




















ARTICLE 3 EMPLOYEE RIGHTS

3:01

3:02

3:03

3:04*

3:05

3:06

Notwithstanding anything contained in this Agreement, any employee may
present a personal complaint to the Employer.

The Employer agrees that there shall be no discrimination with respect to
any employee in any matter relating to the terms and conditions of
employment as set out in this Agreement or otherwise by reason of age,
race, creed, colour, national origin, political or religious affiliation, sex or
marital status, or sexual orientation nor by reason of their membership or
activity in the Union.

Persons whose jobs are not in the bargaining unit may work on any job
which is included in the bargaining unit when regular employees are
temporarily unavailable. Persons whose jobs are in the bargaining unit shall
only be assigned work with their classification except in cases of temporary
assignment as mutually agreed by the Employer and the employee.

Subject to Article 41, the Employer and the Union recognize the right of
employees to work in a respectful workplace.

There shall be only one (1) recognized personal file which shall be
maintained at Provincial Headquarters of the Registered Nurses’ Union
Newfoundland & Labrador. An employee has the right, after making an
appointment and during regular working hours, to consult their personal file.

The Employer shall notify the employee in writing of any dissatisfaction
concerning their work within seven (7) working days of the event of the
complaint.  This notification shall include particulars of the work
performance which led to such dissatisfaction. If this procedure is not
followed, the expression of dissatisfaction shall not become a part of their
record for use against them at any time.

This Article shall apply in respect to any expression of dissatisfaction
relating to their work or otherwise which may be detrimental to an
employee's advancement or standing with the Employer. The record of the
employee shall not be used against them after eighteen (18) months have
elapsed, providing another warning or reprimand relating to the same or a
similar offence has not been given within that period.

At the request of an employee, the Employer shall be responsible for
removing adverse reports from their file after the eighteen (18) month period
mentioned above.






5:02

5:03

5:04

5:05

ARTICLE 6

Deductions

Deductions shall be forwarded to the Union not later than the 15th day of
the month following the deductions. The Employer will forward to the Union
with the first dues deduction cheque following the signing of the Agreement
a list which shows the employee's full name and social insurance number
and/or payroll number. Each month thereafter a list showing additions and
deletions will be forwarded with the dues deduction cheque.

The Employer agrees that when issuing T-4 slips the amount of
membership dues paid by an employee to the Union during the previous
taxation year will be recorded on the T-4 statement.

The Union shall inform the Employer of the authorized deduction to be
made.

A member of the Union shall acquaint new employees with the fact that a
Union agreement is in effect and with the conditions of employment set out
in the Collective Agreement. A representative of the Union shall be given
an opportunity to interview each new employee within regular working hours
and without loss of pay during the first week of employment for the purpose
of acquainting each new employee with the benefits and responsibilities of
Union membership.

LOCKOUTS/STRIKES

6:01

ARTICLE 7

The Employer agrees that there shall be no lockout of employees during the
life of this Agreement. The Union agrees there shall be no strikes,
suspension or slowdown of work, picketing or any other interference with
the Employer's business during the life of this Agreement.

GRIEVANCE AND ARBITRATION PROCEDURE

701 *

The Employer acknowledges the right of the Union to appoint a Shop
Steward and a Shop Steward Committee. The Union will inform the
Employer in writing of the name of the Steward and any subsequent change
therein. The Employer shall not be asked to recognize any Steward until
such notification has been received from the Union.

In this Article, a grievance shall consist of a dispute concerning the
interpretation, application or alleged violation of any Clause of this
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7:02

7:03

7:04

7:05

7:06

appointment shall be made by the Minister of Labour upon the
request by either party.

An Arbitration Board shall not have any power to alter or change any of the
provisions of this Agreement or to substitute any new provisions for any
existing provision. The fees and expenses of the Chairperson of an
Arbitration Board or sole Arbitrator shall be borne equally by the Company
and the Union. The decision of an Arbitration Board or Arbitrator shall be
final and binding.

