personnel

Witnessed by:

C D Ruk,




SCHEDULE "A"

CLASSES OF EMPLOYEES

Instructor

Research and Technical Personnel

Demonstrator

Research Scientist
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*SCHEDULE "B"

SALARY IMPLEMENTATION FORMULA

Salary Implementation Formula

September 1, 2022 2%
September 1, 2023 2%
September 1, 2024 2%
September 1, 2025 2%

Recognition Bonus of $2000 for all full-time employees as of date of ratification.

Bonus prorated based upon the previous 12 month period for all contractual, part-time
contractual and casual employees.

62



Fisheries and Marine Institute

Instructor Salary Scale

Effective September 1, 2022

Stap 1

Step 2

Step 3

Step 4

Step 5

Step 6

Class 7

Level A

Level B = A + 4930

Level C= A+ 3368 or A +B+3368

Level D= A+ C+33680r A+B +C+ 3368
levelEz A+B+C+33680rA+B+C+D+3368

68,756

72,191

75,891

79,732

83,775

88,011

Class 6

Level A

Level B = A + 4930

Level C= A+ 3368 0or A +B+3368
LevelD=A+C+33680r A+B +C +3368

level E=A+B+C+33680rA+B+C+D+3368

64,862

68,104

71,595

75,218

79,034

83,030

Class 5

Level A

Level B = A + 4930

Level C= A+33680r A +B+3368
levelD=A+C+33680r A+B +C+ 3368

level E=A+B+C+33680rA+B+C+D+3368

59,823

62,845

66,035

69,381

72,895

76,583

Class 4

Level A

Level B = A + 4930

Level C = A+3368 or A +B +3368
LlevelD=A+C+33680r A+B +C+3368

Llevel E=A+B+C+33680rA+B+C+D+3368

57,206

60,102

63,152

66,343

69,705

73,415

Class 3

Level A

Level B = A + 4930

level C= A+ 3368 or A+ B +3368
LlevelD=A+C+336BorA+B+C+3368
levelE=A+B+C+336BorA+B+C+D+3368

51,490

54,099

56,823

59,711

62,732

65,907

Class 2

Level A

Level B = A+ 4930
LevelC=A+3368orA+B+3368
levelD=A+C+33680rA+B+C+3368

level E= A+B+C+33680rA+B+C+D+3368

46,475

48,829

51,298

53,902

56,633

58,480

Class 1

Level A

Level B = A + 4930

level C= A+3368 or A +B+3368
levelD=A+C+33680r A+B +C+ 3368

level E=A+B+C+33680orA+B+C+D+3368

35,372

37,147

63

35,031

39,919

40,914

41,939
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Fisheries and Marine Institute
Instructor Salary Scale
Effective September 1, 2022

Step 7 Step 8 Step 9

Step 10

Step 11

Stop 12

Class 7

Level A 92,465 95,493 97,878
Level B = A + 4930

LlevelC=A+3368 orA +B+3368

LlevelD=A+ C+3368BorA+B +C + 3368
LevelE=A+B+C+33680rA+B+C+D+3368

100,327

103,335

105,405

Class 6

Level A 87,231 90,085 92,337
Level B = A + 4930

LevelC=A+33680orA +B+3368

leveiD=A+C+33680r A+B+C+3368

levelE=A+B+C +3368crA+B+C+D+3368

94,648

97,485

99,439

Class 5

Level A 79,084 81,060 83,087
Level B = A + 4930

Level C= A +3368 or A +B+3368

Llevel D=A+C+33680rA+B +C+3368

level ExA+B+C +33680rA+B+C+D+3368

85,579

87,290

89,034

Class 4

Level A 75623 77,516 79,459
Level B = A + 4930

tevelC=A+ 3368 or A + B+ 3368

LevelD=A+C+33680rA+B+C+3368

Level E=A+B+C +33680rA+B+C+D+3368

81,843

83,479

85,150

Class 3

Level A 68,069 69,771 71,517
Level B = A + 4930

LevelC= A +3368 or A +B+32368

Level D=A+ C+33680r A+B +C+ 3368

level E=A+8B+C+33680rA+B+C+D+3368

73,658

75,134

76,638

Class 2

Level A 59,941 61,439 63,283
Level B = A + 4930

Level C= A+3368 cr A +B+ 3368

LevelD=A+C+336BorA+8+C+3368

level E=A+B+C+33680rA+B+C+D+3368

64,548

65,839

67,156

Class 1

Level A 43,198 44,058 44,940
Level B = A + 4930

LlevelC=A+33680rA+8+3368

levelD=A+C+33680rA+B+C+3368
levelE=A+B+C+33680rA+B+C+D+3368

45,840

46,757

48,159
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Fisheries and Marine Institute
Instructor Salary Scale
Effective September 1, 2022

Stop 13

Step 14

Step 15

Step 16

Step 17

Class 7

Level A

Level B = A + 4930
LevelC=A+3368 or A+ B +3368
levelD=A+C+3368 0or A+B+C+3368
LlevelE=A+B+C+33680rA+B+C+D+3368

107,514

109,665

111,855

115,211

117,520

Class 6

Level A

Level B = A + 4930

level C=A+3368 or A+B +3368

Level D=A+C+336BorA+B+C+3368
levelE=A+B+C+3368orA+B+C+D+3368

101,426

103,455

105,524

108,690

110,867

Class S

Level A

Level B = A + 4930

levelC=A+3368 orA+B+3368
levelD=A+C+3368cr A+B +C+3368
levelE=A+B+C+336BorA+B+C+D+3368

90,817

92,632

95,412

97,321

Class 4

Level A

Level B = A + 4930

Level C=A+3368 or A +8+3368
LlevelD=A+C+33680r A+B+C+3368

level E=A+B+C+33680rA+B+C+D+3368

86,854

88,588

91,247

93,068

Class 3

Level A

Level B = A+ 4930

Level C= A+3368 or A +B + 3368
LevelD=A+C+33680rA+B+C+3368
level E=A+B+C+33680rA+B+C+D+3368

