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THIS AGREEMENT made this £ 7 day of #42usT . Anno Domini, Two Thousand
and Twenty-Six; i/

BETWEEN:

REGISTERED NURSES’ UNION NEWFOUNDLAND & LABRADOR

of the one part;

AND

THE NEWFOUNDLAND AND LABRADOR ASSOCIATION OF PUBLIC AND PRIVATE
EMPLOYEES, a body corporate organized and existing under the laws of the Province
of Newfoundland and having its registered office in the City of St. John's aforesaid

(hereinafter called the "Union");

of the other pan;

THIS AGREEMENT WITNESSETH that for and in consideration of the premises and
covenants, conditions, stipulations, and provisos herein contained, the parties hereto

agree as follows:
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ARTICLE 1

PURPOSE OF AGREEMENT

1:01

1:02

1:03

ARTICLE 2

The purpose of this Agreement is to settle all conditions of employment
relating to remuneration, hours of work, employee benefits and working

conditions.

In the event that any future legislation renders null and void any provision
of this Agreement, the remaining provisions shall remain in effect during the

term of this Agreement.

This Agreement shall take precedence over all rules, regulations and
policies of the Employer in the event there is a conflict between the text of

this Agreement and any regulation of the Employer.

RECOGNITION

2:01

2:02

2:03

2:04

The Employer recognizes the Newfoundland and Labrador Association of
Public and Private Employees as the bargaining agent for the employees in
accordance with the Certification Order issued by the Labour Relations
Board on October 1, 1990, and any agreements between the Employer and
the Union subsequent thereto.

There shall be no written or verbal agreement made with the Employer or
their designate which may conflict with the terms of this Agreement except
where mutually agreed between the employee, the Union and the Employer.

Union Access; Employees shall have the right at any time to have the
assistance of a paid representative(s) of the Union on all matters relating to
Employer-employee relationships. Union representative(s) shall have
access to the Employer's premises in order to provide the required
assistance. Employees involved in such discussions or investigations of
grievances shall not absent themselves from work except with permission
from their immediate supervisor, and such permission will not be
unreasonably withheld.

In the event of the creation of a new classification during the terms of this
Agreement the Employer shall set the rate for the probationary period.
Thereafter, the parties to the Agreement shall determine whether the new
classification should be included in the bargaining unit or not, and if so to
negotiate the applicable salary. In the event the parties cannot agree on
salary, the dispute shall be referred to arbitration. Should the parties
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ARTICLE 3

disagree as to whether the classification should be included in the
bargaining unit, the matter shall be referred to the Labour Relations Board

for adjudication.

EMPLOYEE RIGHTS

3:01

3:02

3:03

3:04

3:06

3:06

Notwithstanding anything contained in this Agreement, any employee may
present a personal complaint to the Employer.

The Employer agrees that there shall be no discrimination with respect to
any employee in any matter relating to the terms and conditions of
employment as set out in this Agreement or otherwise by reason of age,
race, creed, colour, national origin, political or religious affiliation, sex or
marital status, or sexual orientation nor by reason of their membership or

activity in the Union.

Persons whose jobs are not in the bargaining unit may work on any job
which is included in the bargaining unit when regular employees are
temporarily unavailable. Persons whose jobs are in the bargaining unit shall
only be assigned work with their classification except in cases of temporary
assignment as mutually agreed by the Employer and the employee.

Subject to Article 41, the Employer and the Union recognize the right of
employees to work in a respectful workplace.

There shall be only one (1) recognized personal file which shall be
maintained at Provincial Headquarters of the Registered Nurses’ Union
Newfoundland & Labrador. An employee has the right, after making an
appointment and during regular working hours, to consult their personal file.

The Employer shall notify the employee in writing of any dissatisfaction
concerning their work within seven (7) working days of the event of the
complaint.  This notification shall include particulars of the work
performance which led to such dissatisfaction. If this procedure is not
followed, the expression of dissatisfaction shall not become a part of their

record for use against them at any time.

This Article shall apply in respect to any expression of dissatisfaction
relating to their work or otherwise which may be detrimental to an
employee's advancement or standing with the Employer. The record of the
employee shall not be used against them after eighteen (18) months have
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3:07

3:08

ARTICLE 4

elapsed, providing another warning or reprimand relating to the same or a
similar offence has not been given within that period.

At the request of an employee, the Employer shall be responsible for
removing adverse reports from their file after the eighteen (18) month period

mentioned above.

The employee's written reply to such notification of dissatisfaction shall
become part of their record and shall be removed when the corresponding
expression of dissatisfaction is removed from their record.

A Labour Management Committee shall be formed consisting of three (3)
representatives from each side. A quorum shall consist of a minimum of
one (1) representative from each side. This Committee shall meet at least
once every two (2) months or more often by mutual agreement between the
parties to discuss employee/Employer related concerns. The Committee
shall be set up within sixty (60) days of date of signing.

All employees covered by this Agreement shall have the right to refuse to
cross a picket line. Failure to cross a picket line encountered in carrying out
the Employer's business shall not be considered in violation of this
Agreement nor shall it be grounds for disciplinary action. Employees shall
not suffer loss of salary for refusing to cross such picket lines.

MANAGEMENT RIGHTS

4:01

The Union recognizes and agrees that all the rights, powers and authority
both to operate and manage the Institutions under its control and to direct
the working forces is vested exclusively with the Employer except as
specifically abridged or modified by the express provisions of this
Agreement.

Should a question arise as to the exercise of management's rights in conflict
with the specific provisions of this Agreement, failing agreement by the
parties, the matter shall be determined by the Grievance and Arbitration

Procedure.



ARTICLE 5§ CHECKOFF

5:01

5:02

5:03

5:04

5:05

ARTICLE 6

The Employer shall deduct from every employee coming within the
bargaining unit the monthly dues and other assessment fees of the Union.

Deductions

Deductions shall be forwarded to the Union not later than the 15th day of
the month following the deductions. The Employer will forward to the Union
with the first dues deduction cheque following the signing of the Agreement
a list which shows the employee's full name and social insurance number
and/or payroll number. Each month thereafter a list showing additions and
deletions will be forwarded with the dues deduction cheque.

The Employer agrees that when issuing T-4 slips the amount of
membership dues paid by an employee to the Union during the previous
taxation year will be recorded on the T-4 statement.

The Union shall inform the Employer of the authorized deduction to be
made.

A member of the Union shall acquaint new employees with the fact that a
Union agreement is in effect and with the conditions of employment set out
in the Collective Agreement. A representative of the Union shall be given
an opportunity to interview each new employee within regular working hours
and without loss of pay during the first week of employment for the purpose
of acquainting each new employee with the benefits and responsibilities of

Union membership.

LOCKOUTS/STRIKES

6:01

The Employer agrees that there shall be no lockout of employees during the
life of this Agreement. The Union agrees there shall be no strikes,
suspension or slowdown of work, picketing or any other interference with
the Employer's business during the life of this Agreement.



ARTICLE 7 GRIEVANCE AND ARBITRATION PROCEDURE

7:01

The Employer acknowledges the right of the Union to appoint a Shop
Steward and a Shop Steward Committee. The Union will inform the
Employer in writing of the name of the Steward and any subsequent change
therein. The Employer shall not be asked to recognize any Steward until
such notification has been received from the Union.

In this Article, a grievance shall consist of a dispute concerning the
interpretation, application or alleged violation of any Clause of this
Agreement. If any question arises as to whether a particular dispute is or
is not a grievance within the meaning of these provisions, the question may
be taken up through the Grievance Procedure and determined, if necessary,
by arbitration. Both parties agree to make every effort to settle such
grievance properly through the following Steps:

Step I:

An employee shall file their grievance in writing with the Manager of
Business Services within ten (10) calendar days of the matter giving rise to
the grievance or the employee becoming aware of having a grievance. The
employee may be accompanied by a Shop Steward if they so desire. The
Manager of Business Services shall reply to the grievance within a further
ten (10) calendar days.

Step Il

Failing settlement of the grievance at Step |, the employee concerned shall,
within a further ten (10) calendar days, submit the grievance in writing to the
Executive Director. The Executive Director shall render their decision within
ten (10) calendar days of receipt of this grievance. Prior to the making and
rendering of their decision, the Executive Director shall provide the
employee the opportunity of meeting with them to discuss the grievance.
The employee may be accompanied by a Shop Steward if they so desire.

Step Il

Failing settlement of the grievance at Step Il, either party may submit the
matter in dispute to arbitration which submission must be made within
fifteen (15) calendar days of the receipt of the reply at Step II.

(@)  The parties agree to a sole Arbitrator; selection of the sole Arbitrator
shall be within 14 calendar days of the notification of arbitration.



7:02

7:03

7:04

7:05

7:06

ARTICLE 8

(b)  If the parties fail to agree on an Arbitrator within the fourteen (14)
days the appointment shall be made by the Minister of Labour upon
the request of either party.

(c)  The Arbitrator shall not have any power to alter or change any of the
provisions of this agreement or to substitute any new provisions for
any existing provision. The fees and expenses of the sole Arbitrator
shall be borne equally by the Employer and the Union. The decision
of the Arbitrator shall be final and binding.

An Arbitrator may not alter, modify or amend any provisions of this
Agreement, but shall have the power to set aside a decision of the Employer
and to modify a disciplinary measure imposed by the Employer.

Each party shall pay the fees and expenses of the Arbitrator it appoints.

The above-mentioned time limits may be extended, in individual cases, by
the consent in writing of both parties to the grievance.

No grievance shall be defeated or denied by a technical objection
occasioned by a clerical, typographical or similar technical error.

At any stage of the Grievance and/or Arbitration Procedure, the parties shall
have the assistance of any employee(s) concerned as witnesses and any
other witnesses. Employees appearing as witnesses shall suffer no loss of

pay or benefits.

Where a dispute arises involving a question of general application or
interpretation of this Agreement, the Union may initiate a grievance and the
parties may mutually agree to by-pass Steps | and |l of this Article.

The Union and Employer may, by mutual agreement in writing, agree to a
binding mediation process for the resolution of a grievance as an alternative
to arbitration. The parties must agree, in writing, on the parameters of any
binding mediation and must also agree upon any mediator.

UNION REPRESENTATION

8:01

The Newfoundland and Labrador Association of Public and Private
Employees shall provide the Employer with the name of the Shop Steward.

6



8.02

8:03

8:04

8:05

ARTICLE 9

(@)  The Union shall be entitled to six (6) days' paid leave and six (6)
days’ unpaid leave in any one (1) year to attend to Union business,
Educational Seminars or Labour Conventions.

(b) The President, Vice President, Secretary/Treasurer and Shop
Steward shall receive one (1) extra day paid leave, to attend to Union
Business, Education Seminars or Labour Conventions.

(a) Members of the Negotiating Team shall suffer no loss in pay while
attending Collective Agreement negotiations with the Employer.

(b) It is agreed that the Employer's premises and facilities will be
available to the staff for the purpose of meetings and for preparing
for negotiations if it does not interfere with the services of the Union

and its membership.

(¢)  Members of the Negotiating Team shall be allowed one (1) day's paid
leave in any negotiating year while preparing for Collective
Agreement negotiations with the Employer. Permission to attend
such meetings shall not be unreasonably withheld.

The Shop Steward shall suffer no loss in pay for the time spent processing
grievances or attending meetings with the Employer's representative.

The Employer acknowledges the right of the Union to appoint or otherwise

select a Negotiating Committee of a minimum of three (3) employees. Both
parties shall have the right to equal representation.

HOURS OF WORK

9:01

9:02

The hours of work for bargaining unit staff shall be thirty-two and one-half
(32 1/2) hours per week. The workday shall be from 9:00 a.m. to 4:30 p.m.
There shall be a one (1) hour unpaid meal break and two (2) paid fifteen
(15) minute breaks.