An Arbitration Board may not alter, modify or amend any provisions of this
Agreement, but shall have the power to set aside a decision of the Employer
and to modify a disciplinary measure imposed by the Employer.

Each party shall pay the fees and expenses of the Arbitrator it appoints.

The above-mentioned time limits may be extended, in individual cases, by
the consent in writing of both parties to the grievance.

No grievance shall be defeated or denied by a technical objection
occasioned by a clerical, typographical or similar technical error.

At any stage of the Grievance and/or Arbitration Procedure, the parties shall
have the assistance of any employee(s) concerned as witnesses and any
other witnesses. Employees appearing as witnesses shall suffer no loss of
pay or benefits.

Where a dispute arises involving a question of general application or
interpretation of this Agreement, the Union may initiate a grievance and the
parties may mutually agree to by-pass Steps | and |l of this Article.

The Union and Employer may, by mutual agreement in writing, agree to a
binding mediation process for the resolution of a grievance as an alternative
to arbitration. The parties must agree, in writing, on the parameters of any
binding mediation and must also agree upon any mediator.






be between the hours of 0900 hours and 2100 hours, Monday through
Friday. Collective Agreement provisions relating to overtime rates will only
apply to hours worked in excess of ten (10) hours on a daily basis or on
scheduled days off. The rate of pay (or time off) for the first sixteen (16)
hours worked in excess of their normal hours per week will be time and one-
half (1 72). The rate of pay (or time off) for time worked in excess of sixteen
(16) hours above the normal week will be double time (2).

Clauses 11:01 and 11:02 will not apply to this classification except on days
off and statutory holidays.

ARTICLE 10 OVERTIME

10:01

10:02

Whenever possible, all overtime must be expressly authorized and
scheduled in advance by the Employer or their authorized representative.
With the exception of the Labour Relations Officers, all overtime must be
performed in the office unless otherwise authorized in advance by the
Employer or their authorized representative.

(@) When an employee is required under Clause 10:01 to work overtime,
they shall be granted, at their option, compensatory time off (which
time off shall be scheduled at a time mutually agreed to by the
employee and the Employer) at the rate of one and one-half (1 1/2)
times the number of hours worked in excess of their normal hours
per work day as provided in Article 9, or overtime pay at the rate of
one and one-half (1 1/2) times the regular rate of pay for time worked
in excess of the normal hours, provided in Article 9. The rate of pay
(or time off) shall be double (2) the rate for normal hours for each
hour of overtime in excess of four (4) hours above the normal hours
per day as provided in Article 9.

(b)  The maximum amount of overtime hours that can be accumulated as
compensatory time off shall not exceed 325 hours, unless mutually
agreed to by the employee and the Employer. For overtime in
excess of 325 hours, the employee shall receive pay at the
applicable overtime rate. Employees with existing compensatory
time off banks exceeding 325 hours as of the date of signing, shall
receive payment of all future overtime at the applicable overtime rate
until such time as the bank is reduced to below 325 hours.
























- (a)

19:03

19:04

19:05

Seventy dollars ($70.00) a day:

(b)

(c)

(d)

Breakfast - $ 20.00
Lunch - $20.00
Dinner - $30.00

In areas where the cost of meals is likely to exceed these rates,
based on the opinion of the Employer, vouchered expenses may be
submitted.

The cost of meals is subject to any increase voted by the Board of
Directors.

A ten dollar ($10.00) per night incidental rate shall be paid to
employees on overnight travel status.

For travel on the Employer's business of less than one (1) day, they shall
be compensated in accordance with Clause 19:03 (a) provided as follows:

(a)

(b)
(c)

Breakfast - provided an employee is required by the Employer to
leave on such business before 8:00 a.m.

Lunch.

Dinner - provided that an employee returns to their headquarters or
place of residence after 6:00 p.m.

When an employee has been on overnight travel status for a period of one
(1) day, they shall be reimbursed for the cost of one (1) personal long
distance call, not longer than three (3) minutes. The subsequent telephone
bill showing the appropriate charge and length of the call shall be submitted
with an expense claim.