78,170

79,732

82,125

83,766

Class 2

Level A

Level B = A+ 4930

Level C=A+3368 or A +B +3368

Level D=A+C+33680rA+B+C+3368

Level E=A+B+C+33680rA+B+C+D+3368

68,499

70,554

71,963

Class 1

Level A

Level B = A + 4930

Level C= A+ 3368 or A +B + 3368
LeveiD=A+C+33680orA+B+C+3368
LlevelE=A+B+C+33680rA+B+C+D+3368

49,122

65
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Fisheries and Marine Institute

Instructor Salary Scale

Effective September 1, 2023

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

Class 7

Level A

Level B = A+ 5029

Level C=A+34350r A +B+3435
LlevelD=A+C+34350rA+B + L+ 3435
LlevelE=A+B+C+34350rA+B+C+D+3435

70,131

73,635

77,409

81,327

85,451

89,771

Class 6

Level A

Level B=A+5029

Level C=A+3435 0or A+ B +3435
LevelD=A+C+34350r A+B +C+3435
levelE=A+B+C+34350rA+B+C+D+3435

66,159

69,466

73,027

76,722

80,615

84,691

Class 5

Level A

Level B = A+ 5029
levelC=A+34350r A+B+3435
levelD=A+C+34350r A+ B +C +3435

61,019

64,102

67,356

70,769

74,353

78,115

levelE-A+B+C+34350rA+B+C+D+3435

Class 4

Level A

Level B = A + 5029

Level C=A +3435 or A+ B +3435
levelD=A+C+34350r A+B+C +3435

level E=A+B+C +34350r A+B+C+D+3435

58,350

61,304

64,415

67,670

71,099

74,883

Class 3

Level A

Level B = A + 5029

Level C=A+34350r A+ B +3435

Level D= A+C+34350rA+B +C+3435

level E=A+B+C+34350rA+B +C+D+3435

52,520

55,181

57,959

60,905

63,987

67,225

Class 2

Level A

Level B = A + 5029

LevelC=A +34350r A +B+3435

Llevel D=A+C+34350r A+B +C+3435

Llevel E=A+B+C+34350rA+B+C+D+3435

47,405

49,806

52,324

54,980

57,766

59,650

Class 1

Level A

Level B = A +5029

Level C=A+34350rA +B+3435
LlevelD=A+C+34350rA+B+C+3435
levelE=A+B+C+34350rA+B+C+D+3435

36,079

37,390

66

39,812

40,717

41,732

42,778
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Fisheries and Marine Institute

Instructor Salary Scale

Effective September 1, 2023

Step 7

Step 8

Step 9

Step 10

Step 11

Step 12

Class 7

Level A

Level B = A+ 5029
LlevelC=A+34350rA+B+3435

level D=A+C+34350rA+B +C+3435

level E=A+B+C+34350r A+ 8+ C+D+3435

94,314

97,403

99,836

102,334

105,402

107,513

Class &

Level A

Level B = A+ 5029

Llevel C= A+34350rA+B+3435

Level D=A+C+34350r A+ B+ C+3435

level E=A+B+C+34350rA+B+C+D+3435

88,976

91,887

94,184

96,541

99,435

101,428

Class 5

Level A

Level B = A+ 5029

level C=A+34350rA+B+3435

level D=A+C+34350r A+B +C+3435
levelE=A+B+C+34350r A+ B+ C+D+3435

80,666

82,681

84,749

87,291

89,036

90,815

Class 4

Leval A

Level B = A + 5029

LevelC= A+3435or A +B+3435

Level D= A+ C+34350rA+B+C+3435

level E=A+B+C+34350rA+B+C+D+3435

77,135

79,066

81,048

83,480

85,149

86,853

Class 3

Level A

Level B = A + 5029

Level C=A+34350r A +B+3435
LlevelD=A+C+34350r A+B+C+3435
levelE=A+B+C+34350rA+B+C+D+3435

69,430

71,166

72,947

75,131

76,637

78,171

Class 2

Level A

Level B= A+ 5029

LevelC= A+34350r A+B+3435

Level D=A+C+34350r A+B+C+3435

Level E=A+B+C+34350rA+B+C+D+3435

61,140

62,668

64,549

65,839

67,156

68,499

Class 1

Level A

Level B = A + 5029

LevelC = A+3435or A+B+3435
LevelD=A+C+34350rA+B+C+3435
levelE=A+B+C+34350rA+B+C+D+3435

44,062

44,939

67

45,839

46,757

47,692

49,122
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Fisheries and Marine Institute
Instructor Salary Scale
Effective September 1, 2023

Step 13 Step 14 Step 15 Step 16 Stap 17

Class 7

Level A

Level B = A +5029
LevelC=A+34350r A+ 8B +3435

levelD=A+C+34350r A+B +C+3435

109,664 111,858 114,092 117,515 118,870

LlevelE=A+B+C+34350rA+B+C+D+3435

Class 6

Level A

Level B = A + 5029
LevelC=A+34350r A+B+3435

levelD=A+C+34350rA+B +C+3435

103,455 105,524 107,634 110,864 113,084

level E=A+B+C +34350rA+B+C+D+3435

Class 5

Level A

Level B = A+ 5029
LevelC=A+34350r A+ B+3435

LlevelD=A+C+34350r A+B+C+3435

92,633 94,485 97,320 99,267

level E=A+B+C+34350rA+B+C +D+3435

Class 4

Level A

Level B = A+ 5029

Level C= A+ 3435 or A +B+3435

Llevel D=A+C+34350r A+B +C + 3435

88,551 90,360 93,072 94,929

Level E=A+B+C+34350rA+B+C+D+3435

Class 3

Level A

level B = A + 5029
levelC=A+3435 orA +B+ 3435

Level D=A+C+34350r A+B+C+3435

79,733 81,327 83,768 85,441

level E=A+B+C+34350rA+B+C+D+3435

Class 2

Level A

Level B = A + 5029

LevelC=A +34350rA+B+3435

LevelD=A+C+34350r A+B +C+3435

69,869 71,965 73,402

level E=A+B+C+34350rA+B+C+D+3435

Class 1

Level A

Level B = A+5029
LevelC = A+34350rA +B+3435

levelD=A+C+34350rA+B+C +3435

50,104

levelE=A+B+C+34350rA+B+C+D+3435

68
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Fisheries and Marine Institute
Instructor Salary Scale
Effective September 1, 2024