Flex Time

Subject to operational requirements, employees may, with the approval of
the Employer, work a flexible schedule between the hours of 7:30 a.m. and

6:00 p.m., Monday through Friday.



(@)

(b)

()

(d)
(e)

()

(1) Each employee must work a minimum of 6.5 hours a day,
Monday through Friday, inclusive.

(i) Employees who are utilizing the four-day work week benefit
must work a minimum of 32.5 hours per week.

Employees working other than normal hours may reduce their unpaid
meal period at the employee's discretion.

Core staffing of two (2) Labour Relations Officers and one (1)
Administrative employees must be maintained between the normal
office hours of 9:00a.m. and 4:30p.m. The Employer reserves the
right to schedule core employees to ensure core staffing.

Employees on travel status shall not be counted in core staffing.

Any reductions in core staffing are at the sole discretion of the
Employer.

It is intended that there will be no additional costs for the Employer
because of employees working flexible schedules. Clauses that may
have additional cost implications are waived or adjusted to
accommodate flexible hours.

ARTICLE 10 OVERTIME

* 10:01

10:02

All overtime must be expressly authorized and scheduled in advance by the
Employer or their authorized representative.

(@)

When an employee is required under Clause 10:01 to work overtime,
they shall be granted, at their option, compensatory time off (which
time off shall be scheduled at a time mutually agreed to by the
employee and the Employer) at the rate of one and one-half (1 1/2)
times the number of hours worked in excess of their normal hours
per work day as provided in Article 9, or overtime pay at the rate of
one and one-half (1 1/2) times the regular rate of pay for time worked
in excess of the normal hours, provided in Article 9. The rate of pay
(or time off) shall be double (2) the rate for normal hours for each
hour of overtime in excess of four (4) hours above the normal hours
per day as provided in Article 9.



10:03

10:04

10:05

10:06

ARTICLE 11

(b)  The maximum amount of overtime hours that can be accumulated as
compensatory time off shall not exceed 150 hours, unless mutually
agreed to by the employee and the Employer. For overtime in
excess of 150 hours, the employee shall receive pay at the
applicable overtime rate. Employees with existing compensatory
time off banks exceeding 150 hours as of the date of signing, shall
receive payment of all future overtime at the applicable overtime rate
until such time as the bank is reduced to below 150 hours.

An employee's regular hourly rate shall be calculated by dividing their
regular salary by the normal hours of work per annum as provided in Article

9.

Employees who are expressly required to remain in the building during
lunch breaks shall receive the overtime rate, provided that one (1) hour
worked during lunch hour shall not count further in any addition of hours
worked by the employee for the purposes of time and one-half (1 1/2)
overtime nor in the addition of total hours per work day for the purposes of

applying a double rate.

Subject to Clause 10:01, overtime shall be calculated in thirty (30) minute
units.

All employees who are required to work on a Saturday or Sunday shall
receive double (2) time.

STANDBY/CALLBACK

11:01

11:02

11:03

No employees shall be required to perform standby duty.

An employee who is called back to work after they have left their place of
work shall be paid for a minimum of three (3) hours at the applicable
overtime rate.

If an employee is called back to work, they shall be paid the cost of
transportation to and from work based on the higher of fifty cents (50¢) per
kilometer or the Provincial Government's Automobile Reimbursement

Rates.



*

*

ARTICLE 12 ADVERSE WEATHER CONDITIONS

12:01

State of Emergency, Adverse Weather, and Evacuations

(a) Employees shall not lose pay as a result of their inability to report for
work due to adverse weather conditions necessitating a state of
emergency declared by either the Employer or the appropriate

Provincial or Municipal authority.

(b) Employees who are sent home by the Employer due to adverse
weather conditions shall not be required to compensate the

Employer in any way for the time so lost.

(c) Employees unable to report to work due to adverse weather
conditions not requiring office closure may opt to use annual leave
or compensatory time off to avoid an interruption in earnings.

(d) An official Evacuation Alert or Evacuation Order (including
mandatory evacuation) affecting their residence or work location or
dependents, will not experience any loss of pay or benefits and will
not be required to use annual leave, compensatory time, or other

accrued benefits.

(e) Employees who report for work late due to adverse weather
conditions shall not lose pay.

ARTICLE 13 VACATION

13:01

13:02

An employee shall receive an annual vacation with pay as follows:

Ten (10) years of service or less Twenty (20) days
More than ten (10) years of service Twenty-five (25) days
More than fifteen (15) years of service Thirty (30) days

Employees will be entitled to carry forward in any year any portion of
vacation not taken by them in the preceding year. Employees must take
vacation during the current year unless agreed by mutual consent.
Employees requesting pay in lieu of annual leave shall submit such
requests by April 15th unless otherwise mutually agreed between the

employee and the Employer.
10



13:03

13:04

13:05

13:06

13:07

13:08

13:09

The employee is entitled to their vacation during the designated vacation
period (May 1st - September 30th) if requested by the employee.
Employees shall submit their requests for annual leave to the Employer or
their designate by April 15th of each year. Approval for annual leave shall
be given by May 1st of each year.

Subject to Clause 13:03, choice of vacation shall be granted on a rotational
basis.

Subject to Clause 13:07 and the other provisions of Article 13, any
employee shall be permitted to take vacation after completion of three (3)
months of continuous employment with leave accrued to the end of the year.

Any employee who leaves the employ of the Employer before the end of a
vacation year in which they take their vacation shall have the applicable
proportion of their salary recoverable by the Employer from them, either by
way of deduction from money owed them by the Employer or otherwise.

The vacation year shall be from January 1 to December 31 in any year.

Substitution

(@)  An employee who qualifies for sick leave while on vacation may
change the status of their leave to sick leave effective the date of
notification to the Employer. The employee shall submit on their
return to duty a medical certificate stating the total period during
which they qualified for sick leave.

(b)  An employee who, while on vacation, qualified for bereavement
leave shall be credited the appropriate number of days to vacation
leave.

Once approved, annual leave shall not be changed except by mutual
consent between the employee and the Employer. Should an employee
agree to work during their approved annual leave, when requested by the
Employer, they shall be paid in addition to their annual leave pay, time and
one-half (1 1/2) the regular rate of pay for each day in which they performed
any work, or at their option, the annual leave shall be rescheduled.

11



13:10

Effective date of signing:

(a)

(b)

An employee commencing employment before the 15th of the month
shall be eligible to accumulate sick leave and vacation credits for that

month.

An employee commencing employment after the 16th of the month
shall not be eligible to accumulate sick leave and vacation credits for

that month.

ARTICLE 14 HOLIDAYS

14:01

14:02

14:03

Employees shall receive one (1) working day paid leave for each of the
designated fifteen (15) statutory holidays as follows:

(a)
(b)
(c)
(d)
(e)
()
(9)
(h)
(i)
1)
(k)
(1)
(m)
(n)
(0)

New Year's Day
St. Patrick's Day
Good Friday

St. George's Day
Victoria Day
Discovery Day
Memorial Day
Orangeman's Day
Labour Day
Thanksgiving Day
Armistice Day
Christmas Day
Boxing Day
Regatta Day
National Day of Truth and Reconciliation

Should any new holiday not routinely scheduled be specifically proclaimed
by Provincial or Federal authorities, it shall be granted to employees within
the scope of this Agreement.

When a member of the clerical or non-clerical staff is required to work on
the designated holiday, they shall be entitled to, at their option, pay at the
double time (2) rate or time off (double time (2)). Time off shall be taken at
a time mutually agreed by the Employer and the employee. This is in
addition to being paid straight time for the designated statutory holiday.

12
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14:04

14:05

14:06

14:07

If a paid statutory holiday falls or is observed during the employee's vacation
period, the employee shall be allowed an additional vacation day with pay
at a time to be mutually agreed between the Employer and the employee.

The RNUNL office will be closed during the holiday season as per the

Christmas/New Year's Shutdown. Employees are not required to use
annual leave or banked time during this period.

Christmas / New Year's Shutdown Table:
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If a holiday falls on a Saturday and/or Sunday, it shall be observed on the
day declared for observation by the appropriate authority.

Statutory Holiday Replacement: Each year, an employee shall be entitled
to designate replacement statutory holiday(s) that are days of cultural or
religious significance to the employee in place of any or all the statutory
holidays outlined in the Collective Agreement. The Employer will endeavor
to accommodate such requests, and such requests shall not be
unreasonably denied.

For the purposes of this letter, cultural or religious significance shall be
defined as: a day in which a religious observation is held or a day that
celebrates the culture of a particular nation, people, or other social group.
The Employee shall inform the Employer of their choice(s), in writing, prior
to November 15 in the calendar year before the new designations take
effect. Such notice shall state clearly which statutory holiday(s) the

13



employee is replacing and which day(s) of cultural or religious significance,
including the dates on which they occur, that they are designating in the
stead of the replaced statutory holiday(s).

Where the specific date(s) of cultural or religious significance is not yet
confirmed on or before November 15 in the calendar year before the new
designations take effect, the Employee will notify the Employer of the day(s)
of significance and will provide date(s) as soon as they become available.

The Employer will endeavor to accommodate such requests received after
November 15 in the calendar year before the new designations take effect,
subject to operational requirements and availability of replacement staff.
Requests will not be unreasonably denied. Such statutory holiday
replacement, once designated, will not be amendable for the applicable
calendar year. The Employer will grant the newly designated holiday(s) as

paid day(s) off.

Once designated per the above process, the newly named holiday(s) shall
be the day(s) to which all rights which are normally associated with the

specific statutory holiday being replaced are now applied:

(a) The newly designated holiday days will attract all benefits of the
collective agreement as if that day were the actual statutory holiday

that they are designated to replace.

(b)  The replaced statutory holiday(s) will become a regular day, whether
it be a workday or a day of rest, and will not attract any additional
benefit previously attributable to it as a statutory holiday: all such
benefits will have transferred to the designated replacement day(s).

(c)  Where the Employer does not provide service on a day described
under b) above, and where the employee is scheduled to work on
that day of the week, the Employer will make reasonable efforts to
provide meaningful work to the employee on that day.

(d)  Where the Employer is unable to provide meaningful work on that

day, the employee may access vacation, banked overtime, or other
like paid banks to cover the missed day of work.

14
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ARTICLE 15 WORKERS' COMPENSATION

15:01

15:02

15:03

Scope of Workplace Health, Safety and Compensation Act

All employees shall be covered by the Workplace Health, Safety and
Compensation Act.

Subject to Article 15.03 and pending a settlement of the insurable claim, the
employee shall be paid by the Employer the amount the employee would
be entitled to under the Workplace Health, Safety and Compensation Act
and the existing rights and benefits of the Collective Agreement shall be
retained and accumulated. Employees shall be entitled to access annual
leave and sick leave credits without first having to return to work.

It is understood and agreed by the parties to this Collective Agreement that
after the date of signing of this Agreement, an employee who is approved
for full extended earnings loss (EEL) benefits from Workplace NL or does
not have a successful return to work with the Employer shall no longer
accumulate benefits under this Agreement, but shall have their position with
the Employer protected for two (2) calendar years following the date of such
approval for EEL or the date deemed unable to return to work immediately
following which their employment shall be terminated, subject to the Human

Rights Act.

ARTICLE 16 SICK LEAVE

16:01

16:02

An employee shall be entitled to one and a half (1 1/2) working days of paid
sick leave per month of service accumulating to a total of three hundred
(300) working days. Sick leave in excess of eight (8) consecutive days shall
not be awarded unless the employee has submitted a medical certificate.