(a)

(b)

For the purpose of this Article, "travel time" means travel on the
Employer's business authorized by the Employer for an employee by
land, sea, or air between the City where Provincial Headquarters is
situated and a location outside the City to perform duties assigned to
them by the Employer.

"Travel time" and the method of travel shall require the prior approval
of the Employer.
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20:02

20:03

20:04

20:05

(d)

(e)

Parental benefits are only available within the seventy-eight (78)
weeks following the child’s birth, or for adoptive parents within the
seventy-eight (78) weeks from the date the child is placed with you.

The maximum leave allowed under this Clause shall be seventy-
eight (78) weeks. However, the Employer may grant leave without
pay when an employee is unable to return to duty after the expiration
of leave under this Clause up to a maximum of three (3) months
during which the employee shall earn service for seniority purposes.

Employees shall give the Employer at least one week’s notice of
their intention to return to work.

Pregnancy will not constitute cause for dismissal.

At their request, an employee may be awarded vacation immediately before
or immediately following maternity, adoption or parental leave.

Period of Protection

An employee's position will be protected for the total period of all leave
under this Article.

Service While on Maternity/Adoption/Parental Leave

(a)

(b)

(i) While on leave under this article, an employee shall continue
to accumulate service for seniority, step progression and
length of vacation to a maximum of seventy-eight (78) weeks.

(ii) While on leave under this article, an employee shall continue
to accumulate service for annual leave, severance pay and
sick leave accrual to a maximum of fifty-two (52) weeks.

The above benefits shall be retroactive based on the following:

(i) service for seniority and severance pay shall be retroactive to
January 1, 1980;

(i) service for annual leave shall be retroactive to June 1, 1990.
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(d)

(e)

(f)
(9

Where an employee becomes eligible for a salary increment or pay
increase during the benefit period, benefits under the S.E.B. plan will
be adjusted accordingly.

The Employer will not reimburse the employee for any amount the
employee is required to remit to Human Resources Development
Canada, where their annual income exceeds one and one-half (1 72)
times the maximum yearly insurable earnings under the Employment
Insurance Act.

This provision shall apply to Permanent employees only.

In respect to the period of leave, the combination of leave benefit
provided under this Article cannot exceed twenty-two (22) weeks.
Payments made according to the S.E.B. Plan will consist of the
following:

(i) Where the employee is subject to a waiting period before
receiving E.l. benefits, payments equivalent to seventy-five
percent (75%) of their weekly rate of pay for each week of the
waiting period, less any other earnings received by the
employee during the benefits period. An employee who has
received a Supplementary Employment Benefits using a
combination of leaves in this Article shall not be eligible for the
allowance for any subsequent waiting periods for the same
pregnancy/adoption.

(ii) For maternity or adoption leave, the employee is eligible for
up to a maximum of twelve (12) weeks of payments
equivalent to the difference between the weekly E.l. benefits
the employee is eligible to receive and seventy-five percent
(75%) of their weekly rate of pay, less any other earnings
received by the employee during the benefits period which
may result in a decrease in the E.l. benefits to which the
employee would have been eligible for if no other earnings
had been received during the period.

(iii)  For parental leave, the employee is eligible up to a maximum
of ten (10) weeks, payments equivalent to the difference
between the weekly E.l. benefits the employee is eligible to
receive and seventy-five percent (75%) of their weekly rate of
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.05

contribute only that amount as required by the Collective Agreement
in force between the parties.

It is understood and agreed by the Employer and the Union that
should the current Pension Legislation or Regulations be changed
so that the Employer’s obligation to contribute to the Plan exceeds
the amount specified in the Collective Agreement then in force, the
parties will negotiate a method to relieve the Employer of this
increased obligation to the extent that any such obligations exceed
those which the Employer would have if the Plan were a defined
contribution plan.