Step 1 Stop 2 Step 3

Step 4

Step 5

Step 6

Class 7

Level A 71,534 75,108 78,957
Level B = A + 5130

LevelC= A+3504 or A+ B +3504

LlevelD=A+C+3504 or A+ B +C+3504

Llevel E=A+B+C+35040rA+B+C+D+3504

82,954

87,160

91,566

Class 6

Level A 67,482 70,855 74,488
Level B= A+ 5130

Level C= A+3504 or A +B +3504

LevelD=A+C+35040r A+B+C+3504

level E=A+B+C+35040rA+B+C+D+3504

78,256

82,227

86,385

Class 5

Level A 62,239 65,384 68,703
Level B= A+ 5130

Level C= A+3504 or A+B+3504

Level D= A+C+35040r A+B+C+3504

Level E=A+B+C+35040rA+B+C+D+3504

72,184

75,840

79,677

Class 4

Level A 59,517 62,530 65,703
Level B=A+5130

Level C=A+3504 or A +B +3504

levelD=A+C+35040rA+B+C+3504
levelE=A+B+C+350d0orA+B+C+D+3504

69,023

72,521

76,381

Class 3

Level A 53,570 56,285 55,118
Level B= A+5130

LevelC= A +3504 or A +B+ 3504

LlevelD=A+C+3504crA+B+C+3504

Level E=A+B+C+35040rA+B+C+0D+3504

62,123

65,267

68,570

Class 2

Level A 48,353 50,802 53,370
Level B = A +5130

Level C=A+3504 or A+B+3504

LevelD=A+C+35040rA+B+C+3504

level E= A+B+C+3504crA+B+C+D+3504

56,080

58,921

60,843

Class 1

Level A 36,801 38,648 40,608
LevelB=A+5130

Level C = A+ 3504 or A + B + 3504

Level D= A+ C+35040r A+ B+ +3504

level E=A+B+C+3504orA+B+C+D+3504

69

41,531

42,567

43,634
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Fisheries and Marine Institute
Instructor Salary Scale
Effective September 1, 2024

Step 7 Step 8 Step 9 Step 10 Step 11

Step 12

Class 7

Lavel A 96,200 99,351 101,833 104,381 107,510
Level B = A+ 5130

Level C= A+3504 or A+ B+ 3504

levelD=A+C+350d40orA+B +{+3504

level E=A+B+C+3504orA+B+C+D+3504

109,663

Class 6

Level A 90,756 93,725 96,068 98,472 101,424
Level B= A+ 5130

Level C= A+ 3504 or A + B +3504

levelD=A+C+35040r A+B+C+3504

level E=A+B+C+35040rA+B+C+D+3504

103,457

Class 5

Level A 82,279 84,335 86,444 89,037 90,817
Level B= A+ 5130

Level C= A +3504 or A +B+ 3504

LevelD=A+C+35040rA+B+C+3504

levelE=A+B+C+35040rA+B+C+0D+3504

92,631

Class 4

Level A 78,678 80,647 82,669 85,150 86,852
Level 8= A +5130

Level C=A +3504 or A +8+ 3504

Level D=A+C+35040r A+B +C+3504

Level EcA+B+C+35040rA+B+C+D+3504

88,590

Class 3

Level A 70,819 72,589 74,406 76,634 78,170
Level B= A + 5130

Level C = A + 3504 or A + B + 3504

LevelD=A+C+35040rA+8+C+3504

Level E=A+B+C+35040rA+B+C+D+3504

79,734

Class 2

Level A 62,363 63,921 65,840 67,156 68,499
Level B=A +5130

Level C=A+3504 or A + 8+ 3504

Level D=A+C+35040rA+B+C+3504

Level E=A+B+C +35040r A+B+C+D+3504

69,869

Class 1

Level A 44,943 45,338 46,756 47,692 48,646
Llevel B= A+ 5130

Level C= A+ 3504 or A + B+ 3504

LlevelD=A+C+35040r A+B+C+3504

levelE=A+B+C +3504crA+B+C+D+3504

70

50,104
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Fisheries and Marine Institute

Instructor Salary Scale

Effective September 1, 2024

Step 13

Step 14

Step 15

Stap 16 Step 17

Class 7

Level A

Level B= A+ 5130

Level C = A+3504 or A+B+3504

Level D=A+C+3504or A+B +C+3504

level E=A+B+C+35040rA+B+C+D+3504

111,857

114,095

116,374

119,865 122,267

Class 6

Level A

Level B = A+ 5130

Level C= A+3504 or A+B+3504
LevelD=A+C+35040rA+B+C+3504
levelE=A+B+C+35040rA+B+C+D+3504