An employee with more than five (5) years of service who has exhausted
their sick leave credits may be allowed, in the event of illness, an extension
of their sick leave to a maximum of fifteen (15) working days. This sick
leave extension shall be repaid by the employee upon their return to duty
from their normal monthly accumulation. Such employee who has been
granted advanced sick leave credits shall, upon ceasing to be an employee,
compensate the Employer for the advanced sick leave credits granted
which have not been paid back in accordance with this Article, calculated at
the employee's daily rate of compensation at the time they ceased to be an

employee.
15
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16:03

16:04

16:05

An employee shall be awarded sick leave for iliness that is a result of or
may be associated with pregnancy.

Personal, Wellness, and Preventative Medical Care

Personal and Wellness Leave is provided to support employees in attending
to personal matters and wellness needs that are not otherwise covered
under provisions for family leave, compassionate leave, or sick leave.

Effective date of signing:

(a)  Each employee shall be entitled to five (5) paid days of Personal and
Wellness Leave per calendar year.

(b)  Personal and Wellness Leave days are non-cumulative and will not
carry forward from year to year.

Personal and Wellness Leave may be used for:

(i) Preventative health and dental care, including routine check-
ups and wellness appointments;

(i) Attending to urgent personal matters not otherwise covered
by this Agreement (e.g., pet care needs, loss of a pet);

(iii)  Significant personal life events such as the employee’s own
marriage or the marriage of an immediate family member;

(iv)  Other wellness or personal needs, subject to operational
requirements.

(c) Employees shall request Personal and Wellness Leave as far in
advance as reasonably possible. Approval of such leave shall not be
unreasonably withheld, recognizing both the personal nature of the
leave and operational requirements. On request, employees shall be
required to show proof of medical or dental care.

Expiration of Paid Sick Leave

When an employee has reached the maximum of the sick leave which may
be awarded them, they shall, if they are unfit to return to duty, proceed at
their option on annual leave (including current, accumulated and accrued
leave) if they are eligible to receive such leave, or if not, on special leave
without pay to a maximum of one (1) year.
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Employees shall continue to accumulate seniority while on special leave
without pay to a maximum of one (1) year under this Clause.

ARTICLE 17 COMPASSIONATE LEAVE

17:01

Compassionate leave with pay shall be awarded to an employee as follows:

(@)

(b)

(€)

(d)

in the case of the death of an employee's parents, siblings, children,
spouse, common-law-spouse, children of common-law spouse, legal
guardian, grandparents, grandchild, children-in-law, parents-in-law,
step relatives, foster parents, or near relative living in the same
household, five (5) working days;

in the case of aunts and uncles — one (1) day;

If the death of a relative referred to in Clause 17:01 (a) and (b) occurs
outside the Province, the employee may be granted leave with pay
not exceeding four (4) days for the purposes of attending the funeral
outside the Province.

In cases where extraordinary or special circumstances exist, the
Employer, at their discretion, may grant special leave with or without
pay and in the case of special leave with pay, it shall be for a
maximum of two (2) days in addition to that provided elsewhere in

this Article.

ARTICLE 18 PROTECTIVE CLOTHING

18:01

The Office Support Worker shall be provided with two (2) work shirts and
two (2) pairs of pants each year of a colour and style acceptable to the

Employer.

The Office Support Worker shall wear the work clothes during normal office

hours.
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*

ARTICLE 19 TRAVEL REGULATIONS AND CAR ALLOWANCE

19:01

19:02

(@)  All staff who are expressly required by the Employer to operate their
car on an occasional basis for the Employer's business shall be paid
the higher of fifty cents (50¢) per kilometer or the Provincial
Government’s Automobile Reimbursement Rates for Using a Private
Vehicle at Work for all kilometers travelled on the Employer's
business. On receipt of supporting documentation, the Employer will
pay to the employee the difference between private and business
insurance (should the business insurance be required by the
employee's insurance company) excepting any penalties or any
amount(s) charged by the insurance company because of or relating
to past driving practice(s), actions, record and demerits.

(b)  Parking meter expenses incurred will be reimbursed.

(c)  Employees covered by this Agreement shall be entitled to utilize the
RNU vehicle for work-related purposes at no cost to the employee(s).

(d) If the RNU vehicle is not available, for travel greater than 100 km
from the workplace, employees shall have the option to rent a vehicle
at the employer’s expense for travel on the employer’s business. For
travel less than 100 kilometres, employees shall have the option to
use their own vehicle or taxi services. Taxi chits to be provided by

the Employer.

For each full day on travel status, the maximum rate allowable for meals,
inclusive of taxes and gratuities, shall be as follows:

(@)  Ninety dollars ($90.00) a day:

Breakfast - $20.00
Lunch - $30.00
Dinner - $40.00

This article shall not apply to staff where a meal is provided. When a
member must travel before 8:00 AM or after 6:00 PM a meal allowance

can be claimed.

(b) In areas where the cost of meals is likely to exceed these rates,
based on the opinion of the Employer, vouchered expenses may be

submitted.
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19:03

19:04

()

(d)

The cost of meals is subject to any increase voted by the Board of
Directors.

A ten dollar ($10.00) per night incidental rate shall be paid to
employees on overnight travel status.

For employee’s on travel status of less than one (1) day, they shall be
compensated in accordance with Clause 19:03 (a) provided as follows:

(@)

(b)
(©)

(b)

()

Breakfast - provided an employee is required by the Employer to
leave on such business before 8:00 a.m.

Lunch.

Dinner - provided that an employee returns to their headquarters or
place of residence after 6:00 p.m.

For the purpose of this Article, "travel time" means travel on the
Employer's business authorized by the Employer for an employee by
land, sea, or air between the City where Provincial Headquarters is
situated and a location outside the City to perform duties assigned to
them by the Employer.

"Travel time" and the method of travel shall require the prior approval
of the Employer.

(1) When the method of travel is set by the Employer,
compensation for "travel time" shall be paid for the length of
time between the employee's departure from any location and
their arrival at their place of lodging or work, whichever is
applicable, at their authorized destination.

(ii) An employee may, with the approval of the Employer, set their
own travel arrangements. The compensation payable may
not, however, in any case, be greater than if the travel
arrangements had been set in accordance with Clause 19:05

(c) (i).

The Employer will endeavor to schedule employee travel
during normal working hours (0900 — 1630) from Monday to
Friday whenever possible. Subject to Clause 19:05 (c) and
(e), an employee who is required by the Employer to engage
in "travel time" shall be compensated at the applicable
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(e)

overtime rate for all "travel time" outside of their normal
working hours. However, if travel outside of normal working
hours is scheduled at the request of the employee, it will be
compensated at straight time, up to a maximum of 6.5 hours.

"Travel time" shall be paid for the length of time between the
employee's departure from any authorized location and their arrival
at their authorized destination (e.g. place of lodging, work or their
home, whichever is applicable).

ARTICLE 20 MATERNITY/PARENTAL/ADOPTION LEAVE

20:01

(@)

(b)

(c)

(€)

Request for Maternity Leave

An employee shall be eligible for and shall be permitted to
commence maternity leave at the beginning of the sixth month of
pregnancy. Permission to commence maternity leave shall not be

unreasonably denied.

Request for Adoption Leave

An employee shall notify their Employer when an adoption is
imminent. The employee shall be eligible for and shall be permitted
to commence adoption leave immediately following the adoption.

Request for Parental Leave

An employee shall be eligible for and shall be permitted to take
parental leave of up to sixty-one (61) weeks in combination with
maternity or adoption leave or at some other time (by either parent).
Parental benefits are only available within the seventy-eight (78)
weeks following the child’'s birth, or for adoptive parents within the
seventy-eight (78) weeks from the date the child is placed with you.

The maximum leave allowed under this Clause shall be seventy-
eight (78) weeks. However, the Employer may grant leave without
pay when an employee is unable to return to duty after the expiration
of leave under this Clause up to a maximum of three (3) months
during which the employee shall earn service for seniority purposes.

Employees shall give the Employer at least one week’s notice of

their intention to return to work.
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20:02

20:03

20:04

20:05

20:06

20:07

Pregnancy will not constitute cause for dismissal.

At their request, an employee may be awarded vacation immediately before
or immediately following maternity, adoption or parental leave.

Period of Protection

An employee's position will be protected for the total period of all leave
under this Article.

Service While on Maternity/Adoption/Parental Leave

(@ (@ While on leave under this article, an employee shall continue
to accumulate service for seniority, step progression and
length of vacation to a maximum of seventy-eight (78) weeks.

(ii) While on leave under this article, an employee shall continue
to accumulate service for annual leave, severance pay and
sick leave accrual to a maximum of fifty-two (52) weeks.

(b)  The above benefits shall be retroactive based on the following:

(i) service for seniority and severance pay shall be retroactive to
January 1, 1980;

(i) service for annual leave shall be retroactive to June 1, 1990.

Leave awarded under this Article shall be without pay, except for portions
subject to the provisions of Article 20.08 when exercised.

An employee on leave under this Article shall have the option of continuing
their Group Insurance. When an employee elects to continue their Group
Insurance, the Employer will pay the Employer’s portion as specified in
Article 27.03 up to a maximum of seventy-eight (78) weeks.

An employee on leave under this Article may elect to make self-
contributions to their pension plan according to the stipulations of the Plan.

When an employee elects to make self-contributions, the Employer will pay
its portion as calculated by the Plan.

No retroactivity applicable to this Clause.
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20.08

Maternity, Adoption and/or Parental Allowances

(@)

(b)

(c)

(d)

(e)

Effective the date of signing of this Collective Agreement, an
employee entitled to leave under the provisions of Article 20 of this
Agreement, who provides the Employer with proof that they have
applied for, and is eligible to receive employment insurance (E.l.)
benefits pursuant to Section 22, Employment Insurance Act, S.C.
1996, ¢.23, may be paid an allowance in accordance with the
Supplementary Employment Benefits (S.E.B.).

Supplementary Employment Benefits shall not be paid to an
employee who elects to access accumulated sick leave benefits
(with supporting medical documentation) following the birth of the
employee’s child. An Employee shall elect in writing within 14
calendar days of their date of delivery whether to access
accumulated sick leave benefits or S.E.B. An employee cannot
access both paid sick leave and S.E.B. or a combination of both.

For the purpose of these allowances, an employee’s weekly rate of
pay will be one-half (1/2) the bi-weekly rate of pay to which the
employee is entitled for their classification on the date immediately
preceding the commencement of the leave. In the case of a part-
time employee, such weekly rate of pay will be-determined by
calculating the average regular hours paid per week over the twenty
(20) weeks immediately preceding the commencement of the leave.

Where an employee becomes eligible for a salary increment or pay
increase during the benefit period, benefits under the S.E.B. plan will

be adjusted accordingly.

The Employer will not reimburse the employee for any amount the
employee is required to remit to Human Resources Development
Canada, where their annual income exceeds one and one-half (1 %)
times the maximum yearly insurable earnings under the Employment

Insurance Act.
This provision shall apply to Permanent employees only.

In respect to the period of leave, the combination of leave benefit
provided under this Article cannot exceed twenty-two (22) weeks.
Payments made according to the S.E.B. Plan will consist of the

following:
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(ii)

(i)

Where the employee is subject to a waiting period before
receiving E.I. benefits, payments equivalent to seventy-five
percent (75%) of their weekly rate of pay for each week of the
waiting period, less any other earnings received by the
employee during the benefits period. An employee who has
received a Supplementary Employment Benefits using a
combination of leaves in this Article shall not be eligible for the
allowance for any subsequent waiting periods for the same
pregnancy/adoption.

For maternity or adoption leave, the employee is eligible for
up to a maximum of twelve (12) weeks of payments
equivalent to the difference between the weekly E.I. benefits
the employee is eligible to receive and seventy-five percent
(75%) of their weekly rate of pay, less any other earnings
received by the employee during the benefits period which
may result in a decrease in the E.I. benefits to which the
employee would have been eligible for if no other earnings
had been received during the period.