The Employer agrees to submit to the Administrator of the Plan, on
a timely basis, all information required pursuant to the Pension
Benefits Act, R.S.0. 1990, Ch. P-8, as amended, and /Income Tax
Act (Canada) which the Administrator may reasonably require in
order to properly record and process pension contributions and
pension benefits. If maintained by the Employer in electronically
readable form, it shall be provided in such form to the Plan if the
Administrator so requests. For further specificity, the items required
for each eligible Employee by Article .05 of the Agreement include:

(i) To be provided once only at Plan commencement:

Date of hire

Date of birth

Date of first contribution

Seniority list to include hours from date of hire to Employer’s
fund entry date (for the purpose of calculating past service
credit)

Gender

(ii) To be provided with each remittance:

Name

Social Insurance Number

Monthly remittance

Pensionable earnings

Year to date contributions

Employer portion of arrears owing due to error, or late
enrolment by the Employer
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ARTICLE 30 GENERAL BENEFITS

30:01

30:02

30:03

30:04

30:05

30:06

30:07

30:08

30:09

A bulletin board shall be made available for use by the Union.

Medical examinations, x-rays, etc., required by the Employer shall be
provided free of charge to the employee.

Parking facilities shall be provided free of charge to employees at the
Registered Nurses’ Union Newfoundland & Labrador Headquarters.

An employee who requests and is authorized by the Employer to take a
course shall be allowed leave with pay if the course is not available outside
normal working hours. The Employer will pay the cost of required texts and
tuition upon successful completion of the course. Should extenuating
personal circumstances or actions of the Employer cause an employee to
terminate a course before completion, the Employer shall pay the cost of
required texts and tuition.

Where the Employer requires the employee to take a course, the employee
shall be granted leave with pay to attend the course assuming it is available
during normal working hours or the Employer shall pay the applicable
overtime rates for time spent attending the course should it not be available
during normal working hours, and the Employer shall pay the costs of
required texts, tuition or incidental course fees. The Employer shall also
pay expenses in accordance with the Employer's expense policies.

Leave of absence with pay shall be granted to allow employees to write
examinations for courses approved or required by the Employer.
Employees shall advise the Employer of the time and place of the
examination when they are made aware of the time and place.

For the purposes of Article 30, "course" includes demonstrations on new
equipment or methods of operation, academic or technical courses, training
seminars, workshops and educational seminars.

Courses mentioned in Clauses 30:04, 30:05, and 30:06 shall be on a
voluntary rather than a compulsory basis.

An employee may apply to attend the Eastern Labour School. An employee

who applies and is authorized or is requested by the Employer to take a
course at the Eastern Labour School shall be allowed leave with pay.
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ARTICLE 35 SPECIAL LEAVE

35:01

35:02

An employee may, at the discretion of the Employer, request special leave
without pay in exceptional circumstances. At the discretion of the Employer,
special leave with pay may be granted in exceptional circumstances.

Upon written request, a permanent employee who has completed two (2)
years of service shall be granted leave up to an initial maximum of twelve
(12) months without pay and without loss of accumulated seniority and
benefits provided that such leave shall not cause an unreasonable
interference with the Employer's operation and that a suitable replacement
is available. An employee shall be entitled up to a maximum of twelve (12)
months' unpaid leave for each two (2) years of service with the
understanding that an employee with an additional two (2) years of service
may request an additional twelve (12) months of leave (maximum of twenty-
four (24) consecutive months' leave) without the necessity of having to
return to work. Such an extension must be by mutual agreement between
the employee and the Employer. Employees shall not be subject to any
benefits of this Agreement during this period except that while on such
leave, employees shall continue to accumulate service for seniority
purposes. The minimum amount of unpaid leave an employee may request
under this Clause is eight (8) weeks.

ARTICLE 36 DEFINITIONS

36:01

(@) "Union" - The Newfoundland and Labrador Association of Public and
Private Employees.

(b)  "Employee" - any person who is included in the bargaining unit.

*(c) "Clerical Staff" — Administrative Assistant, Clerk
Accountant, Records and Information Management Support, Clerk
Typist, Secretary Research Assistant, and Office Support Worker.

(d)  "Non-Clerical Staff" - Labour Relations Officer (LRO), Research
Officer, Communications Specialist, Staff Lawyer, and Research and
Education Specialist.