105,524

107,634

109,787

113,081 115,346

Class 5

Level A

Level B=A+5130

Level C= A+3504 or A +B+3504
leveiD=A+C+35040r A+B+C+3504

level E=A+B+C+35040rA+B+C+D+3504

94,486

96,375

99,266

101,252

Class 4

Level A

Level B = A+ 5130
LevelC=A+3504 or A + B+ 3504
LlevelD=A+C+35040rA+B +C+3504

level E=A+B+C+3504crA+B+C+D+3504

90,363

92,167

94,933

96,828

Class 3

Level A

Level B = A+ 5130

Level C = A+ 3504 or A + B +3504
LevelD=A+C+35040rA+B+C+3504

Llevel E=A+B+C+3504d0rA+B+C+D4+3504

81,328

82,954

85,443

87,150

Class 2

Level A

Level B= A+ 5130

Level C=A+3504 or A + B + 3504
LevelD=A+C+35040rA+B+C+3504
levelE=A+B+C+35040rA+B+C+D+3504

71,266

73,404

74,870

Class 1

Level A

Level B = A + 5130

Level C= A+3504 or A +B + 3504
LevelD=A+ C+3504 0r A+B+C+3504
LevelE=A+B8+C+35040rA+B+C+D+3504

51,106

71
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Fisheries and Marine Institute
Instructor Salary Scale
Effective September 1, 2026

Step 1 Step 2 Step 3

Step 4

Step 5

Step 6

Class 7

Level A 72,965 76,610 80,536
Level B= A+5233

Level C=A+35740rA+B+3574

LevelD=A+C+35740r A+B+C+3574

LevelE=A+B+C+35740r A+B+C+D+3574

84,613

88,903

93,397

Class 6

Level A 68,832 72,272 75,978
lLevel B= A+ 5233

Level|C=A+35740rA+B+3574

Level D=A+C+35740r A+B+C+3574

level E=A+B+C+35740rA+B+C+D+3574

79,821

83,872

88,113

Class 5

Level A 63,484 66,692 70,077
Level B = A + 5233

Level C=A+35740r A+B+3574

LevelD=A+C+35740rA+B+C +3574

level E=A+B+C +3574or A+B+C+D+3574

73,628

77,357

81,271

Class 4

Level A 60,707 63,781 67,017
Level B = A + 5233

LevelC=A+35740rA+B+3574

levelD = A+ C+35740or A+B+C+3574

LevelE=A+B+C +35740rA+B+C+D+3574

70,403

73,971

77,909

Class 3

Level A 54,641 57,411 60,300
level B = A+ 5233

levelC=A+3574orA+B+3574

LlevelD=A+C+357/40or A+B+C+3574
levelE=A+B+C+3574c0rA+B+C+D+3574

63,365

66,572

69,941

Class 2

{evel A 49,320 51,818 54,437
level B= A +5233

level C=A+3574crA+B+3574

levelD=A+C+35740r A+B+C+3574

level E=A+B+C+35740rA+B+C+D+3574

57,202

60,099

62,060

Class 1

Level A 37,537 39,421 41,420
Level B= A+5223

Level C= A+35740rA+B+3574

Level D=A+C+35740rA+B+C+3574
levelE=A+B+C+357dorA+B+C+D+3574

12

42,362

43,418

44,507
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Fisheries and Marine Institute

Instructor Salary Scale

Effective September 1, 2025

Stap 7

Step 8

Step 9

Step 10

Step 11

Step 12

Class 7

Level A

Level B= A +5233

Llevel C= A+3574orA+B+3574
LevelD=A+C+35740rA+B+C+3574

Llevel E=A+B+C+35740rA+B+C+D+3574

98,124

101,338

103,870

106,469

109,660

111,856

Class 6

Level A

Level B = A +5233

LevelC= A+3574 or A+B + 3574
LlevelD=A+C+3574orA+B+C+3574

Level E=A+B+C+357dorA+B+C+D+3574

92,571

95,600

97,989

100,441

103,452

105,526

Class §

Level A

LevelB=A+5233

LlevelC=A+35740r A+B+3574
levelD=A+C+357dorA+B+C+3574
levelE=A+B+C+35740rA+B+C+D+3574

83,925

86,022

88,173

90,818

92,633

94,484

Class 4

Level A

Level B= A +5233

LlevelC=A+3574 0orA+B+3574

Level D=A+C+35740rA+B+C+3574

level E=A+B+C+35740r A+B+C+D+3574

80,252

82,260

84,322

86,853

88,589

90,362

Class 3

Level A

Level B=A +5233

Level C=A+3574 0r A +8+3574
LevelD=A+C+35740rA+B+C+3574
LlevelE=A+B+C+35740rA+B+C+D+3574

72,235

74,041

75,894

78,167

79,733

81,329

Class 2

Level A

Level B= A+5233

Level C=A+35740rA+B+3574
LevelD=A+C+3574orA+B+C+3574
levelE=A+B+C+35740rA+B+C+D+3574

63,610

65,199

67,157

68,439

69,869

71,266

Class 1

Level A

Level B = A+5233

level C=A+35740orA+B+3574

Level D=A+C+3574orA+B+C+3574

level E=A+B+C+35740rA+B+C+D+3574

45,842

46,755

73

47,651

48,646

49,619

51,106
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Fisheries and Marine Institute
Instructor Salary Scale
Effective September 1, 2026