For parental leave, the employee is eligible up to a maximum
of ten (10) weeks, payments equivalent to the difference
between the weekly E.l. benefits the employee is eligible to
receive and seventy-five percent (75%) of their weekly rate of
pay, less any other earnings received by the employee during
the benefits period which may result in a decrease in the E.I.
benefits to which the employee would have been eligible for if
no other earnings had been received during the period.

ARTICLE 21 TEMPORARY ASSIGNMENT

21:01 When an employee is temporarily assigned to a higher classification, they
shall receive compensation at the corresponding classification rate as
outlined in Schedule B. Their salary will be adjusted to the same step they
hold within their permanent classification.
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ARTICLE 22 POLITICAL ACTIVITY

22:01 An employee shall be permitted to participate in Municipal, Provincial,
Federal, or School Board elections. Leave without pay may be granted at

the discretion of the Employer.

ARTICLE 23 TERMINATION

23:01 Clerical employees shall give two (2) weeks' notice or such further time
period as is possible of their intention to terminate employment. Non-
clerical employees shall give four (4) weeks' notice of their intentions to

terminate employment.

ARTICLE 24 PROBATION

24:01 All staff covered by this Collective Agreement shall serve a probationary
period of 845 accumulated working hours.

ARTICLE 25 DISCIPLINE

25:01 No employee shall be disciplined in any manner, including by transfer,
discharge or suspension, with or without pay, reprimand or demotion,
except for just cause. All disciplinary actions by the Employer may be the

subject of a grievance.

25:02 Discipline Procedure

Where an employee is demoted, suspended or discharged, the Employer
shall, within seven (7) working days of the occurrence of any of those
events, notify the employee in writing by registered mail, certified mail or
hand delivery, of the specific reason(s) for the Employer's discipline plus
any incidents of the employee's alleged unsatisfactory performance.
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25:03

25:04

Re-instatement

Where it is determined that an employee has been discharged, disciplined,
suspended or demoted in violation of Clause 25:01, that employee shall be
immediately reinstated in their former position retroactive to the date of the
occurrence of the discharge, suspension, demotion or discipline without
loss of seniority or any other benefit which they would have received if they
had not been suspended, discharged, demoted or disciplined. All
references to such suspension, discharge, etc., shall be removed from the

employee's file immediately.

Article 25.01 — 25.03 does not apply to probationary employees. A
probationary employee may be released for unsuitability only where the
Employer has made a reasonable assessment of the employee’s
performance and suitability for continued employment.

The Employer shall provide the employee with feedback regarding any
performance concerns during the probationary period and, where
appropriate, a reasonable opportunity to improve.

Any decision to release a probationary employee shall not be arbitrary,
discriminatory, or made in bad faith, and shall be based on documented
performance or conduct concerns that have been communicated to the

employee.

ARTICLE 26 SENIORITY AND LAYOFF

26:01

26:02

26:03

Subject to 26:03, seniority is defined as the length of service with the
Employer and shall date from the last entry into employment with the
Employer.

A seniority roster of all employees covered by this Agreement showing
names, position and date of hiring shall be posted by the Employer during
January of each year.

Seniority shall be forfeited when an employee resigns or retires or is
dismissed and not re-instated, or if laid off for a period of twenty-four (24)
months or more or is suspended for just cause, in which event, the loss of
seniority shall be for the period of suspension, or they fail to return to work
upon recall under the provisions of Clause 26:06, subject to the
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26:04

26:05

26:06

26:07

26:08

26:09

understanding that an employee has the right to refuse recall to other than
the position they were in at the time of layoff.

Employees shall only be laid off in reverse order of seniority and recalled in
order of seniority provided ability and competence are equivalent.

An employee shall be recalled by email and the email shall be accompanied
by a read receipt request. The Employer shall endeavour to make
telephone contact as well. The employee shall have three (3) weeks from
receipt of the email to accept recall and report for work. Employees are
responsible for having their current email address and telephone number at

the Employer's headquarters.

No new employees shall be employed to fill a vacant position in the
bargaining unit until all those who have been laid off have been given the
opportunity of re-employment provided the employee has the necessary
ability and competence to fill the position.

"Layoff" means the termination of employment of an employee because of
lack of work or because of abolition of a post.

@ ) Subject to Clause 26.09 (a) (ii) seniority shall be the governing
factor in layoff and recall provided employees meet the
minimum qualifications to perform available work.

(ii) Employees hired in temporary positions shall not have the
right to exercise their seniority over a permanent employee
(with less seniority) when a layoff takes place in a temporary
position.

(@)  Where the employer determines that a layoff is required within a
classification(s), the employer will advise the Staff Local Executive
and any employee(s) affected by the decision to layoff.

(b)  Employees affected by the employer's decision to layoff shall be
given notice as follows:

(i) Employees shall be provided with six (6) weeks’ notice. If the
employee does not receive the required notice, they shall
receive (6) six weeks’ pay.
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(c) Employees given notice within a classification(s) that are not junior
in the bargaining unit, shall have the ability to bump the most junior
employee in an alternate classification providing they have the
necessary qualifications and ability to meet the job as assessed by
the Employer.

(d)  Anemployee given notice of layoff can decide to accept layoff rather
than exercise their right to bump.

(e)  No new employee shall be hired by the employer while employees
are on layoff, unless employees on layoff are given the option to
return to work. Employees on layoff will be first recalled provided they
meet the qualifications and have the ability to do the work required.

ARTICLE 27 PENSION, GROUP INSURANCE AND RRSPS

27:01

27:02

Effective date of signing, all bargaining unit employees whose most recent
hire date into the bargaining unit is on or after January 1, 2018, including
employees hired or rehired on or after date of signing (“Post-2017
Employees”), will cease all accruals in the Multi-Sector Pension Plan
(“MSPP”) and will begin to participate in the Newfoundland and Labrador
Public Service Pension Plan (“PSPP”). All other bargaining unit employees
(“Pre-2018 Employees”) will remain eligible for participation in the MSPP,

The Employer’s share of MSPP contribution for Pre-2018 Employees shall
be eight and one-half percent (8 %4%) and the employee contribution shall
be two percent (2%). A copy of the amendment pertaining to this Clause is
contained in the back of this Collective Agreement. Employer and employee
contributions to the PSPP for Post-2017 Employees will be as prescribed
by the PSPP plan text from time to time.

The Employer shall contribute to eligible MSPP members the difference
between the Employer’s contributions of MSPP/PSPP into a RRSP.

At the request of the employee, the Employer will remit a portion of the
employee's salary towards an RRSP.
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27:03 (a)

(b)

(1) The Employer agrees to cost-share the Group Health and
Dental insurance plan(s), Accidental Death and
Dismemberment, Life and Dependant Life, on a
seventy-five/twenty-five (75/25) basis with the Employer
contributing the seventy-five percent (75%). Any employee,
either permanent or temporary, that meets the eligibility
requirements under the terms of the Group Insurance plan,
shall participate in the plan as a condition of employment.

(i) When an employee on special leave without pay under
Clause 16.06 elects to continue to participate in the plan(s),
when permitted to do so by the plan(s), the Employer will
continue to cost-share to a maximum of twenty-four (24)

months.

Health Care Spending Account (HCSA)

Eligibility:
Upon leaving employment, employees that have reached the
minimum age of 55 with a minimum of 20 years of service, are
eligible to access the benefit provided they have no access to
an employer or spousal group medical and dental plan.

Annual Entitlement:
To a maximum of $3,000 for eligible claims.

Maximum years Eligible to Receive:
30, or to year of death of employee.

Right of Survivorship:
Benefit ends at death of employee; however the employer will

reimburse for eligible premium claims paid in the year of
death.

Eligible Claims:
Either health and/or dental premiums for single or family

plans. Proof of payment and coverage attained required.

Administration:
Initially HCSA will be coordinated and setup with the provider

by the Employer for eligible retirees. Subsequently, the
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retiree is responsible to maintain contact information with the
provider. The employer will pay any associated administrative
fees for the service.

* 27:04 Effective date of signing:

.01

.02

The terms used shall have the meanings as described:

“Applicable wages” means the basic straight time wages for all hours

worked and in addition:
(1) the straight time component of hours worked on a holiday;

(iD) holiday pay, for the hours not worked: and
(iii)  vacation pay.

All other payments, premiums, allowances and similar payments are
excluded.

“MSPP Eligible Employee” means, prior to date of signing, full time
and part-time and temporary employees in the bargaining unit who
have completed five hundred (500) hours of service and on or after
date of signing, only those Pre-2018 Employees who meet the above

eligibility conditions.

“PSPP Eligible Employee” means, on or after date of signing, all
Post-2017 Employees who meet the PSPP eligibility conditions.

Effective April 26, 2021, each MSPP Eligible Employee covered by
this Collective Agreement shall contribute for each pay period in
which they are an MSPP Eligible Employee an amount equal to two
percent (2%) of Applicable Wages to the MSPP. The Employer shall
contribute on behalf of each MSPP Eligible Employee for each pay
period in which they are an MSPP Eligible Employee an amount
equal to eight- and one-half percent (8.5 %) of Applicable Wages to
the MSPP. Employer and employee contributions to the PSPP for
Post-2017 Employees will be as prescribed by the PSPP plan text
from time to time. Employees will be paid an amount in lieu of a
pension plan equal to eight- and one-half percent (8.5 %) of their
salary, or a proportion of their salary equivalent to the employer
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.03

.04

.05

contribution to the PSPP, as applicable, until such time as they are
eligible to participate in the MSPP or PSPP, as applicable.

The Employee and Employer contributions shall be remitted to the
MSPP by the Employer within thirty (30) days after the end of the
calendar month in which the pay period ends for which the
contributions are attributable.

The Union acknowledges and agrees that other than making its
contributions to the MSPP as set out in this Article, the Employer
shall not be obligated to contribute towards the cost of benefits
provided by the MSPP, or be responsible for providing any such

benefits.

The Union and the Employer acknowledge and agree that under
current Pension Legislation and/or Regulations, the Employer has no
requirement to fund any deficit in the MSPP, but is required to
contribute only that amount as required by the Collective Agreement
in force between the parties.

It is understood and agreed by the Employer and the Union that
should the current Pension Legislation or Regulations be changed
so that the Employer’s obligation to contribute to the MSPP exceeds
the amount specified in the Collective Agreement then in force, the
parties will negotiate a method to relieve the Employer of this
increased obligation to the extent that any such obligations exceed
those which the Employer would have if the MSPP were a defined

contribution plan.

The Employer agrees to submit to the Administrators of the MSPP
and PSPP, on a timely basis, all information required pursuant to the
Pension Benefits Act, R.S.0. 1990, Ch. P-8, as amended, Public
Service Pensions Act, 2019, S.N.L. 2019, c. P-44.01, as amended
and Income Tax Act (Canada), as amended, all regulations
thereunder, and such other applicable legislation, agreements, plan
texts and policies as may be in force from time to time, each as
applicable, which the Administrator may reasonably require in order
to properly record and process pension contributions and pension
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benefits. If maintained by the Employer in electronically readable
form, it shall be provided in such form to the MSPP or PSPP if the
Administrator so requests. For further specificity, the items required
to the MSPP for each eligible Employee by Article .05 of the
Agreement include:

(i) To be provided once only at Plan commencement;

Date of hire

Date of birth

Date of first contribution

Seniority list to include hours from date of hire to Employer’s
fund entry date (for the purpose of calculating past service
credit)

Gender

(ii) To be provided with each remittance:

Name

Social Insurance Number

Monthly remittance

Pensionable earnings

Year to date contributions

Employer portion of arrears owing due to error, or late
enrolment by the Employer

(iif)  To be provided initially and as status changes:

Full address
Termination date where applicable (MM/DD/YY)

Marital status

The Employer will provide the PSPP administrator all information
required for PSPP administration under the terms of the PSPP plan
text, legislation, policies and agreements, each as amended from

time to time.
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06  Since the parties have agreed to the Multi-Sector Pension Plan and
PSPP, the Employer agrees to be bound by the terms of the
Agreement and Declaration of Trust and the rules and regulations of
the MSPP adopted by the Trustees of the MSPP, both as may be
amended from time to time. In addition, the Employer has entered
into a participation Agreement with the Trustees of the MSPP in the

form attached hereto as Schedule “A”.