(e) "Grievance" - a difference arising out of the interpretation,
application, administration, or alleged violation of the Collective
Agreement.
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(r)

*(s)

All temporary positions which, in the opinion of the Employer, are
likely to exceed twenty (20) weeks in duration, shall be posted in
accordance with Clause 34:01.

Temporary employees who are laid off prior to the date specified in
their Letters of Appointment shall be given two (2) weeks' notice of
layoff.

Temporary employees who have completed their probationary
period shall be entitled to recall rights from their last date of layoff or
termination.

Benefits for temporary employees shall be paid on a pro-rated basis.
Temporary employees shall retain accumulated benefits but not
accrue service for the purposes of benefit accumulation while on
layoff status. Temporary employees cannot access accumulated
benefits while on lay-off status.

"Month of Service" - Month of service means a calendar month in
which an employee is in receipt of full salary or wages in respect of
the prescribed number of working hours in each working day in the
month and includes a calendar month in which an employee is
absent on special leave without pay, not exceeding twenty (20)
working days, but does not include a calendar month in which an
employee is absent on unpaid sick leave in excess of twenty (20)
working days.

“Scheduled Overtime” — means overtime scheduled by the Employer
more than forty-eight (48) hours in advance of the required start time
excluding overtime that is contiguous to the regular work day. Clause
11.02 will not apply to scheduled overtime.
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41:02 ~

work together to ensure that harassment is entirely discouraged. Types of
harassment include, but are not limited to, discrimination, sexual or
personal. Revisions or amendments to any policy that pertains to workplace
harassment and violence shall require Union consultation.

In cases of harassment that have not been settled to the satisfaction of
either party, the complaint may be taken to arbitration.

ARTICLE 42 EMPLOYEE ASSISTANCE PROGRAM

42:01

42:02

42:03

42:04

42:05

The Employer will establish an Employee Assistance Program Fund
accessible by employees for purposes of acquiring personal counselling
services.

The Employer will budget two hundred dollars ($200.00) per permanent
employee per contract year to a maximum unused budget not to exceed
five thousand dollars ($5,000.00).

The referral agency shall be the Credit and Debt Solutions of Newfoundland
and Labrador. The Employer will pay the annual administration fee in
addition to the amount allocated for counselling services.

The Employer will not be involved in the administration of the Program and
will have no knowledge of the identity of employees who utilize the Program.

In the event that Credit and Debt Solutions service becomes unavailable
and/or unacceptable to the Union, the Employer and the Union agree to the
appointment of a Joint Committee of Union and management to set up an
alternate arrangement at which time the Employer's involvement will cease.

ARTICLE 43 CONTRACTING OUT

43:01

Should the Employer contract out work, the Employer agrees to provide
other positions for any staff that would normally be laid off by the decision
to contract out work and the employee's salary at the time of contracting out
shall be maintained during the duration of this contract. No employee
affected by the Employer's decision to contract out work shall suffer a
reduction in their annual salary, benefits or hours of work as a result of the
Employer's decision to contract out work. This protection does not include
any loss of potential overtime pay. Should the Employer contract out work
of the bargaining unit, the Employer agrees to consult with the Union in
advance.
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Effective April 26, 2022

CLASSIFICATION Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Secretary Research Assistant 50300 51808 53365 54959 56612 58312
Records and Information Management Support 51389 52926 54515 56148 57836 59572
Accounting Clerk Il 62231 64097 66021 68001 70046 72150
Administrative Assistant 51389 52926 54515 56148 57836 59572
Clerk Typist 43210 44505 45838 47219 48634 50093
Office Support Worker 46046 47426 48850 50313 51822 53376
Research Officer 68356 70405 72518 74697 76936 79250
Labour Relations Officer 91955 94716 97561 100486 103500 106604
Staff Lawyer 98854 101821 104879 108023 111262 114600
Communications Specialist 91956 94716 97561 100486 103500 | 106604
Research and Education Specialist 91956 94716 97561 100486 103500 106604
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Effective April 26, 2024