Step 13 Step 14 Stap 15

Step 16 Step 17

Class 7

Level A 114,094 115,377 118,701
Level B = A +5233

levelC=A+3574 orA+B+3574

LlevelD=A+C+3574or A+B+C+3574

level E=A+B+C+35740rA+B+C+D+3574

122,262 124,712

Class 6

Level A 107,634 109,787 111,983
LevelB=A+5233

LevelC=A+357d40rA+B+3574

LevelD=A+C+3574d0or A+B +C+ 3574
levelE=A+B+C+35740rA+B+C+D+3574

115,343 117,653

Class S

Level A 96,376 98,303 101,251
Level B=A+5233

level C=A+3574orA+B+3574

LlevelD=A+C+3574crA+B+C+3574
levelE=A+B+C+35740rA+B+C+D+3574

103,277

Class 4

Lavel A 92,170 94,010 96,832
LevelB=A+5233

LevelC=A+3574 or A+B+3574

level D= A+ C+35740r A+B +T +3574

level E=A+B+C+3574crA+B+C+D+3574

98,765

Class 3

Level A 82,955 84,613 87,152
Level B= A+ 5233

Level C=A+3574 or A+B+3574

Level D= A+ C+35740r A+B+C+3574
levelE=A+B+C+35740orA+B+C+D+3574

88,892

Class 2

Level A 72,691 74,872 76,367
Level B=A +5233

LevelC=A+3574 or A+B+3574

LlevelD=A+C+357dorA+B+C+3574

level E=A+B+C+35740rA+B+C+D+3574

Class 1

Level A 52,128
LevelB=A+5233

level C=A+35740rA+B+3574
LlevelD=A+C+35740rA+B+C+3574

level E=A+B+C+357dorA+B+C+D+3574

74
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Effective September 1, 2022

Stepl  Step2
TAI 32986 34141
TAN 40439 41855
TA Il 47884 49562
TA IV 55335 57273
TAV 62783 64977
TA VI 70231 72860

Fisheries and Marine Institute
Technical Assistants Scale

Step 3
35339
43316
51295
59275
67255
75232

Stop 4
36575
44831
53088
61351
69611
77869

Stop 5
37672
46177
54685
63190
71697
80205

Step 6
38424
47101
55776
64456
73133
B1806

75

Step 7
39195
48040
56891
65746
74593
83442

Step 8
39977
49002
58031
67058
76088
85112

Step 9
40777
49982
59192
68399
77605
86815

Step 10
42004
51480
60967
70452
79933
89419

Step 11
42841
52513
62187
71861
81530
91208



Effective September 1, 2023

TAIl

TAIll
TA N
TAIV
TAV
TAVI

Step 1
33646
41248
48842
56442
64039
71636

Step 2
34824
42692
50553
58418
66277
74317

Fisheries and Marine Institute
Technical Assistants Scale

Stap 3
36046
44182
52321
60461
68600
76737

Stap 4
37307
45728
54150
£2578
71003
79426

Step S
38425
47101
55779
64454
73131
81809

Stap 6
39192
48043
56892
65745
74596
83442

76

Step 7
39979
49001
58029
67061
76085
85111

Step 8
40777
45982
59192
68399
77610
86814

Step 9
41593
50982
60376
69767
79157
88551

Step 10
42844
52510
62186
71861
81532
91207

Step 11
43698
53563
63431
73298
83161
93032



Effective September 1, 2024

Step 1 Step 2
TAI 34319 35520
TAI 42073 43546
TAN 49819 51564
TAW 57571 59586
TAV 65320 67503
TAVI 73069 75803

Fisheries and Marine Institute
Technical Assistants Scale

Step3
36767
45066
53367
61670
63972
78272

Step 4
38053
46642
55233
63830
72483
81015

Step 5
39194
48043
56895
65743
74594
83445

Step 6
38976
45004
58030
67060
76088
85111

T

Step 7
40779
49981
59190
68402
77607
86813

Stop 8
41593
50982
60376
69767
79162
88550

Step 9
42425
52002
61584
71162
80740
20322

Step 10
43701
53560
63430
73298
83163
93031

Step 11
44572
54634
64700
74764
84824
94893



Effective September 1, 2025

Step 1 Step 2
TAI 35005 36230
TAN 42914 44417
TAIM 50815 52595
TAIV 58722 60778
TAV 6E626 68955
TAVI 74530 77319

Fisheries and Marine Institute
Technical Assistants Scale

Stop 3
37502
45967
54434
62903
71371
70837

Step 4
38814
47576
56338
65107
73871
82635

Step 5
39978
49004
58033
67058
76086
85114

Stap 6
40776
49984
59191
68401
77610
86813

78

Step 7
41595
50981
60374
69770
79159
88549

Step 8
42425
52002
51584
71162
80745
90321

Step 9
43274
53042
62816
72585
82355
92128

Step 10
44575
54631
64699
74764
84826
94892

Step 11
45463
55727
65994
76259
86520
96791



Fisheries and Marine Institute
Scientists Scale

Effective September 1, 2022
Step 1 Step 2 Step 3 Stop 4 Step 5 Step 6
| 84071 85131 92190 96247 100307 104365
s 98567 107844 117122 126398 135675 144952
Hil 121760 132196 142633 153070 163505 173943
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Fisheries and Marine Institute
Scientists Scale

Effective September 1, 2023

Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
| 85752 89894 94034 98172 102313 106452
] 100538 110001 119464 128926 138389 147851
i 124185 134840 145486 156131 166775 177422

80



Fisheries and Marine Institute
Scientists Scale

Effective September 1, 2024
Step 1 Step 2 Step 3 Step 4 Step 5 Step6
I 87467 91692 95915 100135 104359 108581
[ 102549 112201 121853 131505 141157 150808
11l 126679 137537 148396 159254 170111 180970
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Fisheries and Marine Institute
Scientists Scale

Effective September 1, 2025

Stop 1 Step 2 Stop 3 Step 4 Step 5 Step 6
1 89216 93526 97833 102138 106446 110753
n 104600 114445 124290 134135 143980 153824
mn 129212 140288 151364 162439 173513 184589
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SCHEDULE "C"

VACATIONS
Instructors 50 days per academic year
Demonstrators 50 days per academic year
Research and Technical 24 days per academic year
Research Scientists 24 days per academic year
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Class 1, Level A

Class 1, Level B

SCHEDULE “D”

INSTRUCTOR CLASSIFICATION PLAN

Extensive experience in a craft or occupation at a level necessary to teach or
demonstrate the skills of the craft or occupation.

Qualifications for Class 1, Level A plus completion of a program of post-
secondary teacher training or the equivalent as approved by the Minister of
Education.