* The Employer agrees to be bound by the terms of the PSPP plan
text, legislation, policies and agreements, each as amended from
time to time, including a participation agreement to be entered into
with the PSPP administrator, in a form to be provided by the
administrator.

.07  When an employee elects to make self-contributions for leaves of
absences when permitted to do so by the MSPP, the Employer will
pay its portion as calculated by the MSPP:

o for approved leave periods covered under Article 20, and

o for approved leave periods associated with sickness or long
term disability for which the employee is not receiving income
from the employer to a maximum of twenty-four (24) months.

Leaves of absence for periods of employment with other employers
are excluded for the purposes of this Article

* The Employer will pay all required employer contributions to the
PSPP in respect of any employee contributions made to the PSPP
during or after an approved leave period, in such amount and with
such timing as prescribed by the PSPP plan text and applicable
policies, each as amended from time to time.

ARTICLE 28 DESIGNATED EMPLOYER REPRESENTATIVE

28:01 When, throughout this Agreement, reference is made to action, discretion,
authorization, scheduling, or other decision or dealing by the Employer, it
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shall be deemed to mean that of the Employer or the Employer's designated
representative.

ARTICLE 29 GENDER NEUTRALITY

29:01

In this Agreement, gender neutrality is reflected and shall be applicable for
this and all future agreements.

ARTICLE 30 GENERAL BENEFITS

30:01

30:02

30:03

30:04

30:05

30:06

A bulletin board shall be made available for use by the Union.

Medical examinations, x-rays, etc., required by the Employer shall be
provided free of charge to the employee.

Parking facilities shall be provided free of charge to employees at the
Registered Nurses’ Union Newfoundland & Labrador Headquarters.

An employee who requests and is authorized by the Employer to take a
non-mandatory course shall be granted leave with pay if the course is not
available outside normal working hours. No overtime shall be paid for time
spent attending these courses. The Employee will cover the cost of required
texts and tuition. Upon successful completion of the course, the employer
will reimburse these costs. If an employee voluntarily terminates their
participation in the course before completion, they shall not be entitled to
reimbursement. However, if the termination is due to actions of the
Employer, the Employer shall remain responsible for the costs of required
texts and tuition.

Where the Employer requires the employee to take a course, the employee
shall be granted leave with pay to attend the course assuming it is available
during normal working hours or the Employer shall pay the applicable
overtime rates for time spent attending the course should it not be available
during normal working hours, and the Employer shall pay the costs of
required texts, tuition or incidental course fees. The Employer shall also
pay expenses in accordance with the Employer's expense policies.

Leave of absence with pay shall be granted to allow employees to write
examinations for courses approved or required by the Employer.
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30:07

30:08

30:09

30:10

30:11

ARTICLE 31

Employees shall advise the Employer of the time and place of the
examination when they are made aware of the time and place.

For the purposes of Article 30, "course" includes demonstrations on new
equipment or methods of operation, academic or technical courses, training
seminars, workshops and educational seminars.

Courses mentioned in Clauses 30:04, 30:05, and 30:06 shall be on a
voluntary rather than a compulsory basis.

An employee may apply to attend the Eastern Labour School. An employee
who applies and is authorized or is requested by the Employer to take a
course at the Eastern Labour School shall be allowed leave with pay.

Employees shall be paid their expense claims within two (2) weeks of
submitting same to the Employer.

The Employer will cover the cost of professional fees required to maintain
licensure, certification, registration, or designation for employees, as
applicable to their employment. This includes, but not limited to NL College
of Nurses, IABC, Law’  Society of Newfoundland and Labrador,
CHPRNL/CPHR Canada (ADRIC/ADRAI) professional fees for employees
in order to maintain Licensure, Certification, Registration or Designation

SPECIAL LEAVES

31:01

31:02

Paid Jury or Court Witnhess

The Employer shall grant leave of absence without loss of seniority, or
accumulative benefits, to an employee who serves as a juror or witness in
any Court. The Employer shall pay such employee the difference between
their normal earnings and the payment they receive for jury or Court withess
service. The employee will present proof of service and the amount of pay
received. An employee will suffer no loss of pay or accumulative benefits
for time spent as a Court witness in any matter arising out of their

employment.

(@)  Anemployee may be granted education leave of varying periods up
to one (1) year, which can be renewed by mutual agreement.
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31:03

(b)

Employees may, at the discretion of the Employer, be granted leave
with or without pay to attend credit courses at the University or other
educational programs including conferences or workshops where
such courses, programs, conferences or workshops are related to

the employee's work.

Employees who have been granted leave shall have their position and
classifications protected for the total period of time the employee is on such

leave.

ARTICLE 32 SEVERANCE PAY

32.01

Severance Pay

Effective August 20, 2020, employees shall have the option to receive
their severance entitlement or continue to accumulate service for

severance pay purposes.

If an employee opts to maintain their severance:

(@

An employee who has completed seven (7) years of service shall be
entitled on resignation or retirement to severance pay equal to the
amount obtained by multiplying the number of completed years of
continuous employment by their weekly salary to a maximum of
twenty (20) weeks' pay.

Employees entitled to severance pay will be paid one (1) week at
the current rate for each year of completed service plus one-twelfth
(1/12) of their weekly salary for each additional month of service or
major fraction thereof.

In the event of the employee's death while in the service of the
Employer, severance pay shall be paid to their beneficiary in
accordance with this Article. In the event that no beneficiary is
identified, it shall be paid to their estate. The employee is responsible
to notify the Employer in writing of their beneficiary.

There shall be no further accumulation of severance for employees hired
after date of signing.
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ARTICLE 33 SALARIES

33:01

33:02

33:03

The salaries for employees covered by this Agreement are set forth in
Schedule “B™:

Effective April 26, 2025, increase all salaries by 4%
Effective April 26, 2026, increase all salaries by 4%
Effective April 26, 2027, increase all salaries by 3%
Effective April 26, 2028, increase all salaries by 3%

No loss of wages as a result of the labour dispute.

RNUNL understands that this has been a challenging situation for
bargaining unit members. We are committed to providing supports to help
encourage working together as a collective group. We agree to offering
supports and resources to assist members during this time.

Employees shall be paid bi-weekly and the pay cheques will be
accompanied by a statement containing the following: gross pay, overtime,
special premiums and allowances, deductions, net pay.

In the event of any additional classifications being added to this Agreement,
negotiations for wages shall commence within thirty (30) days of the person

being employed.

ARTICLE 34 PROMOTIONS

34:01

34:02

All vacancies within the bargaining unit shall be posted for a minimum of ten
(10) days. Members in the bargaining unit shall be given the first choice of
a vacancy on the basis of seniority provided they have necessary ability and
competence. Where the position is to be filled from within the bargaining
unit, the position shall be filled within thirty (30) days of the deadline for

applications specified in the posting.

All employees receiving a promotion shall serve a three (3) month trial
period. Employees whose work proves unsatisfactory, in the opinion of the
Employer, shall be returned to their former position and salary. The
promoted employee shall have the right to revert back to their former
position and salary without loss of benefits of their former position, if they
so desire, during this three (3) month period. The position of any other
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employee affected by this change may be adjusted up to and including
layoff.

ARTICLE 35 SPECIAL LEAVE

35:01

35:02

An employee may, at the discretion of the Employer, request special leave
without pay in exceptional circumstances. At the discretion of the Employer,
special leave with pay may be granted in exceptional circumstances.

Upon written request, a permanent employee who has completed two (2)
years of service shall be granted leave up to an initial maximum of twelve
(12) months without pay and without loss of accumulated seniority and
benefits provided that such leave shall not cause an unreasonable
interference with the Employer's operation and that a suitable replacement
is available. An employee shall be entitled up to a maximum of twelve (12)
months' unpaid leave for each two (2) years of service with the
understanding that an employee with an additional two (2) years of service
may request an additional twelve (12) months of leave (maximum of twenty-
four (24) consecutive months' leave) without the necessity of having to
return to work. Such an extension must be by mutual agreement between
the employee and the Employer. Employees shall not be subject to any
benefits of this Agreement during this period except that while on such
leave, employees shall continue to accumulate service for seniority
purposes. The minimum amount of unpaid leave an employee may request
under this Clause is eight (8) weeks.

ARTICLE 36 DEFINITIONS

36:01

(@  "Union" - The Newfoundiand and Labrador Association of Public and
Private Employees.

(b) "Employee" - any person who is included in the bargaining unit.

(c) "Clerical Staff' - Administrative Assistant, Accountant, Clerk
Accountant, Records and Information Management Support, Clerk
Typist, Secretary Research Assistant, and Office Support Worker.
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(d)

()

(f)

(9)
(h)

@

(k)

()

(n)
(0)

"Non-Clerical Staff' - Labour Relations Officer (LRO), Research
Officer, Communications Specialist, Staff Lawyer, Digital
Communications Coordinator, Research and Education Specialist.

"Grievance" - a difference arising out of the interpretation,
application, administration, or alleged violation of the Collective

Agreement.

"Day" - means a workday (Monday through Friday) unless otherwise
stipulated.

"Days off" - means Saturday and Sunday.
"Month" - means a calendar month.

"Employer" - means the Registered Nurses’ Union Newfoundland &
Labrador.

"Board of Directors" - The Board of Directors of the Registered
Nurses’ Union Newfoundland & Labrador.

"Wages" - the actual earnings for work performed and vacation pay,
payment for any leave of absence with pay granted, e.g., jury duty,
compassionate leave, statutory holiday pay and call-in pay. All
wages shall be paid bi-weekly before Wednesday noon.

"Week" - means the work week Monday through Friday.

"Position" - refers to the exact work which an employee performs.

"Classification" - refers to job title.

"Part-time" - a part-time employee is any employee who works less
than normal full time hours. The Employer reserves the right to
change the employee's hours to full time at the Employer's discretion.
Part-time employees shall be entitled to receive the benefits of the
Agreement on a pro-rated basis. All time worked by part-time
employees in excess of equivalent full time hours on a daily basis or
a weekly basis shall be considered overtime.
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(P)

(9)

(r)

"Student” - with the consent of the Union, the Employer may utilize
students hired pursuant to a Government or Co-op Program.
Students shall not be considered members of the bargaining unit.

"Temporary" - The Employer may utilize temporary employees for
specific projects or specific lengths of time. All temporary positions
other than those replacing vacancies in permanent positions require
the consent of the Union. However, the Employer has the right to
hire temporary secretarial relief (Clerk-Typist rate of pay to apply) for
periods of short-term increases in workload or for unexpected
periods of short-term relief of other bargaining unit staff.

All temporary positions which, in the opinion of the Employer, are
likely to exceed twenty (20) weeks in duration, shall be posted in
accordance with Clause 34:01.

Temporary employees who are laid off prior to the date specified in
their Letters of Appointment shall be given two (2) weeks' notice of
layoff.

Temporary employees who have completed their probationary
period shall be entitled to recall rights from their last date of layoff or

termination.

Benefits for temporary employees shall be paid on a pro-rated basis.
Temporary employees shall retain accumulated benefits but not
accrue service for the purposes of benefit accumulation while on
layoff status. Temporary employees cannot access accumulated
benefits while on lay-off status.