CLASSIFICATION Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Secretary Research Assistant 50300 51808 53365 54959 56612 58312
Records and Information Management Support 51389 52926 54515 56148 57836 59572
Accounting Clerk Il 62231 64097 66021 68001 70046 72150
Administrative Assistant 51389 52926 54515 56148 57836 59572
Clerk Typist 43210 44505 45838 47219 48634 50093
Office Support Worker 46046 47426 48850 50313 51822 53376
Research Officer 68356 70405 72518 74697 76936 79250
Labour Relations Officer 91955 94716 97561 100486 103500 106604
Staff Lawyer 98854 101821 104879 108023 111262 114600
Communications Specialist 91956 94716 97561 100486 103500 106604
Research and Education Specialist 91956 94716 97561 100486 103500 106604

46






TABLE |

FERCENTAGE OF ]% OF

PLAN OPTION[|SALARY DEFERRAL PERIOD |[LEAVE PERIOD NORMALSALARY
DEFERRED DURING PLAN
Tover1.5  [331/3% 1year |(2(?|dn)c/)?1?r: » |66 213%

2 over 3 33 1/3% 2 years 3rd year |66 2/3%

3 over 4 25% 3 years 4th year 75%

4 over 5 20% years I5th year 180%

5 over 6 16 2/3% 5 years 6th year |83 1/3%

I6 over 7 14% I6 vears 7th year |86%

Over the period of Plan participation, employees' salaries plus the percentage of salaries deferred must
equal 100% of employees' pre-plan salaries. For example, employees who choose the 3 over 4 option must
defer 25% of their salaries over a 3 year period resulting in a net salary, over 4 years, of 75% of their pre-
plan salaries.

(2) The monies retained by the RNUNL in accordance with Clause 4(a) (1) together with all monies
retained by the employer for other employees who are participating in the plan shall be deposited
at each pay period in a designated account at any Canadian chartered bank or investment
company where RNUNL investments are currently held. The interest so earned on monies
retained by the RNUNL in accordance with Clause 4(a) (1) on behalf of a participating employee
shall augment such monies.

The monies will be invested in accordance to the Investment Policy Statement for the RNUNL for the Strike
and Surplus Funds. The RNUNL will provide a copy of the Investment Policy Statement to NAPE for review
on initial signing of this agreement and immediately when the policy statement changes.

(3) The RNUNL shall make an annual report to each participating employee under this plan as to the
amount of deferred salary together with interest accrued to date. The annual report shall be
made no later than June 30th of any given year under the plan.

(4) Salary and Benefits during Deferral and Leave Periods

During the deferral period, employees continue to receive their normal salary less the amount they have
chosen to contribute to the Plan.

During the leave period, employees’ gross annual salaries will consist of the sum of the contributions made
to the Deferred Salary Leave Plan during the deferral period, plus interest. Salary will be received through
the normal payroll procedures.

Income tax information slips (T4) for the completion of participating employees' tax return will reflect that
portion of salary actually received in the taxation year.

The interest earned on the deferred portion of employees’ salaries will be considered fo be employment

income. This interest amount is taxable as employment income and will be included on T4 slips. Income
tax information slips will be issued yearly as the interest is paid.
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MEMORANDUM OF AGREEMENT
DEFERRED SALARY LEAVE

| have read the terms and conditions of the deferred salary leave plan and hereby agree
to enter the plan under the following terms and conditions:

1. ENROLMENT DATE:

I wish to enroll in the Deferred Salary Leave Plan commencing

2. LEAVE OF ABSENCE:

| shall take my leave of absence from the Registered Nurses’ Union Newfoundland and
Labrador from to

3. Plan Option (Check One)

|Plan Option Percentage of Salary |Deferral Period Leave Period
Deferred
1over1.5 33 1/3% 1 year 2nd year
(6 months)
2 over 3 33 1/3% 2 years 3rd year
3 over 4 25% 3 years 4th year
4 over 5 120% 4 years 5th year
5 over 6 16 2/3% 5 years 6th year
6 over 7 14% |6 years 7th year
Date Employee
Witness
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