Class 2, Level A

Class 2, Level B

Class 2, Level C

Class 2, Level D

Class 2, Level E

Grade XII or XI (pre-1983) plus completion of a one year occupational course
or equivalent with a minimum of five years of related experience.

Qualifications for Class 2, Level A plus completion of a program of post-
secondary teacher training or the equivalent as approved by the Minister of
Education.

Qualifications for Class 2, Level A or B plus completion of one additional year
of approved related courses or the equivalent.

Qualification for Class 2, Level C plus completion of one additional year of
approved related courses or the equivalent.

Qualifications for Class 2, Level B, C, or D plus completion of the Bachelor of
Education (post-secondary) Degree.

Class 3, Level A

Class 3, Level B

Class 3, Level C

Class 3, Level D

Grade XII or XI (pre-1983) plus journeyman status or equivalent with a
minimum of six years combined apprenticeship training and related experience.

Qualifications for Class 3, Level A plus completion of a program of post-
secondary teacher training or the equivalent as approved by the Minister of
Education.

Qualifications for Class 3, Level A or B plus completion of one additional year
of approved related courses or the equivalent.

Qualifications for Class 3, Level C plus completion of one additional year of
approved related courses or the equivalent.
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Class 3, Level E

Qualifications for Class 3, Level B, C, or D plus completion of the Bachelor of
Education (post-secondary) Degree.

Class 4, Level A

Class 4, Level B

Class 4, Level C

Class 4, Level D

Class 4, Level E

Diploma of Technology or equivalent plus a minimum of four years of related
experience.

Qualifications for Class 4, Level A plus completion of a program of post-
secondary teacher training or the equivalent as approved by the Minister of
Education.

Qualifications for Class 4, Level A or B plus completion of one additional year
of approved related courses or the equivalent.

Qualifications for Class 4, Level C plus completion of one additional year of
approved related courses or the equivalent.

Qualifications for Class 4, Level B, C, or D plus completion of the Bachelor of
Education (post-secondary) Degree.

Class 5, Level A

Class 5, Level B

Class 5, Level C

Class 5, Level D

Class 5, Level E

A Bachelor Degree (non-education) or equivalent plus a minimum of three
years of related experience.

Qualifications for Class 5, Level A plus completion of a program of post-
secondary teacher training or the equivalent as approved by the Minister of
Education.

Qualifications for Class 5, Level A or B plus completion of one additional year
of approved related courses or the equivalent.

Qualifications for Class 5, Level C plus completion of one additional year of
approved related courses or the equivalent.

Qualifications for Class 5, Level B, C, or D plus completion of the Bachelor of
Education (post-secondary) Degree.

Class 6, Level A

An Engineering Degree or equivalent plus a minimum of one year of related
experience.
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Class 6, Level B

Class 6, Level C

Class 6, Level D

Class 6, Level E

Qualifications for Class 6, Level A plus completion of a program of post-
secondary teacher training or the equivalent as approved by the Minister of
Education.

Qualifications for Class 6, Level A or B plus completion of one additional year
of approved related courses or the equivalent.

Qualifications for Class 6, Level C plus completion of one additional year of
approved related courses or the equivalent.

Qualifications for Class 6, Level B, C, or D plus completion of the Bachelor of
Education (post-secondary) Degree.

Class 7, Level A

Class 7, Level B

Class 7, Level C

Class 7, Level D

Class 7, Level E

A relevant doctoral degree plus a minimum of one year of related experience.
Qualifications for Class 7, Level A plus completion of a program of post-
secondary teacher training or the equivalent as approved by the Minister of

Education.

Qualifications for Class 7, Level A or B plus completion of one additional year
of approved related courses or the equivalent.

Qualifications for Class 7, Level C plus completion of one additional year of
approved related courses or the equivalent,

Qualifications for Class 7, Level B, C, or D plus completion of the Bachelor of
Education (post-secondary) Degree.
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10.

11.

12.

13.

AS SATISFYING THE REQUIREMENTS
FOR ENTRY FOR THE VARIOUS CLASSES

Higher National Certificate plus endorsements plus C. Eng. - Class 6.

Registered Technologists; High National Certificate; Master Near Coastal; First Class
Certificate in Stationary Engineering; Second Class Certificate in Marine Engineering - Class
4.

First Class Certificate in Marine Engineering - Class 5.

Master Mariner; Extra Master - Class 5.

Professional Engineer - Class 6.

One year electrical or electronics course, several years related progressive experience to a
senior level in the electrical or electronics industry plus three years teaching, including courses
at the technical and diploma level - Class 4.

Fishing Master, ClassI  Certificate - Class 4.

Fishing Master, Class II  Certificate - Class 3.

Fishing Master, Class IIl Certificate - Class 2

Fishing Master, Class IV Certificate - Class 2

Registered Technicians - Class 3.

Employees who possess a Bachelor of Education (non-post-secondary) and a Bachelor of Arts,
or a Bachelor of Science, and a Master of Education (non-post-secondary) shall be classified as

Class 6 A.

Employees who possess three approved undergraduate degrees, one of which is a Bachelor of
Education (non-post-secondary), shall be classified as Class 5 A+C.,

Employees who possess a relevant masters degree (non-engineering) shall be classified as
Class 6A.

Employees who possess two approved masters degrees (non-education) shall be classified as
Class 6 A+C+D.

Employees who possess a relevant Ph.D. degree shall be classified as Class 7A.

The above notes are examples but are not all inclusive and are subject to addition by the
Employer, in consultation with the union, and/or the Accreditation Committee.
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CLASSIFICATION GUIDELINES

The Employer may appoint a person to an Instructor or Demonstrator position at a step up
scale who has several years of progressive related experience in addition to the
minimum required to enter the Class as follows:

Class 1 &2 up to Step 6
Class 3,4 & 5 up to Step 7
Class 6 up to Step 8
Class 7 up to Step 10

Employees who are employed as Demonstrators will be placed in a class one class below that
for which they would qualify if they were Instructors, except for Class 1.