"Month of Service" - Month of service means a calendar month in
which an employee is in receipt of full salary or wages in respect of
the prescribed number of working hours in each working day in the
month and includes a calendar month in which an employee is
absent on special leave without pay, not exceeding twenty (20)
working days, but does not include a calendar month in which an
employee is absent on unpaid sick leave in excess of twenty (20)
working days.
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(s) “Scheduled Overtime” — means overtime scheduled by the Employer
more than forty-eight (48) hours in advance of the required start time
excluding overtime that is contiguous to the regular workday. Clause
11.02 will not apply to scheduled overtime.

(t) “Travel Status” - An Employee shall be considered on travel status
when required to perform any duties outside the RNUNL office.
Travel status does not include circumstances where an employee is
working from home.

ARTICLE 37 TECHNOLOGICAL CHANGE

37:01

37:02

37:03

Advance Notice

Technological change shall mean an automation or mechanization of
equipment, or introduction of new equipment, which will affect the rights and
benefits of an employee as provided for under this Collective Agreement.
The Employer will notify the Union prior to the introduction of any
technological change.

Consultation

Meetings will be arranged between the Union and the Employer within thirty
(30) days of the Employer's notification to the Union for the purpose of
consulting on the effect to result from the change or to discuss training

needs.

Training Benefits

(@  In the event of technological changes which require new or greater
skills than those possessed by employees affected, and where such
employees would otherwise be laid off, then training shall be
provided for employees affected. A reasonable period of time shall
be allowed for employees taking such training. Where required,
leave for such training shall be with pay.
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37:04

(b)  Where an affected employee elects not to avail of training as
provided for under Clause 37:03 (a), or where the technological
change results in the elimination of the job of the employee affected,
the Employer agrees that, where possible, the effect on the
employee of changes contemplated by Clause 37:01 will be
minimized by transfer or re-assignment within the employ of the
Employer, provided work is available, and provided the employee is
qualified to perform the work available.

(c)  An employee who is transferred or re-assigned in accordance with
Clause 37:03 (b) will not suffer any reduction in their regular salary
unless such employee has refused, without giving reasons
acceptable to the Employer, to avail of training in accordance with
Clause 37:03 (a).

No New Employees

No new employees will be hired by the Employer to replace any employees
affected by the technological change until the employees already employed
and affected by the change have been notified and allowed an opportunity
to retrain in accordance with Clause 37:03.

ARTICLE 38 TERM OF AGREEMENT

38:01

38:02

This Agreement constitutes the entire agreement between the parties and
shall take effect for forty-eight (48) months beginning April 26, 2025 and
ending April 25, 2029. This agreement shall continue in force from year to
year thereafter, unless either party gives the other party notice in writing
within ninety (90) days prior to the termination date in any year of its desire
to change or amend the agreement.

Either party desiring to propose changes to this Agreement shall within thirty

(30) calendar days following receipt of notice under Clause 38:01 give
notice in writing to the other party of the changes proposed. Within thirty
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(30) calendar days of receipt of such proposed changes by one party, the
other party is required to enter into negotiations for a new Agreement.

ARTICLE 39 FAMILY LEAVE

39:01

(@)  Subject to Clause 39:01 (b), (c) and (d), an employee who is required

to:
(i

(ii)
(iif)

(iv)
(v)

(vi)
(vii)

attend to the temporary care of a sick family member;
attend to the needs related to the birth of employee's child:

accompany a family member on a dental or a medical
appointment;

attend meetings with school authorities;
attend to needs related to the adoption of a child;
attend to needs related to home or family emergencies:

attend Supreme Court of NL, Family Division or other related
meetings;

shall be awarded up to four (4) days of family leave in
any calendar year.

For the purpose of 39.01(a)(vii), if the employee has exhausted their annual
four (4) days of family leave, they may access another day for this article

per year.

(b) In order to qualify for family leave, the employee shall:

()

(ii)

provide as much notice to the Employer as is reasonably
possible;

provide to the Employer valid reasons why such leave is
required;
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39:02

(c)

(d)

(i)  where appropriate, and in particular with respect to (jii), (iv)
and (v) of Clause 39:01 (a) have endeavoured, to a
reasonable extent, to schedule such events during off-duty

hours.

Employees shall be entitied to change family leave to bereavement
or sick leave and, with the approval of the Employer which approval
shall not be unreasonably withheld, will be permitted to change
annual leave or overtime to family leave.

Pro-rate for other than full time employees.

Domestic Violence Leave

a)

b)

d)

The Employer recognizes that employees sometimes face situations
of violence or abuse in their personal lives that may affect their
attendance and performance at work.

An employee experiencing domestic violence will be able to access
special leave with pay, not exceeding five (5) days of paid leave in
the aggregate in a calendar year, and up to five (5) additional days
of leave without pay during the year, for attendance at medical
appointments, legal proceedings, and any other necessary activities
where the employee or a person to whom the employee is a parent
or caregiver has been directly or indirectly subjected to, a victim of,
and impacted or seriously affected by domestic violence. This leave
will be in addition to existing leave entitlements and may be taken as
consecutive or single days, or as a fraction of a day, without prior
approval. An employee may be required to provide the employer with
reasonable verification of the necessity of the leave.

All personal information concerning domestic violence will be kept
confidential in line with relevant Legislation. No information will be
kept on an employee’s personal file without their express written
permission.

The Employer agrees that no adverse action will be taken against an
employee if their attendance or performance at work suffers as a

result of experiencing domestic violence.
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e) An employee experiencing domestic violence may request
workplace accommodations related to this matter and such requests

will not be unreasonably denied.

ARTICLE 40 EMPLOYER LIABILITY

40:01

ARTICLE 41

The Employer agrees to indemnify and save harmless any employee
covered by this Agreement from and against any liability incurred by the
employee by reason of any actions taken by the employee within the scope
of their employment with the Union provided they acted honestly and in
good faith with a view to the best interests of the Union.

HARASSMENT

41:01

41:02

The Employer and the Union recognize the right of all employees to work in
an environment free from workplace harassment and violence and shall
work together to ensure that harassment is entirely discouraged. Types of
harassment include, but are not limited to, discrimination, sexual or
personal. Revisions or amendments to any policy that pertains to workplace
harassment and violence shall require Union consultation.

In cases of harassment that have not been settled to the satisfaction of
either party, the complaint may be taken to arbitration.

ARTICLE 42 EMPLOYEE ASSISTANCE PROGRAM

42:01

42:02

The Employer will establish an Employee Assistance Program Fund
accessible by employees for purposes of acquiring personal counselling
services.

The Employer will budget two hundred dollars ($200.00) per permanent
employee per contract year to a maximum unused budget not to exceed

five thousand dollars ($5,000.00).
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42:03

42:04

42:05

ARTICLE 43

The referral agency shall be the Credit and Debt Solutions of Newfoundland
and Labrador. The Employer will pay the annual administration fee in
addition to the amount allocated for counselling services.

The Employer will not be involved in the administration of the Program and
will have no knowledge of the identity of employees who utilize the Program.

In the event that Credit and Debt Solutions service becomes unavailable
and/or unacceptable to the Union, the Employer and the Union agree to the
appointment of a Joint Committee of Union and management to set up an
alternate arrangement at which time the Employer's involvement will cease.

CONTRACTING OUT

43:01

ARTICLE 44

The Employer agrees that there shall be no contracting out of work normally
done by members of the bargaining unit, unless mutually agreed by the
bargaining unit and employer.

Should the parties agree to contract out work, the Employer agrees to
provide other positions for any staff that would normally be laid off by the
decision to contract out work and the employee's salary at the time of
contracting out shall be maintained during the duration of this contract. No
employee affected by the Employer's decision to contract out work shall
suffer a reduction in their annual salary, benefits or hours of work as a result
of the Employer's decision to contract out work. This protection does not
include any loss of potential overtime pay. Should the Employer contract
out work of the bargaining unit, the Employer agrees to consult with the
Union in advance.

DEFERRED SALARY LEAVE PLAN

44.01

The Employer will permit employees to finance a leave of absence
according to the stipulations listed in Schedule C.
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ARTICLE 45 WELLNESS ALLOWANCE

45.01 The Employer agrees to reimburse an employee up to $500 per fiscal year
towards any type of membership fees for programs and/or equipment aimed
at maintaining or enhancing better mental and/or physical health. Receipts
are required for such reimbursement.
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Schedule “A”

Participation Agreement

The Agreement made this 19" day of December, 2003.

BETWEEN: Registered Nurses’ Union Newfoundland & Labrador

(the “Employer”)
AND
MULTI-SECTOR PENSION PLAN
By its Trustees

(the “Trustees”)

In consideration of the Employer becoming a participating employer in the Multi-Sector Pension
Plan (the “Plan”) by making contributions to the Plan in accordance with the collective agreement
between the Employer and Local 7018 of the NAPE (the “Union”), and in consideration of the
Trustees making benefits available to the employees of the Employer on whose behalf
contributions are being made, the parties agree as follows:

1.

The Employer shall make contributions to the Plan in accordance with the terms of the
collective agreement dated the 30" day of August, 2002 [July 25, 2001 - July 25, 2003]
(the “Collective Agreement”); and an amendment to that Agreement dated December 19,
2003, failing which the Trustees or Union may take action to collect such amounts owing
pursuant to the grievance and arbitration procedures under the Collective Agreement or
in any other forum having jurisdiction to do so, including collection of interest, liquidated
damages and costs in accordance with the provisions of the Participation Agreement and
the Agreement and declaration of Trust dated , as amended (“Declaration of
Trust”) which established the Plan.

The Employer acknowledges the right and obligation of the Trustees to administer the
Fund and provide benefits in accordance with the Declaration of Trust.

Notwithstanding the provisions of paragraph 2 of this Participation Agreement, the
financial obligations of the Employer shall in no event exceed the obligation to make
contributions as set out in the Collective Agreement, together with interest, damages and
costs for which the Employer may be liable relating to a delinquency in making
contributions to the Plan pursuant to the Declaration of Trust.

The Employer has no obligation to provide the benefits established by the Plan beyond
the obligation to make contributions pursuant to the Collective Agreement. In the event
that at any time the Plan does not have sufficient assets to permit continued payments
under the Plan, nothing contained in the Collective Agreement, Plan or this Participation
Agreement or the Declaration of Trust shall be construed as obligating the Employer to
make contributions other than contributions for which the Employer is obligated by the
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Collective Agreement. It is understood that there shall be no liability upon the Employer,
Union or the Trustees to provide the benefits established by this Pension Plan if the Plan
does not have sufficient assets to make such benefits payment and that the Trustees have
the authority to amend benefits, if necessary or advisable.

The Trustees will provide to the Employer, at its request, a copy of the Declaration of Trust
and of any subsequent amendments as they are made.

The Employer agrees to provide to the Administrator of the plan, on a timely basis, all
information required pursuant to the Pension Benefits Act, R.S.0. 1990, Ch. P-8, as
amended, which the Administrator may reasonably require in order to properly record and
process pension contributions and pension benefits.