For graduates of approved three-year Diploma of Technology Programs, the third year is to
be regarded as satisfying the requirements for Level C in Class 4 only.

Approved related courses or equivalent are defined as: university courses or diploma level
courses related to the courses taught in addition to a diploma or degree; trade or technical
level courses are to be of sufficient duration and advanced level to be equated on a level and
time to a post-secondary credit subject.

Instructors will be advanced one level, ie. A to C, B to C, C to D, as appropriate, upon
completion of each 10 courses towards the Bachelor of Education (Post-Secondary) Degree.

(a) Effective September 1, 2014, an employee who possesses a Master Mariner
certificate of competency or a first-class Marine Engineer certificate of competency
will receive an annual marine qualification premium of $2500 paid bi-weekly.

Effective September 1, 2015, an employee who possesses a Master Mariner
certificate of competency or a first-class Marine Engineer certificate of competency
will receive an annual marine qualification premium of $3000 paid bi-weekly.

(b)  An employee who possess a Chief Mate/Master Intermediate Trade certificate of
competency or a second-class Marine Engineer certificate of competency will receive
an annual marine qualification premium of $1350 paid bi-weekly.

(c) Effective September 1, 2014, Employees who possess a Fishing Masters Class 1

certification will receive an annual marine qualification premium of $1,350 paid bi-
weekly.
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SCHEDULE 'E'

Establishment of a

Classification Appeal Committee
and
the Procedures for Dealing With

Position Classification Appeals

Definitions:

(1)  "Appeal" means a request by an employee to the Classification Appeal Committee for a
change in classification of the employee's current position.

(2)  "Committee" means the Classification Appeal Committee constituted to function in
accordance with these procedures.

(3) "Classification" means in the case of instructors and demonstrators, the class and level to
which an employee is assigned under the instructors' classification plan and in the case of a
technical assistant, the level to which an employee is assigned under the technical assistant
scales.

)] "Day" means a working day.

(5)  "Department Head" means the Associate Vice-President or any official authorized to act on
behalf of the Associate Vice-President.

(6)  "Level" refers to one of the various pay levels within a class designated by one of the
alphabetical letters A, B, C, D, or E.

(7)  "Review" means re-appraisal or re-assessment of an employee's current position

classification by the Human Resources Manager upon the request of the employee.

Constitution of Classification Appeal Committee:

(1

@)

3

“

There shall be a Committee to be known as the Classification Appeal Committee consisting
of not more than three (3) members, including the Chairperson.

The Committee is hereby empowered to receive, hear, and decide upon any appeal consistent
with these procedures.

The Committee may hold hearings on appeals and may require an appellant to appear before
it at any time.

The Chairperson and two (2) members are required to conduct the business of the Committee.
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(5 The Committee shall be provided with such clerical staff and facilities, e. g. office
accommodation, etc., as it deems necessary to assist it in its work, subject to approval of the
Vice-President (Academic).

(6)  One (1) member of the Committee will be appointed by the Employer.

(7)  One (1) member of the Committee will be selected by the Union.

(8)  The Union and the Employer, will jointly select a third member to be Chairperson.

Procedures:

The Committee shall consider and rule upon appeals which comply with the following procedures:

(1)

@

3

“

©)

(6)

An appeal shall not be submitted to, or entertained by, the Committee:

(a) Unless procedures governing a request for review, as set forth in Article 398, have
been followed.

(b) On any grounds which differ from the grounds upon which a review by the Human
Resources Manager has been requested. Where new circumstances are involved, the
Human Resources Manager shall be requested to conduct a further review.

All such appeals shall be submitted to the Committee, in writing, on the form set out in

Article 38, within a period of not more than fourteen (14) days after the receipt of

notification of the Human Resources Manager's decision upon a request for review.

A request for appeal shall not be entertained on the grounds:

(a) of the inadequacy of the pay scale assigned to the classification.

(b) that the scope of duties and responsibilities have been improperly assigned to a
position by the Employer.

The Committee has the right to refuse to receive or hear an appeal if it considers that the
grounds upon which the appeal is submitted are irrelevant or not in accordance with the

procedures contained herein.

The Committee may call upon any person, at its discretion, to assist it in the consideration of
any appeal which may be submitted to it.

The appellant who is requested to appear before the Committee may be accompanied by
another person of their choice, who may address the Committee on the appellant's behalf.
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9

®

(9)

The employee shall be allowed time off from the employee's regular duties when required to
appear before the Committee. It shall be the responsibility of the employee to obtain the
prior approval of the employee's supervisor before absenting themself from duty for this

purpose.

The majority opinion of the Committee shall prevail subject only to the provisions of the
Memorial University of Newfoundland Act.

The Committee shall render a decision upon appeals within thirty (30) days of receipt and
that decision shall be conveyed, in writing, within five (5) days, over the signature of the
Chairperson, to the appeliant, to the Human Resources Manager, and to the Department Head
concerned for such action as may be appropriate.
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SCHEDULE "F"

NUMBER OF WEEKS OF NOTICE

AGE (YEARS)

Service <35 35-39 | 40-44 | 45-49 [ 50-54 >54
< 6 months 2 4 6 8 10 12
> 6 months - < | year 4 6 8 10 12 14
> | - <2 years 7 9 11 13 15 17
> 2 - <4 years 11 13 15 17 19 21
>4 - <6 years 15 17 19 21 23 25
> 6 - < 8 years 19 21 23 25 27 29
> 8 - <10 years 23 25 27 29 31 33
> 10 - < 12 years 27 29 31 33 35 37
> 12 - < 14 years 31 33 35 37 39 41
> 14 - <16 years 35 37 39 41 43 45
> 16 - < 18 years 39 41 43 45 47 49
> 18 - <20 years 43 45 47 49 51 53
> 20 years - 22 years 47 49 51 53 55 57
> 22 years 52 54 56 58 60 62
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SCHEDULE “G”

Labrador Benefits Agreement

ARTICLE 1 - SCOPE
1.1 This Schedule is applicable to all employees in Labrador represented by the Newfoundland

Associate of Public and Private Employees, Local 7405 and the terms of the agreement will
be considered to form an integral part of the Collective Agreement.

ARTICLE 2 - LABRADOR ALLOWANCE

2.1 Labrador Allowance for employees covered by this agreement shall be paid annually in
accordance with Appendix "A":

Appendix "A"
Labrador Allowance
: _ DATE SINGLE DEPENDENT
GROUP1 April 1, 2009 $2650 $5300
April 1, 2010 $2750 $5500
April 1, 2011 $2825 $5650
April 1, 2012 $2825 $5650
GROUP 2 April 1, 2009 $3070 $6130
April 1, 2010 $3185 $6360
April 1, 2011 $3270 $6530
April 1, 2012 $3270 $6530
GROUP 3 April 1, 2009 $3210 $6395
April 1, 2010 $3330 $6635
April 1, 2011 $3420 $6815
April 1, 2012 $3420 $6815

In the case of a spouse who are both employed by Memorial University of Newfoundland,
Provincial Government Departments or quasi-government agencies {(e.g. hospitals, Newfoundland
Liquor Corporation or school boards), the total amount paid to both of them shall not exceed the
dependent rate for the allowance contained in this Article. This allowance shall be paid to an
employee on a pro-rated basis in accordance with the employee=s hours of work, excluding
overtime, in the previous twelve month period.
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ARTICLE 3 - TRAVEL ALLOWANCE

31

Employees covered by this agreement shall receive a travel allowance to help offset the costs
of travel to areas outside of Labrador based on the following rates per employee and the
employee's dependent(s).

3.2

3.3

34

3.5

3.6

DATE EMPLOYEE DEPENDENT
GROUP 1 April 1, 2009 $825 $625
April 1, 2010 $825 $625
April 1,2011 $825 $625
April 1, 2012 $875 $675
GROUP2 April 1, 2009 $875 $675
April 1,2010 $875 $675
April 1, 2011 $875 $675
April 1, 2012 $925 $725
GROUP 3 April 1, 2009 $925 $725
April 1, 2010 $925 $725
April 1, 2011 $925 $725
April 1, 2012 $975 $775

This allowance shall be paid to employees in the first pay period following April 15 of each
year on a pro-rated basis in accordance to the employee’s hours of work in the previous
twelve (12) month period ending March 31%, excluding overtime. The amount of travel
allowance to be paid shall be based on the number of dependents on the date of application of
the allowance.

An employee retiring, resigning or otherwise terminating employment shall be entitled to a
proportional payment of travel allowance as determined in 3.2 based on the employee’s hours
of work in the current fiscal year. In the case of death the payment shall be made to the
employee’s beneficiary or estate.

For the purpose of calculating this benefit the following leaves shall be considered as hours
of work:

(a) Maternity Leave/Parental Leave/Adoption Leave

(b) Injury-on-Duty/Workers= Compensation Leave

{©) Paid Leaves

(d) Any other period of unpaid leave for which the employee is eligible to accrue
service.

The provisions of 3.4 will not apply when the employee would otherwise have been laid off.
The provision of 3.4 (d) will apply only to employees who have worked or have been
credited with hours of work under 3.4 (a) (b) or (c) for a period of 20 days in the aggregate in
the qualifying period.
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3.7

4.1

5.1

6.1

7.1

8.1

In the case of a spouse who are both employed by Memorial University of Newfoundland,
Provincial Government Departments or quasi-government agencies (e.g. hospitals,
Newfoundland Liquor Corporation or school boards), each spouse shall receive the employee
travel allowance, but only one spouse shall claim the benefit for dependents.

ARTICLE 4 - LEAVE

Permanent employees covered by this agreement shall receive three (3) non-cumulative, paid
leave days in the aggregate per year, This leave will only be utilized when the employee is
delayed from returning to the community due to interruptions to a transportation service
occurring within Labrador. This article shall also apply where there has been interruptions to
a transportation service occurring at the last departure point directly to Labrador.

ARTICLE S - PROTECTIVE CLOTHING

Protective clothing will be provided in accordance with the specific provisions of the
Collective Agreement.

ARTICLE 6 - RELOCATION EXPENSES

Relocation expenses will be provided in accordance with the specific provisions of the
Collective Agreement,

ARTICLE 7 - EXISTING GREATER BENEFITS

No provision of this Schedule shall have the effect of reducing any benefit for any emplioyee
which exists in the Collective Agreement outlined in Article 1.

ARTICLE 8 - DEFINITIONS

"Dependent"” - for the purpose of this Schedule, dependent means a spouse, whether of the
same or opposite gender, or children under age eighteen (18) years of age, or twenty four (24)
years of age if the child is in full-time attendance at a school or post secondary institution.
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“ADDen(m A”

COMMUNITY GROUPING

GROUP 1
Happy Valley/Goose Bay
North West River
Sheshatshiu
Wabush
Labrador City
Churchill Falls

GROUP 2
Red Bay
L’Anse au Loup
L’Anse au Clair
Forteau
Pinware
West St. Modeste
Mud Lake
Cartwright
Mary’s Harbour
Port Hope Simpson
St. Lewis
Charlottetown
Lodge Bay
Paradise River

GROUP 3
Rigolet
William’s Harbour
Norman’s Bay
Black Tickle
Pinsent’s Arm
Makkovik
Postville
Hopedale
Davis Inlet/Natuashish
Nain
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