For further specificity, the information required for each Eligible Employee is as follows:

Date

i)

ii)

To Be Provided Once Only At Plan Commencement

Date of Hire

Date of Birth

Date of First Contributions

Seniority List to include hours from date of hire to Employer’s fund entry date (for

the purpose of calculating past service credit)
Gender

To Be Provided With Each Remittance

Name

Social Insurance Number

Monthly Remittance

Pensionable Earnings

Year to Date Contributions

Employer portion of arrears owing due to error, or late enrolment by the

Employer

To Be Provided Initially and As Status Changes

Full Address
Termination Date Where Applicable (MM/DD/YY)

Marital Status

Signed on behalf of the Registered Nurses’ Union
Newfoundland & Labrador

Multi-Sector Pension Plan, by its Trustees

Signed on behalf of the Newfoundland and Labrador
Association of Public and Private Employees

48



6F

Or'9S6'sL $ | 8TevL'eL $ | 89°G6STL $ 8701569 § | 09°S8Y'Z9 § | 0002509 $ 1si1e108dg suoieolUNWWOD 1e1diq
91'898°0TT$ | 00°0V9'L0T$ | v¥'S0S 70T | v1E9vT0T$ | vO 70586 § | vo vE9'cE $ 1811e103dS UoIBONP] pue (oIeasay
91'898°011$ | 00°0¥9°L0T$ | vi'SOSTOT$ | ¥'E9rTOTS | bO+0586 § | 72 5e90 $ 1sheldads suonesiunwwon
00VBL'6TTS | 8YCTL'STTS | Z6'SVETITS | 91720601 | ¥5'268°GOT$ | 9T 808201 $ laAmeT yyels
O1'898°011$ | 00°0v9°L0T$ | v'S0STOT S | vESVTOTS | 1970586 § | 72 5e0E $ 182140 suofie)ay JnoqeT
00°02k'28 § | vv'e10°08 $ | 88'V89°LL § 2L 8Tv'SL § | 0z Tec el § | P2 060°LL $ 190110 yoieasay
v0'I1S'SS § | 88'768'ES § | 2S'Sze'zs $ | 00'v08°0S § | voceeer $ |8 88 7p $ iaxiop\ voddng 821110
CL'9B0CS $ | 9€'6/5°0S $ | 9L L0T'6Y $ | 2S5 TL97v $ | 0zSszop $ |ovscety ¢ 1sIdAL 3810
B8'VS6'19 $ | v'ev109 $ | 26'865°8G $ | 09°669°95 $ | YOEFOGS $ |9svires ¢ luelsissy sanensiuIwpy
00'980°SL § | ¥8'2¥8ZL $ [10'TeL'0L § | 819989 § | 8309999 § | 72022 99 $ 11314910 8ununoooy
TB6'T0C'/8 $ | ¥T29Y8 $ | 0r'96128 $ | c€c08'6L $ | C6 22027 $ [erieees ¢ 1UBIUNODDY Jje1S
B8'VS6'I9 $ | vY'6r1‘09 § | 26°86E'8S § | 09°569°98 $ | FO'E0SS § | 95 PhyeS $ | voddngiuswageue|y uonEWIOU| pUE SPIoDBY
8vv¥9'09 $ | 8r'9/885 $ | 9e7/STS $ | 0966V ST $ [ceogees ¢ [o00zIEZS $ luelsissy yolessay Aiealosg
gdag g delg vdaig gdeig cdeis Ldaig NOLLYDIdISSY1D

§202 '9Z IMdy aAndsy3

8. 3TNA3IHOS




0§

99'v66'8L $ | 106699, $ | 19°6Sv'vL $ [ 0606222 $ | 20'ceT 0L $|ogopres ¢ 1shieldeds suonesiunwwon 1ensig
68°C0E'STTS | 09°'5P6'TTT$ [ 99°589°80T § | 86125501 § €8'vrrCOT$ | 19°65P'66 ¢ isheldads uoneonp3 pue yosessay
68°C0E'STT$ | 09'SY6TTT$ | 99'589°80T § | 86'T2G'S0T § £8'vrr'20T$ | 19'651'66 § 1sheloads suonesiunwwo)
9E'IS6'ECL$ | 86°0VE'0CT S | 89°'LE8°OIL$ | €T LoV ETT § 6S°6CT0TT$ | 6v°026°90T $ lahmen yie1g
68'20E'STT$ | 09'SV6'TIT$ | 99'S89°B0T § | 86 T2SS0T § €8 VY ‘TOT$ | 19'65P'66 ¢ 1901J40 suonejay Jnoqe
08'9TL'S8 $ | 86'€TC'e8 $ | 82'Z6L°08 § | LvSev's. $ | S0.05T'0f $ | s8ce'es ¢ 130140 Yolessey
B7IEL'LS § | 89°050'95 $ | ¥S'8IVYS $ | 9198825 § | 96°962°1G $ | secog'er ¢ 1a10M Moddng 90110
69081 § | 520928 $ | L0'2L0'TS $ | 85'8.56Y § | 19°98T Gy $ | veseLor ¢ 1s1dAL 91D
BO'EEVY9 $ | Zv'8529 $ | 89°'62£°09 $ | zv'e96°8S § | 92 vhTZ $ | vezes'ss ¢ juelsISsy A eNSIuIWPY
VW'LE0'8L § | SLTOL'SL § | 88'6VSEL $ | TEBOVIL § | 2B Z2e69 $ | so'60e’s9 ¢ 134810 Bununoooy
00'069'06 § | €£'8v0'88 $ | 9z'v8r's8 § | TrvE628 § | ¥022508 $ | 966228, ¢ UBIUNODDY 4IRS
BO'EEYV9 $ | 2r'sS5'29 $ | 89°'62L°09 $ | cv'e96'8S $ | 9L 45T /S $ | v€zes'ss ¢ | woddngiuswageue)y uonewou] pue spi0day
9C'0L0°e9 § | ¥SIETTO $ | SOEVV'ES $ | 8S6TL LS § | £9°98095 $ | srvovys ¢ JUBLSISSY Yoleasay A1e1a109g
gdalg gdalg rdaig cdag cdeis L doig NOILYDI4ISSV1D

9202 '9¢ 114dy aARdayg




TS

0St9e18 ¢ | 08'¢66'8L ¢ | 62°c69°9L ¢ | £9'65F Y/ $ | £506cTL $ | 20S8T0L $ 18ne10adg suozesdiunwuIo) yeusia
L6'TOL'BITS | L6'€0E'STTS | €2°9v6'TTT S | 97289801 $ | LT°81SS0T$ | OV 'SP 20T $ 1sheloadg uojeanp3 pue yoleasay
LETIL'BITS | L6°€0E'STTS | €T'OV6'TITS | ¥9°£89°80T$ | £1°816°G01$ | ov'errzoT ¢ 1shiel0adg suopeoiuNWWIOoN)
06'699°£Z1$ | 1C'1S6'eCT$ | 18'Cve‘'02T$ | ve'ov8or1$ | srest'elt $|0T'8ZT0IT $ laAmen yers
L6'19L°811$ | L6'20€'STTS | €T°ov6TIT$ | 179°£89°B0T $ | £1°815°G0T$ | ov'ShP 20T ¢ 1921J1Q suonedy Jnogen
0£'88C'88 ¢ | OP'01£°S8 $ | v0'91C‘e8 $ | £5'882°08 ¢ | SS VeV $|481ST9L $ 1831)10 yoleasay
er'eoreS $ | 0cees’ss $ | 011509 $ | v Ter'vs ¢ | ¥8veEs‘es $|Sri6eTs $ o Hoddng 80140
10°908°6S $ | 19°081VS $ | £T¥092S $ | ££°690°TS ¢ | 1270856y $|T08CTBY $ 1s1dA] 91D
£07992°99 $ [80Ter Y9 $ | £5156°29 $ | ceees09 ¢ | 0T°Z96SS $|186VC/S $ 1UBISISSY 8AllelIsIulwpy
95°8£€°08 $ | 191€0'8L $ | 8e'96L‘'SL $ | 95°055'eL $|eriovts $|2eseess ¢ [ 481D Sununoooy
0L01'e6 ¢ | 61°069°06 $ | 82'870°88 $ | STver‘se $ | scve6'c8 $ | 98'9/508 $ 1UBlUNOddY Jiels
£0'992°99 $ | 80cer'y9 $ | £6°T1S529 $ | £€2eL09 ¢ [0T'z96%8S $ | I86vC LS $ | voddngiluswaBeuely UoNBWIOIL| pU. SP10d9Y
LET6V9 $ | 61'890€9 $ | 96792219 $ | LT TSP 6S $ 1099145 $ | 19°9c0‘9S ¢ luelsissy yoleasay Aie1aloag
gderg gdeig p deis gdeaig zdarg Ldaig NOILYOI4ISSY1D

2202 "92 [1idy 2ARo33




A

€r'S08°€8 $ | 29€9e‘18 $ | 60'V66°3L $ | reeoor $ | 6z650 VL $|s5062C $ 1sneioads suonediunwwog jeusiq
€8¥ZECCT$ | 60°C9L'BTT S 19'V0ESIT$ | LZ28V6°TTTS CL°€89°80T $ | 04°9TSS0T $ 1sneroadg uoneosnpy pue yolessay
E8'VCE'CCT$ | 60°CILBITS | TOVOS'STTS | L2'BVETTITS CL€89°80T$ | 04°915°60T $ 1snheloads suonResIuNWWo)D
00°00S‘TET$ | ¥£'699°2LCT $ 60°€S6°CCT $ | SY'SPE 0T $ 67'9E89TTS | Y6'TEV'EIT § laAmen ye1g
€8YZeTCT$ | 60°C9L°BTT $ 1970E°ST1$ | L28V6'TTITS 2L°€89°80T$ | 04'91S°G0T $ 1921440 suonejay lnogeT
96'926°06 $ | T£'18¢'88 $ [cSoerL'as § | 61212'e8 $ | 6578208 $|cvroer'ss ¢ 1821140 Yaleasay
EELVTIO § | 91vor'eS $ | €97EL/S § [88'€50°9S § | 68'6TVYS $ | 8298828 § I$Iop woddng 80110
61°08v°LS $ | €0'908°GS ¢ | 92281 VS $ | 0L465TS $ | €1'890TS $ | ST'Z8SBY $ 181dAL Su81D
G0'/SE89 $ | ¥0'S9L'99 ¢ | TT'82H Y9 $ | 0ev55C9 ¢ | £6°08£09 ¢ | 18°/96°S $ JUEISISSY 8Allensiuiwpy
26'68.C8 $ | ¥9'sce08 $ | L0'620°8L $ | 8048L'sL $ | seevseL $|Lt80vTL $ [ 34910 8uiluN0odY
20'cTT9% $ | 06°0TV'E6 $ | S2T'069°06 $ | L£8v0'88 $ | 8T'v8Y‘S8 $|14L1v66C8 $ 1UElUNO22Y Jiels
60°£Ge‘89 ¢ | ¥0'S9c'99 $ | TT'82h'v9 $ | 0evSseo $ | L6708L09 $|1e29688 ¢ | woddng 1uswaseue|y usijewloju| pue spi1oosy
VZT16'99 § | ¥S'09679 $ | ££€90c9 $ [ 14 ez To $ | o gvras N I WAVA WAVZ B 1UelSISSY Yyoleasay Ale)alosg
gdaig gdaig ydelg gdaig Zcdaig L deig NOILYOIdISSY1D

8¢0C '9Z 14dy aAROaYy]




SCHEDULE “C”

DEFERRED SALARY LEAVE PLAN

Introduction

The Deferred Salary Leave Plan permits employees to finance a leave of absence by deferring a
maximum of 33 1/3% of their salary (before deductions) in a taxation year. The period over which
employees may defer their salaries may not exceed six years.

The deferred portions of employees' salaries are deposited into an account. This account accrues
interest which must be paid at the end of each calendar year. Because this interest is considered
to be income from employment, it is subject to income tax for the year in which it was earned and
a T5 must be issued for that income tax year.

The minimum leave period is six (6) months and the maximum period of leave is twelve (12)
consecutive months, starting immediately after the salary deferral period.

CRA (Canada Revenue Agency) regulates all deferred salary leave programs and has the ability
to cancel any employer plan if the regulations are violated. For taxation purposes CRA requires
that at the end of the leave period, employees return to the employer under whom they
participated in the deferred salary leave program for, at least the same amount of time as the
leave period. As such, the Deferred Salary Leave Plan cannot serve as an early retirement

program.

1. ELIGIBILITY
Any permanent full time or permanent part time employee is eligible to participate in the

plan.

2. APPLICATION
(a) An employee must make written application to the Manager of Business Service,

requesting permission to participate in the plan.

(b) Written acceptance, or denial, of the request, with explanation, will be forwarded to them
within 30 days of the request.

3. PAYMENT FORMULA AND LEAVE OF ABSENCE

(a) (1) Table | demonstrates the various Plan options: the amount of salary an employee would
have to defer; the period of time over which the salary is deferred: the year in which the leave of
absence is to be taken; and the employee's average wage over the entire period of Plan

participation.
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TABLE |

PERCENTAGE OF % OF

ng\:"" SALARY CERoD LEAVE PERIOD |[NORMALSALARY
DEFERRED DURING PLAN

1 over 1.5 33 1/13% 1 year (26n ?n)ére't?;s.) 66 2/3%

2 over 3 33 1/3% 2 years 3rd year 166 2/3%

3 over 4 25% 3 years 4th year 75%

4 over 5 20% 4 years 5th year 180%

5 over 6 16 2/3% 5 years Bth year 83 1/3%

|6 over 7 14% 6 years 7th year {86%

Over the period of Plan participation, employees' salaries plus the percentage of salaries deferred
must equal 100% of employees' pre-plan salaries. For example, employees who choose the 3
over-4 option must defer 25% of their salaries over a 3 year period resulting in a net salary, over

4 years, of 75% of their pre-plan salaries. .

(2) The monies retained by the RNUNL in accordance with Clause 4(a) (1) together with all
monies retained by the employer for other employees who are participating in the plan
shall be deposited  at each pay period in a designated account at any Canadian chartered
bank or investment company where RNUNL investments are currently held. The interest so
earned on monies  retained by the RNUNL in accordance with Clause 4(a) (1) on behalf of a

participating employee shall augment such monies.

The monies will be invested in accordance to the Investment Policy Statement for the RNUNL for
the Strike and Surplus Funds. The RNUNL will provide a copy of the Investment Policy Statement
to NAPE for review on initial signing of this agreement and immediately when the policy statement

changes.

(3) The RNUNL shall make an annual report to each participating employee under this plan
as to the amount of deferred salary together with interest accrued to date. The annual report

shall be made no later than June 30th of any given year under the plan.

(4) Salary and Benefits during Deferral and Leave Periods

During the deferral period, employees continue to receive their normal salary less the amount
they have chosen to contribute to the Plan.

During the leave period, employees' gross annual salaries will consist of the sum of the
contributions made to the Deferred Salary Leave Plan during the deferral period, plus interest.

Salary will be received through the normal payroll procedures.

Income tax information slips (T4) for the completion of participating employees' tax return will
reflect that portion of salary actually received in the taxation year.
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The interest earned on the deferred portion of employees’ salaries will be considered to be
employment income. This interest amount is taxable as employment income and will be included
on T4 slips. Income tax information slips will be issued yearly as the interest is paid.

Employment status will be that of leave without pay. The provisions and cost-sharing
arrangements for employee benefits will be consistent with the appropriate sections of the
Employer policies and Collective Agreements. Appendix | outlines the effect the Deferred Salary
Leave Plan will have on all benefit/deduction programs during both the deferral and leave periods.

While on leave, no payments will be made for:
overtime;
call back;
stand-by;
sick leave;
family leave;
annual leave;
paid leave;
statutory holidays; or,
any other monetary compensation provided to employees who are at work.

No annual leave or sick leave will be issued by the employer while employees are on the leave
period portion of the Deferred Salary Leave Plan. This time will not be counted toward the
requirements for service to achieve additional annual leave and will not be recognized for
severance pay purposes. The leave period, however, will not be considered a break in service.

1. TERMS OF REFERENCE

(a) Withdrawal from the Plan
Once approved for participation in the Deferred Salary Leave Plan, employees may withdraw from
the Plan, prior to the leave period, only under exceptional circumstances such as:

extreme financial hardship;

death;

total and permanent disability;

transfer to another position where Plan participation is not approved; and/or lay-

off, termination or resignation.

Employees who withdraw from the Plan will receive a refund of their contributions plus the
interest earned on the contributions. Refunds will be made within thirty (30) days of the approval

to withdraw from the Plan.

The lump sum payment refunded to the employee is subject to Canada Pension Plan
contribution (retroactive to the beginning of the deferral period).

Unless specifically requested by the employee, the Employer will apply the lump sum income
tax rate to the refund amount.
(b) On return from leave, the employee shall return to their position with RNUNL.
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(d)

(e)

(f)

(9)

(h)

Leave under this plan shall be credited as service for purposes of:

(i) Seniority
(i) Pension Contributions

(i) RNUNL shali hire a qualified replacement to fill the vacancy created by the leave.

(ii) The employee shall have the right to postpone the taking of the six month or one
(1) year of leave, subject to the provisions of the Income Tax Act and Regulations,

by notifying RNUNL not later than two (2) months prior to when the leave is to be
taken.

Employees who are laid off in accordance with Article 26 will be paid a lump sum
adjustment for any monies deferred to the date of withdrawal, plus any interest earned.
Repayment shall be made within thirty (30) days of withdrawal from the plan.

Pension premiums shall be paid on the salary the employee would have received had they
not entered the plan or gone on leave. These payments will be made during the entire
period of enrolment in the Plan including the Deferral period and the six month/one year

leave period and will be the normal contribution rate.

*Should the employee die while participating in the plan, any monies accumulated, plus
interest owed at the time of death, will be paid to the employee’s beneficiary. In the event
that no beneficiary is identified, it shall be paid to their estate. Employees are responsible

to notify the Employer in writing of their beneficiary.

All employees wishing to participate in the plan shall be required to sign a memorandum
of understanding before final approval for participation will be granted.

APPENDIX |

IBenefitlDeduction
Program

Benefits During the

Benefits During the
Leave Period

Deferral Period

WMSPP Pension

Contribution will be based on

Contribution will be based on
normal gross salary, not

normal gross salary, not salary

received salary received
Group Life Insurance/Health [Coverage and premiums will be Coverage continuation is
linsurance/ Dental Insurance |based on normal gross salary not  Joptional;, employee is required
salary received; employer cost to pay full cost of premiums
haring will continue while on leave
\Voluntary Accident Participation optional. employee Participation optional.
Insurance pays full cost of premium employee pays full cost of

premium

Long Term Disability
Insurance

No coverage available during

Coverage and premiums will be
the leave period

based on normal gross salary not
salary received
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Union Dues Payable on normal gross salary None payable

Income Tax Payable on that portion of salary Payable on that portion of
actually received salary actually received

Canada Pension Plan Payable on that portion of salary Payable on that portion of
actually received salary actually received

Employment Insurance [Payable on normal gross salary No deductions are taken as

there are no insurable
earnings during the leave
eriod
Annual Leave Normal accrual rates apply No accrual during leave
period. Time accrued prior to
the leave period may be taken
before the leave period begins
or after the leave period ends

Sick Leave Normal accrual rates apply INo accrual during leave

period. Sick Leave will not be
paid during leave period.

Benefit/Deduction Benefits During the IBenefits During the
Program (continued) Deferral Period (continued) Leave Period (continued)
Paid Leave Normal accrual rates apply No accrual during leave
(Where Applicable) period. Time accrued prior to

he leave period may be
aken, subject to approval,
before the leave period begins
or after the leave period ends

Severance Pay {Normal accrual rates apply Entitlement reduced by the
length of leave period
Step Progression Normal application Step progression delayed by
J the length of the leave period
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Memorandum of Agreement

Deferred Salary Leave

| have read the terms and conditions of the deferred salary leave plan and hereby agree to enter
the plan under the following terms and conditions:

1. ENROLMENT DATE:

| wish to enroll in the Deferred Salary Leave Plan commencing

2. LEAVE OF ABSENCE:

| shall take my leave of absence from the Registered Nurses’ Union Newfoundland and
Labrador from to

Plan Option (Check One)

lPlan Option Percentage of Salary IDeferral Period ILeave Period
Deferred
1 over 1.5 33 1/3% 1 year 2nd year
(6 months)
2 over 3 33 1/3% 2 years 3rd year
3 over 4 25% 3 years 4th year
4 over 5 20% 4 years 5th year
5 over 6 16 2/3% 5 years l6th year
6 over 7 14% 6 years 7th year
Date Employee
Witness
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Letter of Understanding

Re: Schedule “A” — Participation Agreement

The Employer and the Union agree that “Schedule A” — Participation Agreement, shall
continue and remain in full force and effect for the duration of this collective agreement,
and shall be automatically renewed unless agreed otherwise by the parties. The
Employer shall continue to make contributions to the Multi-Sector Pension Plan in

accordance with the terms of the most current collective agreement.

Wt (24, K Codein

d on behalf 04l€ Qgistered Nurses' Signed on behalf of the Newfoundland
ion Newfoundland & Labrador and Labrador Association of Public and
Private Employees
/
A . / i '
/612»/57 Jp e Aol ¢ \ g b
Z 1 lf L8 T
Dale Date
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Letter of Understanding

*Employee and Family Assistance Program

This confirms a formal understanding between the Registered Nurses’' Union
Newfoundiand and Labrador (RNUNL) and the Newfoundland and Labrador Association
of Public and Private Employees (NAPE) to review the possibility of obtaining an alternate
administrator to the Credit and Debt Solutions of Newfoundiand and Labrador.

i Ophls, s

Signed on behalf of the Registered Nurses' Signed on behalf of the Newfoundiand
Union Newfoundiand & Labrador and Labrador Association of Public and
Private Employees

2% -Ausust -D0at Hu% A1 202

Date Date
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LETTER OF UNDERSTANDING

EMPLOYMENT ENGAGEMENT

Effective date of signing, the Employer commits to explore, with consultation from the
Union, a process to measure employee engagement and to discuss ways to drive

engagement in the workplace.

It

OMAQ Ua ()Q/UUA)

Signed on behalf of the Registered Nurses’
Union Newfoundiand & Labrador

P ~}\u\¢3u,s,1c Q0N 6

Date

Signed on beélf of the Newfoundiand
and Labrador Association of Public and
Private Employees

Aug 87 Qose

Date
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*L etter of Understanding
Health/Dental Committee

Within 90 days of signing the RNUNL and NAPE agree to a joint committee to review
Health and Dental Insurance plans.

»e i"l;i 'qu
v QU Cans
7 -
Signed on behalf of the Registered Nurses’ Signed on behalf of the Newfoundland and
Union of Newfoundland & Labrador Labrador Association of Public and Private

Employees
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Memorandum of Understanding

Work from Home Policy

The Employer shall maintain a Remote Work Policy applicable to employees in the bargaining
unit. The Union shall be consulted prior to the Employer implementing any substantive changes
to the Remote Work Policy that may materially impact bargaining unit employees. Consuitation
does not limit the Employer’s exclusive right to establish, amend, or discontinue the Policy at its
discretion following such consultation.

‘é&—""?’;{"’/i
//2)% % OM ()MM)

Signed on behalf of the Registered Nurses’ Signed on behalf of the Newfoundland
Union Newfoundland & Labrador and Labrador Association of Public and
Private Employees

Siodwaane i 87 4000

Date Date
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IN WITNESS WHEREOF the parties hereto have executed this Agreement on this
- dayof __Aq 3 st ,2026.

SIGNED ON BEHALF OF THE REGISTERED NURSES’ UNION NEWFOUNDLAND &
LABRADOR in the presence of the witness hereto subscribing:

Witness

SIGNED ON BEHALF OF THE NEWFOUNDLAND AND LABRADOR ASSOCIATION OF
PUBLIC AND PRIVATE EMPLOYEES in the presence of the witness hereto subscribing:

( | /3/ /J l /L, e ) \Q | {{\J,Ji__,f,;ji Y
Witness ’ Z'f' é
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